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KENOSHA COUNTY

Racial & Ethnic Equity Commission

RECOMMENDATION FROM THE RACIAL & ETHNIC EQUITY COMMISSION

Subject: To market and provide walk-through service in order to apply and attain                                                      
“Wisconsin Minority Teacher Loan Program”
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Date Submitted: Date Resubmitted:

Submitted By:  Supervisor Andy Berg

Fiscal Note Attached ¨ Legal Note Attached ¨
Prepared By: Andy Berg Signature:

WHEREAS, the State of Wisconsin provides a Minority Teacher Loan Program that offers 
loans to eligible Wisconsin students of color pursuing a teaching license in a teacher “shortage
area”; and

WHEREAS, the State of Wisconsin also provides the loan forgiveness for teachers who 
receive those loans and teach in a school with a large population of minority students; and

WHEREAS, under the Minority Teacher Loan Program, a college student is eligible to receive 
a loan up to $10,000 each year for three years (maximum $30,000) if she or he meets all the 
conditions; and

WHEREAS, the student must be Black American, an American Indian or Alaskan native, a 
Hispanic, a person of Asian or Pacific Island origin, or a person whose ancestry includes two 
or more races; and

WHEREAS, the student must be a Wisconsin college sophomore, junior, or senior who is 
studying to become a teacher at an institution of higher education in Wisconsin; and

WHEREAS, the student must be enrolled in a program leading to teacher licensure in a 
discipline identified as a “shortage area” for Wisconsin by the U.S. Department of Education; 
and

WHEREAS, the student must have an overall GPA of 3.0 or higher; and

WHEREAS, the State of Wisconsin also provides loan forgiveness for teachers who received 
loans under the Minority Teacher Loan Program, if they teach in certain subject areas in 
qualifying school districts; and

WHEREAS, the Higher Educational Aids Board (HEAB), which administers the loans, must 
forgive 25 percent of the loan and interest for a teacher who received loans under the program 
for each year in which the teacher satisfies certain criteria; and

WHEREAS, the teacher must be employed full-time in a high-demand area related to the 
teacher’s licensure in a teacher shortage area; and



WHEREAS, the teacher must be employed in a public, private, or tribal school located within a 
school district in which minority students constitute at least 40 percent of the school district’s 
student membership (the school itself need not have enrollment of 40 percent minority 
students); and

WHREAS, the teacher must receive a rating of “proficient” or “distinguished” on the “Educator 
Effectiveness System” or the equivalent in a school that does not use the system; and

WHEREAS, Kenosha Unified School District has a minority enrollment of 53.7 percent; and

NOW, THEREFORE BE IT RESOLVED, that the Kenosha County Racial and Ethnic Equity 
Commission hereby recommends to the Kenosha County Board of Supervisors that the county
market and provide walk-through service in order to apply and attain a 50 percent increase 
each year for the next four years enrollment into the “Wisconsin Minority Teacher Loan 
Program; and

BE IT FURTHER RESOLVED that the County Clerk, upon approval through the Board of 
Supervisors share the resolution with KUSD leadership

Respectfully submitted,

__________________________
Supervisor Andy Berg



Approved by:

Committee:

Aye  Nay  Abstain       Excused

____________________________ □  □     □    □
Xavier Solis, Chair

____________________________ □  □     □    □
Brian Gonzales, Vice-Chair

______________________           _ □  □     □    □
Andy Berg

____________________________ □  □     □    □
Alayna Arrington

____________________________ □  □     □    □
Justin Crosby

____________________________ □  □     □    □
Elizabeth Garcia

____________________________ □  □     □    □
Duane O’Keefe

____________________________         □  □     □    □
Brian Thomas

____________________________         □  □     □    □
Cortney Marshall











KENOSHA COUNTY  
Racial and Ethnic Equity Commission 

Resolution No. ________ 

______________________________________________________________________________________ 

A Resolution Recognizing September 15 through October 15  

as “Hispanic Heritage Month” 

 
Submitted by: Chairman Xavier Solis, Vice Chairman Brain Gonzales, Commissioner Courtney Marshall 

 

WHEREAS, Hispanic Heritage Week was established in 1968 under President Lyndon B. 

Johnson, and was expanded to Hispanic Heritage Month in 1988 by President Ronald Regan, and  

WHEREAS, Hispanic Heritage Month is celebrated each year beginning September 15, until 

October 15; and 

WHEREAS, according to the 2020 US Census, it is estimated that Hispanics and Latinos make 

up 14.5% of the Kenosha County Population; and  

WHEREAS, Hispanic Heritage Month recognizes, honors, and celebrates the contributions and 

influences of Hispanics and Latinos in education, art, music, sports, politics, business, law 

enforcement, military, the legal field, and  

WHEREAS, Hispanics and Latinos in Kenosha County greatly contribute to our workforce and 

economy, with many of them being small business owners, and  

WHEREAS, Hispanics and Latinos in Kenosha County have a positive influence through strong 

commitment to family, faith, hard work, education, and service to our country; and  

WHEREAS, Hispanics and Latinos have served honorably in our military, and have fought 

bravely in every conflict since the Revolutionary War, with many Hispanic and Latinos receiving 

distinction awards such as the Purple Heart and Medal of Honor; and  

WHEREAS, Hispanics and Latinos have served and protected our community as law 

enforcement officers making invaluable sacrifices and some have given their life in the line of 

duty, such as Kenosha County Sheriff Deputy Blanco Aquino (End of Watch: Sunday, July 21, 

1991); and 

WHEREAS, residents of Kenosha County appreciate and enjoy the contributions, food, music, 

and values that Hispanics and Latinos provide to our county;  

NOW THEREFORE BE IT RESOLVED that the Racial and Ethnic Equity Commission 

supports the efforts of the County Executive, Samantha Kerkman and the Kenosha County Board 

of Supervisors to recognize September 15 through October 15 of every year as National Hispanic 

Heritage Month in Kenosha County; and 



NOW THEREFORE BE IT RESOLVED that the Racial and Ethnic Equity Commission does 

recognize September 15 through October 15 of every year as National Hispanic Heritage Month 

in Kenosha County;   

BE IT FURTHER RESOLVED that the Racial and Ethnic Equity Commission encourages 

members of the community to join and celebrate the everyday contributions of Hispanic and 

Latinos in our community.  

 

 

 

_________________________ 

Xavier Solis  

Chairman  

 

 
  



REEC
Law Enforcement Overview Report
For County Board Executive Committee
August 2023

Law enforcement for Kenosha County:
1. Sheriff -
2. Policies, practices, training & procedures for; policing, corrections, law enforcement and 

hiring
3. Internal Affairs Sheriffs Department
4. Corporate Counsel Cases related to Law Enforcement
5. County – Youth Justice Reports  focuses on truancy and delinquency cases that a 

referred to juvenile court or waived to adult and other surrounding issues.
6. County Schools as it pertains to Habitual Truancy and Chronic Absenteeism.   Reports 

submitted to the WI DPI.
7. County’s involvement in addressing habitual truancy.  Human Services with levy paid and

grant paid positions. 
8. Arrest Data 2022 for Sheriff Department.

County Staff or Departments requested to present information and address questions:

Sheriff’s Department:
Dave Zoerner, Eric Klinkhammer and Yvounne Gardner

Corporate Counsel:
Jennifer Kopp

Human Services:
Donna Rhodes – Gang Intervention & Youth Justice Report
John Jansen, Ron Rogers and Pam Condos

Sheriff’s Department Hiring Practices/EEOC related issues:
Clara Tappa

Public School Habitual Truancy and Chronic Absenteeism Statistics:
Brian Thomas




