
WHEREAS, pursuant to County
Executive has appointed Erin Larkin to
Aging and Disability Services, and

KENOSHA COUNTY
BOARD OF SUPERVISORS

RESOLUTION NO

Ap
serve on the Kenosha

2016117-38, the County
County Commission on

WHEREAS, the Human Services Committee has revíewed the request of the
County Executive for confirmation of his appointment of the above named io serve onthe Kenosha County Commission on Aging and Disability Services and is
recommending to the county Board the approval of this appointment,

_ NOW, THEREFORE, BE lT RESOLVED that the Kenosha County Board of
Supervisors confirms the appointment of Erin Larkin to the Kenosña County
Commission on Aging and Disability Services. Erin Larkin's appointment shall bé
effective immediately and continuing until the 31st day of December, 2O1g or until a
successor is appointed by the County Executive and confirmed by the County Board of
Supervisors. Erin Larkin will serve without pay.
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RESOLUTION To APPROVE THE APPO|NTMENT oF Erin Larkin To rHE
KENOSHA COUNTY COMMISSION ON AGING AND DISABILITY SERVICES

Subject:

Original El Corrected E 2nd Correction E Resubmitted E

0210812017
Date ubmitted Date Resubmitted:

Human Servíces Committee
Submitted By:
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Prepared By:

John T. Jansen

Greg



CouxrY oF KENoSHA
OrnIcn oF THE Cour.lry Exrcurrvo
Jim Kreuser, County Executive

1010 - 56th Street, Third Floor
Kenosha, Wisconsin 53 140

Q62) 6s3-2600
Fax: (262) 653-2817

APPO 2016n7-38

RE: KENOSHA COUNTY COMMISSION ON AGING AND DISABILITY SERVICES

TO THE HONORABLE KENOSHA COTINTY BOARD OF SUPERVISORS

Placing special trust in her judgment and based upon her qualifications, I hereby submit to the
Honorable Kenosha County Board of Supervisors for its review and approval the name of

Ms. Erin La¡kin
United Hospital Systern
9555 76th Sheet
Pleasant Prairie, WI 53158

to serve on the newly created Kenosha County Commission on Aging and Disability Services
beginning immediately upon confirmation of the County Board and continuing until the 31't day
of December ,2019 or until a successor is appointed by the County Executive and confirmed by
the Kenosha County Board of Supervisors.

Since her last appointment to the Agrng and Disability Resource Center Board. Ms. Larkin
attended 13 of the 19 meetings held. Her 6 absences were excused.

Ms. Larkin will sErve without pay.

Respectfully submitted this l2th day of January,2}l7.

4h/*
Jim Kreuser
Kenosha County Executive



COUNTY OF KENOSHA
COTINTY BOARD CHAIR APPOINTMENT

APPOINTMENT PROFILE

KENOSHA COUNTY COMMISSIONS. COMMITTEES. & BOARDS

(Please type or print)

Name: Ø-lN t- LA@1¿¡¡
First Middle Last

Residence Address: 5ôô Srarle ?¿pCç, oø ,r tMê . r^rr 83141

Previous Address if above less than 5 years:

Occupation: tlN tflåo L\og,P Syst€h^ 3¿ra,
Company Title

Business Address: Qçøø.¡vø 3f, fL¿=nso^tr PßRr É,rÉ .\Àrl 63t5t

Telephone Number: Residence )b tlqÒ7- tt14 Business ¿ltt) 15ï " 81 0I

Daytime Telephone Number:

Mailing Address Preference: Business (|, ) Residence ( )
t

Emaii Address: eØt*. LAÊÉIN e ugst.of¿C

Do you or have you done business with any part of Kenosha County Government in the
past 5 years? Yes (¡() No ( )

If yes, please attach a detailed document.

Affiliations: List affiliations in all seruice groups, public service organizations, social or
charitable groups, labor, business or professional organization, and indicate if it was a
board or staff affiliation.
àç¡î,¿. (æ4 )ô14- )Òil-,

Special lnterests: Indicate organizatrons or activities in which you have a special interest
but may not have been actively involved.

*If more space is needed, please attach another sheet.



Kenosha County Commissions, Committees, & Boards
Appointment Profile - P age 2

Govemmental Services: List services with any govenrmental unit.

Additional Information: List any qualifications or expertise you possess that would
benefit the Board, Committee, Commission, etc.

Conflict Of Interest: It would be inappropriate for you, as a current or prospective
appointee, to have a member of your immediate family directly involved with any action
that may come under the inquiry or advice of the appointed board, commission, or
committee. A committee member declared in conflict would be prohibited from voting
on any motion where "direct involvementu had been declared and may result in
embarrassment to you and/or Kenosha

Signature of Nominee

ølnlttt
Date

Please Return To: County Board of Supervisors
1010 - 56th Street
Kenosha, WI53140

(For Office Use Only)

Appointed To
Commi ssion/Committee/Board

Term: Beginning

Confirmed by the Kenosha County Board on:

New Appointment Reappointment _
Previous Terms:



erin.lark¡n@uhsi.org . Ext: 8709

Erin Larkin, MSW

Education
MSW - University of Wisconsin, Milwaukee . 2008
BSW - University of Wisconsin, Whitewater . 2007

Accomplishments
. Maintained Level 5 on Performance Evaluation for the last three years.
- Eight years experience discharge planning with united Hospital system.
. Appointed to the Aging & Disability Resource Center Board in 2014.
. Researched, developed & implemented Total Joint Class at the St. Catherine's

Campus.
. Created templates within Sunrise for Social Service charting.
. lmplemented bi-weekly orientation with new RNs to introduce SocialWork role.
. lnvolved with Y-Línk & other members of United Hospital System.
. Trained new employees.& supervised Carthage intern.
. Established as the lead SocialWorker at the St. Catherine's Campus.

Professional Experience

Social W'orker MSW- United Hospital System, Kenosha, Wl . October, 20OB -
Present

. Assess patient's medical condition, psychosociaf concerns, home environment
to determine appropriate discharge plan.

. Participates and leads interdisciplinary meetings.

. Maintains and updates Social Service forms and Sunrise charting.

. works directly with Multidisciplinary Team whose patients are medically
complex.

. Attends patient concern meetings with the leadership team.

. Acts as a liaison between United Hospital System & community resources.

. Assísts patients/families in coping and provides emotional support.

. Attends in-services & educational programs in order to maintain & enhance
professional expertise.

. Attends bi-monthly meetings with other community members at the Aging &
Disability Resource Center that focuses on seruices avaílable to patients,

. Maintains excellent skills in Microsoft Word, Excel & Sunríse Software.

. Presenter at weekly Total Joint Education classes for patients.


