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Racial and Ethnic Equity Commission
Agenda

KENDOSHA COUNTY CENTER
13600 V&TH ST, BRISTOL - PUBLIC HEARING ROOM

Thursday, July 20, 2023, at 6:00pm

MOTE: UNDER THE KENCOSHA DIUNTY BOARD RULES OF PROCEDURE ANY REPORT, RESOLUTION, DRDIFMANCE OR MOTION APPEARTNG ON THIS
ACENDA MY EIE AMENDED, WITHDRAWN, REMOWED FROM THE TASLE, RECONSIDERED OR RESCINDED IM WHOLE OR IN PART AT THIS OR AT
FUTURE MEETINGS. NOTIGE OF SUCH MOTIONS TO RECONSIDER OR RESCIND AT FUTURE MEETINGS SHALL BE GIVEN IN ACCORDWNCE WiITH
SECTION Z C OF THE COUNTY BOARD RULES. FURTHERMORE, ANY MATTER DEEMED EY A MASORITY OF THE BOMRD TO BE GERMANE TO AN
ACEMDA ITEM MAY EE DISCUSSED AMD ACTED UPON DURING THE COURSE OF THIS MEETING AMD AMY NEW MATTIER MOT GERMANE TO AN
ACEMDA ITEM MAY EE REFERRED TO THE PROPER COMMITTEE. ANY PERSON 'WHD DESIRES THE PRIVILESE OF THE FLODR PRIOR TO AN
ACEMDA ITEM SEMNG DISCUSSED SHOULD REQUEST A COUNTY BOARD SUPERVESOR TO CALL SIUCH REQJUEST TO THE ATTENTION OF THE

EOARD CHAIRMAN

. Call To Order

. Approval Of Minutes

. Citizen Comments

. Subcommittee Reports

. Discussion And Possible Action On Resolution Declaring Racism As A Health Crisis In
Kenosha County

Documents:

A RESOLUTION EXPRESSING KEMOSHA COUNTYS COMMITMENT TO
ACHIEVING RACIAL EQUITY .PDF

. Discussion And Possible Action On Reallocating Members On Subcommittees

7. Discussion On The Nominations For Jennie Tunkieicz Award For Gender And Racial Equity
And Possible Action

Documents:

EXECUTIVE ORDER JEMNMIE TUNKIEICZ AWARD FOR GEMNDER. AND RACIAL
EQUITY.PDF



8. Future Scheduling
9. Adjourn


https://www.kenoshacounty.org/a9d8babd-bb8a-4f8b-bc0c-e01c3eb79b9a

-y - _N_ T
‘,'Epg‘_-‘.;l? “.’.W

&) %
Kenosha \wry)) County
BOARD OF SUPERVISORS
RESOLUTION NO.

Subject: A Resolution Expressing Kenosha County’s Commitment to Achieving Racial
Equity and Transforming Systems and Institutions Impacting the Health of Our
Community.

Original O Corrected (1 2™ Correction 0 Resubmitted I

Date Resubmitted:
Date Submitted:
Submitted by: Supervisor Laura Belsky
Fiscal Note Attached O Legal Note Attached 0
Prepared by: Jennifer Freiheit Signature:
% Faduit

WHEREAS, the promotion of healthy communities is directly related to the health of
individuals and encourages expanding public health support networks to decrease racial
disparities in health outcomes; and

WHEREAS, communities of color are disproportionally impacted by social
determinants of health, such as increased exposure to lead, poor air quality, lack of safe places
to walk, bike or run, and inadequate health education; and

WHEREAS, Kenosha has wide health disparities among its racial populations; and
WHEREAS, race is a social construction with no biologic basis; and

WHEREAS, racism is a social system with multiple dimensions, including individual
racism, which is internalized or interpersonal and systemic racism, which is institutional or
structural and is a system of structuring opportunity and assigning value based on the social
interpretation of how one looks; and

WHEREAS, systemic racism unfairly disadvantages some individuals and
communities, unfairly advantages other individuals and communities, and depletes the
strength of the whole society through the waste of human resources; and



WHEREAS, racism causes persistent racial discrimination in housing, education,
employment, transportation, and criminal justice and an emerging body of research
demonstrates that racism is a social determinant of health; and

WHEREAS, numerous studies have linked racism to negative health outcomes; and

WHEREAS, the Wisconsin Department of Health Services determined that African
Americans and Native Americans have the highest excess death rates at every stage in the life
course, and the infant mortality rate of Non-Hispanic Black infants is the highest in the
nation; and

WHEREAS, the 2018 infant mortality rate in Kenosha County among Black mothers
was 9.9 deaths per 1,000 live births, compared to their white counterparts, a rate of 3.5 deaths
per 1,000 births; and

WHEREAS, Black mothers in Kenosha County are 2.5 times more likely to receive
inadequate prenatal care than their white counterparts; and

WHEREAS, in 2018, Black babies with low birth weight was 18.3% in Kenosha
County, while white babies low birth weight was at 6.7%. Respectively, 84.6% of white
mothers in Kenosha County are breastfeeding upon hospital discharge whereas only 56% of
Kenosha County Black mothers are breastfeeding upon discharge; and

WHEREAS, due to decades of policies like redlining and biased lending, white people
are 3.7 times more likely to own a house than their Black counterparts and 1.5 times more
likely than the Latinx population; and

WHEREAS, Kenosha County’s Black population is half as likely to have a
postsecondary degree, a third as likely to test proficient in grade 3-8 subjects on standardized
testing, anywhere from 3 to 27 times less likely to meet the ACT college readiness
benchmarks, and graduate high school about 15% percentage points lower than their white
counterparts; and

WHEREAS, Black people in Kenosha County are half as likely to gain employment
than their white counterparts, and get paid half as much; and

WHEREAS, the Census estimates that 1/3 of Kenosha County's Black population
lives in poverty (3 times that of Kenosha County’s white population), which translates to
$12,760/year for the individual or $26,200 for a family of four; and

WHEREAS, the 2020 County Health Rankings place Kenosha County residents 65
out of 72 Wisconsin Counties for Quality of Life, indicating that residents averaged 3.7
“physically unhealthy days” in the past 30 days; and

WHEREAS, Healthiest Wisconsin 2020 states that, "Wisconsin must address
persistent disparities in health outcomes and the social, economic, educational, and
environmental inequities that contribute to them;" and

WHEREAS, the Wisconsin Public Health Association is committed to achieving
health equity and convened a Racial Equity Workgroup in 2017; and
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WHEREAS, while there is no epidemiologic definition of "crisis," the health impact
of racism clearly rises to the oft-cited definition proposed by Galea (2017)*: "The problem
must affect large numbers of people, it must threaten health over the long-term, and it must
require the adoption of largescale solutions”; and

WHEREAS, with support from community partners, it is Kenosha County’s responsibility to
address racism, including seeking solutions to reshape the discourse and actively engaging all
citizens in racial justice work; now, therefore,

BE IT RESOLVED, based on the aforementioned, that the Kenosha County Board of
Supervisors hereby declares racism as a public health crisis and supports Kenosha County
efforts to address public health disparities due to racial inequities throughout Kenosha
County; and

BE IT FURTHER RESOLVED, that Kenosha County Board of Supervisors expects that
those Kenosha County efforts will include, but not be limited to:

Asserting that racism is a public health crisis that negatively affects our entire
society

Assessing internal policy and procedures to ensure racial equity is a core element
of Kenosha County

Working to create an inclusive organization identifying specific activities to
increase diversity across its workforce and in leadership positions

Incorporating inclusion and equity into organizational practice, offer educational
trainings/activities to expand employees' understanding of how racism affects
individuals, the health of marginalized populations, and provide tools to assist
employees to engage actively and authentically with communities of color

Advocating for relevant policies that improve health in communities of color, and
support local, state, and federal initiatives that advance social justice, while also
encouraging individual employee advocacy

Encouraging other local, state, and national entities to recognize racism as a
public health crisis.

* Galea, Sandro. Crying “Crisis”. Dean’s Note. Boston University School of Public Health.
https://www.bu.edu/sph/2017/04/23/crying-crisis/. Accessed 07.03.2020.

Respectfully Submitted:



HUMAN SERVICES COMMITTEE:
No Abstain Excused

O O

o Bk
O

X K
\_D

O O O 0O 0O 0O
O O 00 04d

David, Celebre 3

Sandra Beth

Erindecker A

cg
|
O

& K OO

o [
Lon Wienke



COUNTY OF KENOSHA

OFFICE OF THE COUNTY EXECUTIVE 1010 — 56™ Street, Third Floor
Jim Kreuser, County Executive Kenosha, Wisconsin 53140

(262) 653-2600
Fax: (262) 653-2817

EXECUTIVE ORDER

Administrative Order 2022-4
April 11, 2022

JENNIE TUNKIEICZ AWARD FOR GENDER AND RACIAL EQUITY

Effective immediately, the Jennie Tunkieicz Award for Gender and Racial Equity must be
presented yearly in April in recognition of a person who has made a significant impact on equity,
diversity and inclusion in Kenosha County government.

Oversight of this award, including the solicitation and selection of nominees is to be conducted
under the oversight of the Racial and Ethnic Equity Commission, with support from the Division
of Human Resources. In the event that the Racial and Ethnic Equity Commission were to cease
to exist, the Director of Human Resources shall reassign oversight of the award.

Current and past years’ recipients of the award shall be listed on a plaque to be displayed in the
third-floor lobby of the Kenosha County Administration Building.

This order shall remain in effect in perpetuity, unless it is revoked by the County Executive.

Dated at Kenosha, Wisconsin this 11" day of April, 2022.

o Biorase-

Jim Kreuser
Kenosha County Executive






