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2003 AGREEMENT

This Agreenment made and entered into by and between the County of
Kenosha, Wsconsin, hereinafter referred to as the County, and the
Kenosha County Enpl oyees Local 70, American Federation of State, County
and Muni ci pal Enpl oyees, AFL-CIOQ hereinafter referred to as the Union,
is as foll ows:

ARTICLE | - RECOGN TI ON

Section 1.1. Bargaining Unit. The County hereby recognizes the
Union as the exclusive bargaining agent for: Al'l  Kenosha County
H ghway enpl oyees, except the yearly sal aried supervisory enpl oyees for
t he purpose of bargaining on all matters pertaining to wages, hours and
all other conditions of enploynent.

Section 1.2. Managenent Rights. Except as otherwi se provided in
this agreenent, the County retains all the normal rights and functions
of managenent and those that it has by |aw Wthout limting the
generality of the foregoing, this includes the right to hire, pronote,
transfer, denote or suspend or otherw se discharge or discipline for
proper cause; the right to decide the work to be done and | ocation of
work; to contract for work, services or materials; to schedule overtime
work, to establish or abolish a job classification; to establish
qualifications for the various job classifications; however, whenever a
new position is created or an existing position changed, the County
shal |l establish the job duties and wage |evel for such new or revised
position in a fair and equitable manner subject to the grievance and

arbitration procedure of this agreenent. The County shall have the
right to adopt reasonable rules and regulations. Such authority wll
not be applied in a discrimnatory nanner. The County wll not

contract out for work or services where such contracting out wll
result in the layoff of enployees or the reduction of regular hours
wor ked by bargai ning unit enpl oyees.

Section 1.3. O her Enpl oyees G oups. The County shall not
initiate, create, domnate, aid or support any enployee group for any
bargai ning during the termof this Agreenent.

Section 1.4. Fair Share. The County hereby recognizes the Fair
Share Principle as set forth in Wsconsin Statute 111.70, as anended.
The Union, as the exclusive representatives of all of the enployees in
the bargaining unit, shall represent all such enpl oyees, both Union and
non-Union, fairly and equally, and all enployees in the bargaining unit
shall be required to pay their proportionate share of the cost of such
representation as set forth in this Article.

No enpl oyee shall be required to join the Union, but nenbership in
the Union shall be nade available to all enployees who apply,
consistent with the Constitution and By-Laws of the Union. No enpl oyee
shal |l be denied Union nenbership on the basis of race, creed, color,
sex or national origin.



The County shall deduct from the first paycheck of each nonth an
anount, certified by the Treasurer of Local 70 as the uniform dues
required of all Union nmenbers, from the pay of each enployee in the
bargaining unit. Wth respect to newy hired enpl oyees, such deduction
wi Il comence on the nonth followi ng the conpletion of the ninety (90)
day probationary period.

The aggregate anount so deducted, along with an item zed |ist of
t he enpl oyees from whom such deductions were nade, shall be forwarded
to the Treasurer of Local 70 within ten (10) days of the date such
deductions were made. Any changes in the anmount to be deducted shall
be certified to the Enployer by the Treasurer of Local 70 at |[east
thirty (30) days prior to the effective date of such change.

ARTI CLE || - REPRESENTATI ON

Section 2.1. Union. The Union shall be represented in all such
bargaining or negotiations with the County by such representatives as
the Union shall designate. The County will allow two (2) nmenbers of
the Bargaining Unit necessary time off with pay to attend neetings for
t he negotiation of this contract.

Section 2.2. County. The County shall be represented in such
bargaining or negotiations by such representation as the County
Executive shall designate.

ARTICLE 111 - GRI EVANCE PROCEDURE

Section 3.1. Pr ocedur e. Any difference or m sunderstanding
involving the interpretation or application of this Agreenent or a work
practice which may arise between an enpl oyee or the Union covered by
this Agreenment and the County concerning wages, hours, working
conditions or other conditions of enploynent shall be handled and
settled in accordance with the foll owi ng procedure:

Step 1. Any enployee who has a grievance shall first discuss it
with his immediate supervisor with or wthout the presence of the

steward at his option. If the grievance is not resolved between the
enpl oyee with or without the steward and the imedi ate supervisor, the
grievance shall be reduced to witing, in triplicate, on a form

provided by the Union and the Union shall request a neeting with the
departnent head within ten (10) working days after the supervisor's

answer to the enployees. If the grievance is resolved between the
enpl oyee and the supervisor, the Union shall be notified of the
settl ement.

If the grievance is reduced to witing, a copy shall be furnished
to the County's Director of Labor Relations and Personnel and to the
Union's Council 40 Representati ve.



Step 2. The hearing shall <consist of a neeting with the
depart nent head and the steward and aggrieved and/or other
representatives of the Local. The departnent head shall give his
answer in witing to the Union Representative who signed such grievance
within four (4) working days of this neeting.

Step 3. In the event the grievance is not satisfactorily adjusted
in Step 2, the Union nay appeal the grievance to Step 3 by notifying
within ten (10) days of the conpletion of Step 2, the Adm nistration
Conmittee of the County Board in witing. This appeal shall state the
nane of the aggrieved, the date of the grievance, the subject and the

relief requested. The Administration Committee and the Union shall
neet to discuss the grievance within fourteen (14) cal endar days of the
witten appeal. If the Admnistration Commttee fails to give its

di sposition of the grievance in witing to the Union within fourteen
(14) calendar days after the date the parties have net to discuss the
grievance, it shall be settled in favor of the grievant. The parties
may mutually agree to extend the tine |imt at this step in accordance
with Section 3.3.

Step 4. Al'l grievances which cannot be adjusted in accord with
the above procedure may be submitted for decision to an inpartial
arbitrator within ten (10) working days following receipt of the
County's answer in Step 3 above. The arbitrator shall be sel ected by
mutual agreenment of the parties; or, if no such agreenent can be
reached wthin five (5) days after notice of appeal to arbitration, the
Union or the enployer may request two (2) panels of seven (7)
arbitrators each from the Federal Mediation and Conciliation Service.

The arbitrator shall be selected from the panel by each party
alternately striking a name fromthe panel until only one nane renains,
the party desiring arbitration striking the first nane. Expenses of

the arbitrator shall be shared equally by the parti es.

The authority of the arbitrator shall be I|imted to the
construction and application of the terns of this Agreenent and limted
to the grievance referred to him for arbitration; he shall have no
power or authority to add to, subtract from alter or nodify any of the
terns of this Agreenent. The decision of the arbitrator shall be fina
and bi ndi ng upon the Union and the County.

Section 3. 2. Time Limts - Appeal and Settlenent. The parties
agree to follow each of the foregoing steps I n processing the grievance
and if, in any step except Step 3, the County's representative fails to
give his answer within the time limt therein set forth, the grievance
is automatically appealed to the next step at the expiration of such
time limt. Any grievance which is not appealed to the next step
within the tinme [imts provided herein, shall be considered settled on
the basis of the County's |ast answer.

Section 3.3. Extension of Tine Limts. Additional days to settle
or nmove a grievance may be extended by nutual agreenent. No
retroactive paynents on grievances involving loss of pay shall be
required of the County prior to ninety (90) calendar days before the
date the grievance was first presented in witing.




Section 3.4. Time Limts for Filing Gievances. Any grievance
shal |l be presented wthin ten (10) days after the date of the event or
occurrence or said grievance will be barred.

Section 3.5. Wrk Rules and Discipline. Enpl oyees shall conply
with all provisions of this Agreenent and all reasonable work rules.
Enpl oyees may be disciplined for violation thereof under the terns of
this Agreenent, but only for just cause and in a fair and inpartia
manner . Wien any enployee is being disciplined or discharged, there
shall be a Union representative present and a copy of the reprinmand
sent to the Union

The foregoing procedure shall govern any claimby an enpl oyee that
he has been disciplined or discharged w thout just cause. Should any
action on the part of the County beconme the subject of arbitration,
such described action nmay be affirned, revoked, nodified in any nmanner
not inconsistent with the ternms of this Agreenent.

Section 3.6. Pay for Gievance Handling. Gievance matters shal
be handled through Step 4 during the daily schedule of hours with no
|l oss in wages for stewards, officers or enployees involved in handling
said matter. The Local shall be allowed to have Union representatives
deened necessary at any or all grievance neetings. Enpl oyees shall
have the right to present their grievances w thout fear of any penalty.

Section 3.7. Policy Gievances. The Union shall have the right
to submt policy grievances regarding provisions of this Agreenent in
matters which do not necessarily apply to any one enpl oyee.

ARTI CLE IV - BULLETI N BOARDS

Section 4.1. Bulletin boards will be provided by the County for
t he posting of job vacancies. Such bulletin boards nmay be used for the
posting of Union notices. The County agrees to post copies of this
Agreenent within five (5) days after it has been approved by the
parties herein.

ARTI CLE V - HOURS AND OVERTI ME

Section 5.1. Wrkday and Wrkweek Defined. The standard workday
shall not be nore than eight (8) hours and the standard workweek shal
not be nore than five (5) days totaling forty (40) hours from Monday
t hrough Friday, both days inclusive.

Section 5. 2. Shift Hours. The starting time for day shift
operations may be scheduled between 4 a.m and 7 a.m for wnter
operations, and between 5 a.m and 7 a.m for summer operations
During sumer operations, the day shift is to end no later than 3:30
p.m Changes in scheduled starting tinmes nust be posted one (1) week
i n advance.




Section 5.3. Second Shift QOperations. The County may establish a
second shift, which wll have a maxi mum of four (4) enployees, from
Novenber 15 to April 15. The starting time for such shift shall be no
earlier than 3:00 p.m nor later than 3:30 p.m

During the period Novenber 15 to April 15, a maxi mum of two (2)
enpl oyees will be assigned to the eighty-four (84) hour, "one week on -
one week off" schedule. They shall receive tinme and one-half (1-1/2)
for four (4) hours, and shall receive double tinme for hours worked on a
hol i day.

The seniority provisions of this Agreenent shall be adhered to in
t he assignment of enployees to shifts. Second shift differential pay
shal |l be five (5) percent.

Section 5.4. Daily and Saturday. Enployees shall be paid at the
rate of time and one-half (1-1/2) for all hours worked outside the
nor mal wor kday, and for all hours worked on Saturday.

Section b5.5. Sundays and Paid Holidays. Enpl oyees who are
normal Iy enployed in the regular five (5) days, Mnday through Friday,
operations shall be paid at the rate of double tinme for all hours
wor ked on Sundays and pai d hol i days.

Section b5.6. Call-1n Pay. Any enployee reporting for work in
case of energency shall be granted two (2) hours of work at the
overtine rate, except when continuous wth beginning or end of standard
wor kday hours.

Section 5.7. Overtinme Distribution. Al overtinme work shall be
distributed inpartially wthin the County, the State, the Interstate,
t he Mechanics, and the Stock Person/ Shop Operator work groups. Only
work in excess of eight (8) hours in any one workday shall be counted
as overtime when the division of overtinme anong enployees is to be
considered in future assignnents of such work.

Overtine worked shall be posted every pay period. It shall be the
supervisor's responsibility to keep the overtine list as equal as
possi bl e between January 1 and June 1.

An enpl oyee who is personally offered overtinme work and does not
accept will be charged the average overtine hours that enployees worked
in that period.

In order to conmply wth this provision, the supervisor nmay
designate an enployee for overtine work by informng the enployee
before the end of his last schedul ed workday that he will be called in
case of overtinme. |If the enployee is then not available, he shall be
charged with the average overtinme hours worked by enployees in that
peri od.

| f an enpl oyee has not been notified by the supervisor that he may
be called, and is not hone when called for overtime, such overtine wll
not be charged.



Section 5. 8. H ghways: "Hot-M x". When enpl oyees are working
with "hot-m x", the H ghway Conm ssioner or his designee nmay require
the enployees to forfeit their 12:00 to 12:30 p.m lunch period in
whi ch event the enployee shall be conpensated for such period at the
rate of time and one-half (1-1/2).

ARTICLE VI - SENNORITY

Section 6. 1. Probationary Peri od. New enpl oyees shall be on a
probationary status for a period of ninety (90) days. During such
probationary period enployees shall not be entitled to any fringe

benefits under this Agreenment except for the appropriate wage rate to
be paid for work actually perforned. During this probationary period,
nei ther the Union nor the enployee shall have recourse to the grievance
procedure in case of discharge. If still enployed after such date,
seniority shall date from the first day of hiring. Until a
probationary enployee has acquired seniority, he shall have no re-
enpl oynent rights in case of |ayoff.

Section 6. 2. Seniority - Personnel Actions. The practice of
following seniority in pronotions, transfers, layoffs, recalls from
| ayof fs, vacations and shift preference to fill vacancies shall be
cont i nued. Ability and efficiency shall be taken into consideration
only when they substantially outweigh considerations of |ength of
service or in cases where the enployee who otherwi se mght be retained
or pronoted on the basis of such continuous service is unable to do the
work required. Full-time enpl oyees shall receive preference over part-
time enployees. A transfer is the filling of a new or vacated position
and shall be governed by job posting.

Section 6. 3. Tenporary Assignnents. The County, in exercising
its right to assign enployees, agrees that an enpl oyee has seniority in
a job classification, but may be tenporarily assigned to another job to
fill a vacancy caused by a condition beyond the control of nanagenent.

Any enpl oyee so tenporarily assigned shall be returned to his regular
job as soon as possible. Tenporary assignnents shall not be considered
transfers.

Section 6.4. Layoff and Bunpi ng. In the event it becones
necessary to reduce the nunber of enployees in the departnent, the
probationary enpl oyees shall be the first to be laid off and then the
enpl oyee with the |east seniority. If a position is elimnated, the
enpl oyee(s) affected by such action shall have the right to displace
the | east senior enployee within his classification. If this is not
possi bl e, he shall have the right to displace the | east senior enployee
within his classification. |If this, too, is not possible, the affected
enpl oyee shall displace the |east senior enployee, regardless of pay
rate, provided he has enough seniority to do so, and further provided
that the enployee is able to denonstrate his ability to perform the
work within a sixty (60) day probationary period in Goups I, IA and
Il and thirty (30) days in Goups IIl and IV.




The parties agree that enployees in Goup | may be displaced in a
reduction in force only by enployees with greater seniority who have
previous training and experience as Mechani cs.

Enpl oyees laid off in a reduction of force shall have their
seniority status continue for a period equal to their seniority at the
time of layoff, but in no case shall this period be | ess than three (3)
years. Wen vacancies occur in a departnment, while any enpl oyees hold
| ayof f seniority status, then enployees shall be given the first
opportunity to be recalled and placed on these jobs. In the event an
enpl oyee declines to return to work when recalled under this section,
such enpl oyee shall forfeit all accunul ated seniority rights.

Section 6.5. Notice of Termnation. Any full-tinme enployee
covered by this Agreenent whose enploynent is termnated for any reason
other than disciplinary action, shall be entitled to two (2) weeks'
noti ce.

Al'l enpl oyees shall give two (2) weeks' notice, in witing, of

their intention to sever their enploynent with the County. If an
enpl oyee fails to give such notice, any earned vacation pay shall be
forfeited. Earned vacation time shall not be counted toward the two
(2) weeks' required noti ce.

Section 6. 6. Seniority List. The County shall prepare and
mai ntain up-to-date a master seniority list of all enployees for each
| ocal . Such list shall be kept up-to-date and posted on departnent
bull etin boards. Copies shall be furnished to the stewards.

Section 6.7. Loss of Seniority and Term nation. An enpl oyee
shall Tose his seniority rights for the foll owm ng reasons only:

(a) If he quits.
(b) If he has been discharged for just cause.

(c) If he fails to notify the County within one (1) week of his
intentions upon recall from |ayoff and does not report for
work within two (2) weeks of recall (by certified, return
recei pt mail).

(d) If he has been in a layoff status |onger than provided for
above.

(e) If he fails to return to work on the first workday follow ng
the expiration date of a | eave of absence.

(f) If he retires on a voluntary or conpul sory basis.

Section 6.8. Retention of Seniority. For the purposes of fringe
benefits only, such as sick leave, vacation, holidays, retirenent,
etc., an enployee's seniority shall continue if transferred from one
County departnment or facility to another. For pronotions or job
retention, seniority in the | ocal shall apply.




Section 6.9. For the purpose of layoff only, the officers of the
| ocal Union shall head the seniority list. The Union shall furnish the
County a witten list of the names of the officers, and shall pronptly
notify the County of any changes which occur during the life of this
Agr eenent .

ARTICLE VI1 - JOB PCOSTI NG
Section 7.1. Procedur e. Noti ce of vacancies which are to be
filled due to retirenment, quitting, new positions, or for whatever
reason, shall be posted on all bulletin boards wthin five (5)

wor kdays; and enployees shall have a mninmum of five (5) workdays
(which overlap two (2) consecutive weeks) to bid on such posted job.
The successful bidder shall be notified of his selection and his
approxi mate starting date within five (5) workdays.

Section 7.2. Contents of Posting. The job requirenents,
qualifications, shift, rate of pay, and for advisory purposes, the unit
nunber shall be part of the posting and sufficient space for interested
parties to sign said posting, or they may in witing notify the
departnent head of their application. Wen an enployee is absent from
work, his steward may sign said posting for such absent enpl oyee.

It is understood between the parties that wunless equipnment is
obsol eted, replaced or out of service, or operating procedures are
changed, an enployee will remain with the equi pment assigned to the job
for which the enpl oyee was the successful bidder.

Either party, after one (1) year, may request discussion of this
provi si on.

Section 7.3. Renoval of Nane from Posting. |If an enpl oyee signs
a job bid, he can renove his nane from consideration before the posting
comes down. After the posting is down, the enployee is commtted and
may not refuse the job.

Section 7.4. Filling of Vacancy. In filling a vacancy, the
enpl oyee signing wth the greatest seniority in the departnment shall be
given first consideration. Before a vacancy or new position is filled,
the H ghway Comm ssioner and Union representatives shall attenpt to
mutual ly agree on the applicant to be sel ected. If nutual and fina
agreenment is not reached at this point, a grievance nmay be filed by the
Uni on.

Section 7.5. Probationary Period. Enployees filling pronotiona
vacanci es shall be on a probationary period for thirty (30) days if in
Goup Il or Goup IV and sixty (60) days if in Goup I, 1A or Goup

Section 7.6. Failure to Qualify on New Job. An enpl oyee who
fails to have the ability to handle a job obtained through job posting
during his probationary period shall return to his forner job.




Section 7.7. Limt on Bidding. An enployee who has been awarded
ajobin Goup I or Goup Il through this bidding procedure may not bid
again for one (1) year.

An enpl oyee who has been awarded a job in Goup IlIl or Goup IV
t hrough this bidding procedure may not bid again for six (6) nonths.

Section 7.8. Union Notification. Wenever a posted position has
been filled by hiring from the outside, the Union designated officer
shal | be notified.

Section 7.9. Seasonal Enpl oyees. The parties agree that a
maxi mum of twenty (20) seasonal enployees nmay be enpl oyed between May 1
and Septenber 30 of each year. Such seasonal enployees wll be
assigned to fill in for drivers, labor work, flagging, nowing and the
l'i ke.
ARTICLE VI11 - WAGES

Section 8.1. Wges: A "Job dassification and Rate Schedul e" for
January 1, 2003 through June 30, 2003 shall be attached to this
Agreenent as Appendix "A". A "Job dassification and Rate Schedul e”
for July 1, 2003 through Decenber 31, 2003 shall be attached to this
Agreenent as Appendi x "B".

Section 8.2. Retirenent Fund Contribution. The County agrees to
pay the enployee's share to the Wsconsin Retirenment Fund. Thi s
contribution is in addition to the County's normal contribution.

Section 8. 3. New Enpl oyees. New enpl oyees shall progress from
the starting rate of pay to the step 2 at the end of the first year, to
step 3 at the end of the second year and to the naximum step after
forty-two (42) nonths of continuous enploynent wth the highway
di vi si on.

Section 8. 4. Lateral Transfers. Upon transfer to a job in the
same pay range, the enployee shall retain his rate if at the maximm
If he is not at the maxi num he shall advance on his previous schedul e.

Section 8.5. Lower Rated Job - Bidding or Tenporary. Enpl oyees
going to a lTower rated job through the job posting shall receive the
maxi mum of the new range if lower, or on the step equivalent to his
former wage. |If tenporarily transferred, he shall receive no reduction

in pay.

Section 8.6. Hi gher Rated Job Transfer. An enployee assigned to
a higher rated job shall receive the higher rated pay.

Section 8.7. H gher Rated Job - Bidding. Enpl oyees going to a
hi gher rated job through a job posting or reclassification shall be
pl aced on the schedule at the wage closest to, but higher than, the
position being vacated, but in no event shall they be paid |ess than




that received on the position being vacated. They shall renmain at that
rate until the conpletion of the probationary period as defined in
Section 7.5. Foll owi ng conpletion of the probationary period, they
shall be placed at the step in the rate range which their seniority
entitles them

Section 8.8. (assifications. The County and the Union agree to
continue to negotiate on the job classifications during the term of
this Agreenent, and if agreement is reached, to incorporate the new
classifications into the contract.

ARTI CLE | X - VACATI ONS

Section 9.1. Entitlenment. Al full-time enployees who shall have

six (6) nonths continuous service by June |st, shall receive one (1)
week of vacation with pay at the regular rate for forty (40) hours of
wor k; all enployees having had one (1) year or nore of service by June
| st, shall receive two (2) weeks of vacation with pay at the rate of
eighty (80) hours of work. Al enployees with seven (7) years or nore
of service shall receive three (3) weeks of vacation with pay at the
regular rate of one hundred twenty (120) hours of work provided,
however, the enployee reaching his seventh (7th) anniversary date
during the calendar year shall be entitled to three (3) weeks of
vacation during such calendar year. Al enployees who have conpleted
fifteen (15) years of continuous service with Kenosha County shall be
eligible to four (4) weeks of vacation with pay at the regular rate of
one hundred sixty (160) hours of work and shall be so entitled in the
year in which they accunul ate such continuous service. Al enployees
who have conpleted twenty-five (25) years of continuous service wth
Kenosha County shall be eligible to five (5) weeks of vacation with pay
at the regular rate of two hundred (200) hours of work and shall be
entitled in the year in which they accumul ate such continuous service.
Enpl oyees who have one (1) year of service or nore by June 1 may take
their vacation and receive their vacation pay at any tine from January

1% to Decenber 3lst. Enpl oyees who have at least six (6) nonths
service but |ess than one (1) year, by June 1% may take their vacation
at any time from January 1% to Decenber 31st, but wll not receive

their vacation pay prior to June 1st.

Section 9. 2. Term nati on. An enployee who is entitled to a
vacation at the tine of termnating his service with the County shall
be paid for his vacation at the tinme of severing his status; and if
said enployee has earned any pro-rata credit for his subsequent
vacation, such vacation credit shall be paid in a proportionate ratio.

This section shall not apply if the enployee fails to conply with the
second paragraph of Section 6.5.

Section 9. 3. Schedul i ng. Vacation preference shall be selected
on the basis of seniority by May | st of year vacation is to be taken
The enployee with the nbst seniority makes first selection and so on,
but the enployees can nmutually switch vacation periods if it can be

10



done w thout inconvenience to the County. Enpl oyees not naking a
vacation selection by May |st, must take vacation periods renaining.

Section 9.4, Enmer gency Leave. Up to five (5) days' energency
| eave may be granted to each enployee, provided the enployee notifies
hi s/ her supervisor before taking the tine off. Such | eave shall be

charged agai nst vacation tine. Up to five (5) days of vacation may be

taken in one-half (U) day increnents, with the approval of his/her
supervi sor. Effective 1/1/92, those enployees who earn 15 days of
vacation per year shall have the privilege of using up to an additional
five (5) vacation days in one day increnents with the approval of
hi s/ her supervisor, which shall not be unreasonably denied, with a
twenty-four (24) hour notice, except in case of energency or illness

when a mnimum one-half (U) hour notice shall be required. Enployees
who have five (5) weeks of vacation may take up to an additional ten
(10) days in single day increnents, the last five (5) requiring one
week's prior notice.

Section 9.5. Retirenent. Al accrued vacation shall be paid
in a lunp sumupon retirenent.

Section 9.6. It is understood that a maxi num of fourteen (14)
enpl oyees 1n the departnment may be on vacation at any tine between
Novenber 15 and January 15.

Section 9.7. Carry Over of Unused Vacation. An enployee who has
nore than two weeks vacation nust use at least tw weeks of that
vacation during the vacation year. As of 1/1 of the follow ng year, up
to one week may be carried over into the followng year at the
di scretion of the enpl oyee.

ARTI CLE X - HOLI DAYS

Section 10.1. Nunber of Holi days. The paid holidays are as
follows: New Year's Day, Good Friday, Menorial Day, |ndependence Day,
Labor Day, Veteran's Day, Thanksgiving Day, Decenber 24th, Christnmas
Day and Decenber 31st.

Section 10. 2. Eligibility. Any enpl oyee shall be required to
work the scheduled day immediately preceding the holiday and the
scheduled day immediately following to receive holiday pay for the
hol i days set forth in this article. However, the day before and the
day after shall be waived in the case of an enpl oyee who has an excused
absence.

Section 10. 3. Hol i day During Vacati on. If the holiday cones
during the enployee's vacation, he shall be granted an additional day
off with pay at the beginning or the end of his vacation period or by
nmut ual agreenment at sonme other tinmne.

Section 10.4. Saturday or Sunday Hol i day. If the holiday falls
on a Saturday, the County shall have the option of granting the paid
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hol i day on the preceding Friday or of paying an extra day's pay. | f
the holiday falls on a Sunday, the follow ng Monday shall be consi dered
the paid holiday. The County shall nake known its option at |east one
(1) calendar week in advance of the holiday by posting on bulletin
boar ds.

ARTI CLE XI - ACCI DENT AND Sl CKNESS PAY NAI NTENANCE PLAN

Section 11.1. Accident and Sickness Pay Miintenance Pl an.
Effective January 1, 1975, an Accident and Sickness Pay Maintenance
Pl an was established. The follow ng benefits will be paid in a case of
non- occupati onal accident or ill ness:

(a) Al regular full-time enployees wll receive thirty (30)
cal endar days at full pay with coverage starting on the first
day of accident, if authorized by a physician, first day of
hospitalization, first day of out-patient surgery and seventh
(7th) day of illness.

(b) Fromthe 31st day to the 365th day, an enployee will receive
two-thirds (2/3rds) of his regular pay. Regul ar pay neans
forty (40) tines the enployee's regular straight-time hourly
rate.

(c) Benefits under this plan are not Iimted to one (1) accident
or one (1) illness per year, but are available any tine an
enpl oyee has an accident or becones ill; provided that if an
enpl oyee has received benefits hereunder and there should be
a recurrence of the same condition or illness, no waiting
period will apply if there is a recurrence within two (2)
weeks of return to work. If there is a recurrence after two
(2) weeks on the job, another waiting period will apply.

(d) No paynents wll be nade under the Accident and Sickness
| nsurance Pl an unl ess the enpl oyee submts an application for
benefits and a doctor's statenent shall be submitted to the
Personnel Departnent who will nake the necessary arrangenents
for the paynent of benefits.

(e) If, while an enployee is being paid under the Accident and
Si ckness I nsurance Program a wage increase occurs during his
absence, he will be paid benefits reflecting such increase.

(f) Benefits will be paid under the Accident and Sickness Pay
Mai nt enance Plan for pregnancy or for any matter relating to
pr egnancy. The benefits will start after a physician has
certified that the enployee is no longer able to work on
account of disability resulting from pregnancy, and shal
continue until such time as the doctor certifies that the
enpl oyee is able to return to work.

Section 11.2. Casual Days. Except as otherw se provided bel ow
every enployee, 1n addition to the above coverage, will be entitled to
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five (5) casual days off if enployed on January 1 of any cal endar year
whi ch may be used for any purpose.

Enpl oyees hired after January 1 of any calendar year wll earn
casual days in accordance with the follow ng schedule, during the first
cal endar year in which they are enpl oyed:

During the first ninety (90) days of service in the
cal endar year hired - None

During the two (2) nonths in the cal endar year hired
imedi ately after the probationary period - One (1)
Casual Day

During the next two (2) succeeding nonths in the
Cal endar year hired - One (1) additional Casual Day

During the next two (2) succeeding nonths in the
Cal endar year hired - One (1) additional Casual Day

During the next two (2) succeeding nonths in the
Cal endar year hired - One (1) additional Casual Day

During the next two (2) succeeding nonths in the
Cal endar year hired - One (1) additional Casual Day

Provided that, in each of the above instances, an enployee nust
work fifty percent (50%9 or nore of the workdays in order to be
credited with a nonth of service.

This provision shall not affect any enployee hired prior to
January 1, 1979.

(a) Tine off without pay shall not be granted if an enpl oyee has
unused vacation days, except in case of illness, or unused
casual days.

(b) Casual days will be granted if witten notice of the em
ployee's intent to take such days is received by his/her
supervisor at l|east twenty-four (24) hours prior to the
schedul ed date of such tinme off. The enployee need not give
any reason for the casual day taken under this subsection.

In the event of an energency, shorter advance notice wll be
acceptable and a casual day wll be granted by his/her
super vi sor.

(c) If an enployee is unable to report to work due to sickness,
the enployee nmust notify his or her supervisor not |ater
than one-half (1/2) hour before his scheduled starting tine.

The enpl oyee shall state the reason for his absence and the
expected | eave of absence. Any days taken under this section
shal | be charged to an enpl oyee's renai ni ng casual days.
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(d) Any casual days not used during a year will be paid to the
enpl oyee on or before March Ist following the end of the
cal endar year, however, an enployee who wvoluntarily
term nates during a cal endar year will not be paid for unused
casual days.

(e) Casual days may be used in hourly increnents for personal
busi ness, doctor or dental appointnments. Any portion of an
hour, (i.e., 1 mnute, 5 mnutes, 15 mnutes, etc.) up to
sixty (60) mnutes constitutes one hour of casual tine.

(f) If an accident occurs while an enployee is on a casual day,
the enployee will not be charged for the casual day if the
acci dent occurs before noon

Section 11.3. Proof of Disability. The County shall have the
right to require the submssion of adequate nedical proof of the
enpl oyee's disability due to accident or illness. Should there be an
extended period of disability, the County shall have the right to
require periodic nmedical proof of the enployee's disability.

Section 11.4. Injury or Illness on Job. [|f any enpl oyee appears
to be injured or 1l while on the job, or there is reason to believe
t hat an enpl oyee needs nedi cal attention, his supervisor shall have the
right to require the enployee to furnish a statenent from a |icensed
physician before returning to work that the enployee is capable of
performng the work required by his job. The County shall send such
enpl oyee to the doctor at its expense on working tine.

ARTICLE XI'I - JURY DUTY

Section 12.1. Any enployee called for jury duty shall receive his
regular salary for such tinme, provided he shall deposit any
conpensation he received for jury duty with the Gerk and receive his
regular pay in turn. Enployees called for jury duty but not assigned
to serve wll return to their assigned jobs as soon as dism ssed.

ARTICLE X1l - MLITARY LEAVE

Section 13.1. Arned Forces. Enployees called upon or who enli st
in the Armed Forces of the United States shall be granted |eaves of
absence and their seniority shall accunulate providing they report for
work within ninety (90) days of discharge, unless unable to do so
because of illness or injury in which case | eave shall be extended.

Section 13.2. Rei nst at enent . Upon return from mlitary |eave,
the enpl oyee shall be returned to a position and pay in keeping wth
federal regul ations.

Section 13.3. Reserve Training. An enployee who is a nenber of a
mlitary reserve and who may be called upon for reserve training or
energency service shall receive his regular pay for such training or
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service (not to exceed two (2) weeks for any one (1) call-up), provided
he shall deposit his mlitary base pay with the County Cderk and
receive his regular pay in turn

ARTI CLE XI'V - FUNERAL LEAVE

Section 14.1. | medi ate Famly. In the event of a death of an
enpl oyee’'s father, nother, husband, wfe, brother, sister, son
daughter, father-in-law, nother-in-law, step-parent, or daughter and
son-in-law, such enployee will be paid for straight tinme lost from
schedul ed work not to exceed three (3) working days within a seven (7)
day period follow ng the date of death.

Section 14. 2. QO her Famly. In the event of a death of an
enpl oyee's brother-in-lTaw, sister-in-law, grandparent, grandchild, or
stepchild (a step-child is one living with or who was raised by the
stepparent), such enployee will be paid for straight tine |lost from
schedul ed work not to exceed one (1) schedul ed workday falling between
the date of death and the date of the funeral, both inclusive, except
i n special circunstances.

Section 14. 3. Rate of Pay. Pay shall be at the enployee's
straight tine hourly earned rate for the payroll period in which the
death occurred. It is agreed that the enployee nmay be required to
furnish verification of the date of death, date of funeral and
relationship to the deceased.

ARTI CLE XV - WORKER S COVPENSATI ON

Section 15. 1. Enpl oyees are entitled to Wrker's Conpensation
coverage. An enployee who is absent due to injury or illness caused
during the course of his duties shall receive his regular wages during
hi s absence; except that if an enployee is absent due to back and/or
neck injuries caused during the course of his duties, he shall receive
his regular wage for a period of six (6) nmonths only, and thereafter

the enployee shall receive conpensation in accordance wth the
Wsconsin Wrker's Conpensation Act. If the occupational injury or
illness is of the duration in which Wrker's Conpensation is paid to
the enployee, the enployee shall receive a voucher check without
deductions for the nmandated anmount of W rker's Conpensation and a
payroll check for the difference between Wrker's Conpensation and
regul ar  wages; however, the total Wsconsin Retirenent Fund
contribution shall be mde on the basis of the enployee' s total

conpensati on.

ARTI CLE XVI - OTHER LEAVE

Section 16.1. Per sonal . Applications for |eave of absence for
personal reasons shall be nmade in witing to the Union and shall be
presented to the departnment head. Al enployees nmust have one (1) year
of service before any personal leave will be granted. A |eave nmay not
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be granted for the purpose of taking other enploynent, however, the
term "other enploynent” shall not include elective, federal, state,
county or nunicipal offices or union duties.

The granting of such leave and the length of tine for such |eave

shal | be contingent upon the reason for the request. The depart nent
head may grant a person |eave of absence without pay for thirty (30)
cal endar days or |ess. Leaves of absence without pay for nore than

thirty (30) calendar days but not exceeding six (6) nonths my be
granted by the departnment head with the approval of the County
Executive. Personal |eaves of absence requested for a period in excess
of six (6) nmonths must be approved by the Kenosha County Executive.

Section 16. 2. Leave of Absence Due to |Illness. Enpl oyees
recei ving benefits under the Accident and Sickness Pay Mai ntenance Pl an
shall be considered on illness | eave of absence for the duration of the

accident and sickness paynents and for one (1) additional vyear
thereafter. An enployee who is unable to return to regular enpl oynent
and do the work assigned at the end of that period of tinme wll be
term nated unless the County and Union nutually agree, in witing, to
extend the enployee's seniority for an additional period of tinmne.

Section 16.3. Education. Leaves of absence not to exceed two (2)
years may be granted to those enployees who desire to inprove their
ability and job know edge t hrough further education. The procedure for
obtai ning such l|eave shall be the same as that of Section 1 of this
Article.

Section 16. 4. Veteran's Educati on. Any veteran of the Arned
Forces of the United States of Anmerica shall be granted an authorized
| eave of absence to pursue studies under the GI1. Bill of R ghts or any
subsequent governnment veteran's training program provided that such
training can be of value to the County's personnel requirenents.

Section 16.5. Pregnancy Leave. Whenever an enpl oyee becones
pregnant, she shall furnish the County with a certificate from her
physician stating the approxinmate date of delivery, the nature of work
she may do, and the length of time she my continue to work.
Thereafter, upon request of the County, she shall furnish an additiona
certificate containing like information every thirty (30) to forty-five
(45) days. An enployee shall be allowed to work after the seventh
(7th) rnonth of pregnancy provided she has a doctor's permssion and
returns to work with a doctor's permssion within three (3) nonths
after delivery. This section shall be interpreted to conmply with all
| aws and regul ati ons.

Section 16.6. Uni on Business. Enpl oyees selected or elected as
del egates to Union conventions, conferences or elective offices shall
be granted necessary |leave tinme wi thout pay unless the County is unable
to find a qualified replacenent for a position which nmust be filled,
except where the application for such leave is nmade two (2) weeks in
advance of the absence.
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Section 16.7. Union Notification. The Union shall be notified in
witing by the departnment head in the departnent involved at the tine
each | eave of absence is recommended, denied or authorized, indicating
the duration of the authorization and at the time of subsequent
renewal s. Seniority shall continue to accrue during an authorized
| eave of absence.

ARTI CLE XVI1 - | NSURANCE

Section 17.1. Hospi t al - Sur gi cal . For the duration of this
Agreenent, the County shall provide a conprehensive hospital-surgical-
maj or medi cal coverage policy and a $25 deductible dental plan. Active

enpl oyees will have the option of choosing one of three plans outlined
bel ow. Said option nust be executed during the open enrollnent period
which will last for one nonth, from Cctober 1 through October 31 of the

current year.

(a) For enployees enrolled for coverage for the enployee only--
the full premum cost of the coverage. Effective 1/1/96
enpl oyees enrolled in the Pyramid Plan shall pay 8% of the
prem um However, the County will continue to pay 100% of
the premum for retirees on the Pyramd Plan or retire prior
to 1/1/96.

(b) For enployees enrolled for coverage for the enployee and
hi s/ her dependents--the full prem um cost of the coverage.
Effective 1/1/96, enployees enrolled in the Pyramd Plan
shall pay 8% of the prem um However, the County wll
continue to pay 100% of the premum for retirees on the
Pyramid Plan or retire prior to 1/1/96.

(c) During the life of this Agreenent, the County agrees to
mai ntai n hospital -surgical -nmaj or nedical and dental coverage
at levels equivalent to coverages presently in effect, and to
i mprove such coverage where possi bl e.

(d) An enployee who becones totally disabled due to work
connected injury or illness shall <continue to receive
coverage paid by the County during such period of total
disability until such enpl oyee becones eligible for coverage
under any present or future federal hospital-surgical-mjor
medi cal insurance plan; and

(e) An enployee who is out due to illness shall continue to
recei ve coverage paid by the County for six (6) nonths after
such enpl oyee exhausts his Pay Miintenance Plan benefits
Such enpl oyee can conti nue coverage for an additional six (6)
nonth period by paying, in advance, to the Personne
Departnent the nmonthly premumfor his coverage.

(f) PLAN ONE (Standard Plan - Current Retirees Only) Thi s

health insurance plan shall incorporate a major nedica
deducti bl e of 100/300, 80% (County)-20% (enployee) on next
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(9)

(h)

(i)

(k)

$10, 000, i ncl udi ng out pat i ent di agnostic and X-ray,
suppl enental hospital and enmergency nedi cal benefits.

PLAN TWO. (Pyramid Plan) This health insurance plan shall

i ncorporate an overall policy deductible of $100 OO single,
$300. 00/ family with an 80% 20% split on the next $3,000, (80%
County/ 20% Enpl oyee). The former deductible of $100.00/-
$300.00 with an 80% 20% split on the next $10,000.00 (rmajor
nmedi cal ) has been el i nm nated.

Addi tional provisions of the plan are listed on Appendix "G'
to this Agreenment which is attached hereto and i ncorporated
by reference herein.

PLAN THREE. (Flex Plan) This health insurance plan shall
i ncorporate an overall policy deductible of $200.00/single,
$600. 00/ family with an 80% 20% split on the next $5,000, (80%
County/ 20% Enpl oyee). Additional provisions of the plan are
listed on Appendix "H' to this Agreenment which is attached
hereto and incorporated by reference herein. This plan
requires precertification for in-patient elective surgery,
out-patient elective surgery, non-energency use of energency
room and energency hospital confinement with a penalty of
$100.00 for failing to obtain precertification. For the 12
nonth period following inplenmentation of precertification
requi renents, the County will reinburse an enpl oyee the full
cost of the first penalty and 50% of the second penalty.
D sputes nmay be subject to the grievance procedure. NOTE:

Retirees are not eligible for flexible spending accounts.

PLAN FOUR (Kenosha Healthcare Partners Plan) This health
i nsurance plan provides a $10 per visit charge for health
visits with a maxi mumof five, ($50) for one individual and a
fam |y maxi rum of $150. The plan provides a $10 per visit
charge for dental visits with a maxi mum of two co-paynents
per one course of treatnent. Routine dental visits are free
of charge. The plan provides for free prescriptions, and a
fl exi bl e spending account of $300 single/$600 famly, (one-
half of the flex dollar anobunts will be given to enployees
hired after July 1). The plan provides for a $75 penalty to
use the energency roomif not authorized by the Health Care
Center prior to, or no later than 24 hours of its use.

Ef fective June 30, 1992, active enployees shall no |onger be
eligible for the Standard Pl an. Any plan deductible and
copay dollars paid by the enployee in 1992 will be credited
to the plan to which the active enpl oyee changes.

Current retirees on the Standard Plan may remain on the
Standard Plan but can switch to the Pyramd Plan, the Flex
Pl an or Kenosha Heal thcare Partners Plan at open enroll nent.
Current retirees who switch to the Pyramd Plan, the Flex
Plan or Kenosha Healthcare Partners Plan cannot sw tch back
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to the Standard Plan. New retirees are only eligible for the
Pyramd Plan, the Flex Plan or Kenosha Healthcare Partners
Pl an.

(1) Open enrollnment opportunity to be offered annually to active
enpl oyees and to retirees.

(m Increase the Flex Plan anounts for orthodontia from $800 to
$1, 000 and for physical exans, etc., from $100 to $200.

(n) Incorporate any inprovenents in active or retiree health
i nsurances when, if and to the extent that such are granted
to any ot her group(s) of county enpl oyees.

(o) Enployees who begin participating in the Flex Plan on June

30, 1992 will receive full benefits of the flex account and
the physical exanms  account. Enpl oyees who  begin
participating in the Flex Plan after July 1 of a given year
wi Il have 50% of the flex account and physical exans account

anount for that year.

Section 17.2. Reti r ees. Enpl oyees who retire after January 1,
1979, who are sixty (60) years of age and have had fifteen (15) or nore
years of continuous enploynment with the County imediately preceding

retirement, shall retain hospital -surgical-major nedical and dental
coverage at no cost to the enployee. |If the enployee was covered by a
famly policy at the tinme of retirenent, he/she shall be eligible to
retain such famly coverage. The County's prem um obligation shall

term nate when the enpl oyee becones eligible for Medicare. However, if
t he enpl oyee deci des to purchase suppl enmental Medicare benefits, hel/she
shal | pay the cost of such coverage.

Enpl oyees who retire who are fifty-eight (58) or fifty-nine (59)
years of age and have had thirty (30) or nore years of continuous
enpl oynent with the County imediately preceding retirenment shal
retain hospital -surgical-mjor nmedical and dental coverage with fifty
percent (50% of the cost of said coverage to be paid by the enployee.

Upon attaining the age of sixty (60), the enployee shall be covered by
t he provisions of the above paragraph.

For enpl oyees not covered by the preceding paragraph, during the
duration of the Agreenent, the County agrees to include retiring
enployees in the group for which the County shall negotiate a
conpr ehensi ve hospital -surgi cal -maj or nmedi cal coverage policy including
dental coverage. Retiring enployees nmay voluntarily continue the
hospi tal -surgical -major nedical and dental coverage. Each retired
enpl oyee who el ects to continue said coverage shall pay the entire cost
of said coverage.

Any retiring enployee electing to carry said coverage after
retirement shall so notify the Personnel Departnent in witing at |east
thirty (30) days before the effective date of his/her retirenent. Said
retired enpl oyee shall also be required to pay the nonthly prem um for
sai d coverage to the Personnel Departnment one (1) nonth in advance.
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Section 17.3. Meetings with Insurance and Personnel Conmm ttees.
Representatives of the Union shall be permtted to neet wth the
| nsurance and Personnel Committees of the County Board annually to
di scuss the insurance program and the costs of such insurance program

Section 17.4. Life Insurance. The Wsconsin Goup Life Insurance

pl an shall be continued. The County will pay the full prem umrequired
by the Pl an.
ARTICLE XVI 11 - GENERAL PROVI SI ONS
Section 18.1. Copies of Contract. The County shall rmake

sufficient copies of this Agreenent to provide each enployee with a
copy and such additional copies as the Union deens necessary for its
pur poses.

Section 18. 2. Mai nt enance of Forty (40) Hour Wrkweek. The
County shall nake every reasonable effort to operate its projects so as
to maintain a forty (40) hour week.

Section 18. 3. Saf ety Devi ces. The County shall furnish proper
safety devices for all work.

Section 18.4. Two Men In Truck. There shall be two (2) nmen on
H ghway Departnment trucks for salting, sanding and/or plow ng
operations when necessary for safety.

Section 18.5. Use of Autonobile. Al enployees required to use
their private autonobile for County business shall receive the sane
rate as established for the county board for each mle traveled in the
course of duty.

Section 18.6. Equal Qpportunity. There shall be no discrim -
nation with respect to the hiring, pronotion, retention, or job
opportunities of any enployee because of age, sex, creed, color or
national origin as provided by state or federal |aw

Section 18.7. Tool All owance. Upon conpletion of a year of
service in the classification, each nechanic shall be entitled to
$100. 00 tool allowance which shall be paid each January 1, provided
recei pts are supplied fromprior year equal to or greater than $100. 00.

Section 18.8. Coveralls. The County shall provide coveralls for
the use of all enployees. The County wll clean and maintain
coveral |l s.

Section 18.9. Cof f ee Breaks. There shall be a fifteen (15)
mnute break 1n the first half of the regular work shift. The coffee
break period will be between 9:00 a.m and 9:15 a.m Any devi ation
fromthis time period necessitated by work assignnment mnust be approved
by the enployee's supervisor. The coffee break may be taken in a
restaurant, provided that the enployee is within one-half (1/2) mle of
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the restaurant at the time the coffee break period begins. Travel to
and from the work site to the restaurant by enployees nust be within
the fifteen mnute break period.

Section 18.10. Supervisors may perform work in an energency to
effect tenporary repairs. However, should it be necessary, in order to
ef fect such tenporary repairs for the supervisor to pick up materials
at the H ghway Garage, an enployee shall be called in to make such
t enporary or pernanent repairs.

If there is a dispute concerning whether a situation is an
energency, such dispute will be subject to the grievance procedure.

Section 18.11. Saf ety Shoe All owance. The County will provide
rei nbursenent at the rate of $70 per year for summer work shoes and/or
Wi nt er shoes. Receipt(s) will be required. This will constitute the
sol e obligation of the County.

Section 18.12. Reserved for future use

Section 18.13. Tool | nsurance. The County shall provide up to
$15, 000 of insurance per nechanic for tools.

Section 18.14. Conmercial Driver's License. Effective January 1,
1998, the County wll pay the full cost of the CDL or endorsenents. In
the event an enpl oyee whose job requires a CDL and endorsenents | oses
said CDL and endorsenents for any reason, the Executive Board of the
Uni on shall neet with nanagenent in an attenpt to work out an equitable

solution. If an equitable solution cannot be worked out, the affected
enpl oyee shall be placed on an unpaid | eave of absence for up to three
years. During such three year period, the affected enployee shall

mai ntain his/her seniority rights and shall be afforded the right to
post for any unfilled position provided he/she has regained said CDL
and endorsenents or is posting for a position covered by this Agreenent
whi ch does not require said CDL and endorsenents. For purposes of this
section only, the affected enployee shall not accrue additional
seniority during such unpaid |eave of absence. Furthernore, in the
event an enployee is termnated for any reason and such termnation is
sustained via the grievance and arbitration provisions of the
Agreenent, said enployee shall not be covered by this section. An
enpl oyee may mneke use of this provision only once during his/her
enpl oynent with the County.

Section 18.15 Drug or Al cohol Testing. The County will pay for
the enployee's second sanple if the second test result comes back
negati ve.

ARTI CLE Xl X - NAI NTENANCE OF BENEFI TS

Section 19.1. Benefits. Any benefits received by the enpl oyees,
but not referred to in this docunent, shall remain in effect for the
life of this agreenent.
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ARTI CLE XX - NO STRI KE CLAUSE

Section 20.1. The parties agree that it is inportant to seek
am cable resolution of their differences and have established a
gri evance procedure for this purpose. The Union, on its part agrees it

will not authorize a strike nor shall any enployee engage in a strike
or slowdown during the term of this Agreenent. The County agrees it
will not prevent enployees fromcarrying out their duties by conducting
a | ockout .

ARTI CLE XXI - SEPARABILITY

Section 21.1. In the event any clause or portion of the Agreenent
shall be invalidated, the remainder of the Agreenment shall remain in
full force and effect. Negotiations shall be inmediately instituted to
adj ust such invalidated clause or part of the Agreenent.

ARTI CLE XXI'l - WAI VER AND ENTI RE AGREEMENT

Section 22.1. The County and Union for the life of this
agreenent, each voluntarily and unqualifiedly waive the right, and each
agrees that the other shall not be obligated to bargain collectively
with respect to any subject, or matter not specifically referred to or
covered in this Agreenent, even though such subjects or matters may not
have been within the know edge or contenplation of either or both
parties at the tine that they negotiated or signed this Agreenent.
Wai ver of any breach of this Agreenment by either party shall not
constitute waiver of any future breach of this Agreenent.

ARTI CLE XXI || - DURATI ON
Section 23.1. Term This Agreenent shall becone effective
January 1, 2003, and shall remain in effect through Decenber 31, 2003,
and shall be automatically renewed for periods of one (1) vyear
thereafter unless either party shall serve upon the other a witten
notice of its desire to nodify or to terminate this Agreenent. Such

notice is to be served no later than the date of the July neeting of
t he County Board.

Section 23.2. Negoti ati ons. Negotiations of a new agreenent,
subsequent to recei pt of the above-required notice, shall be processed
so that a new agreenent can be concluded by Decenber 31st if possible.

If negotiations of the new agreenent are not concluded by Decenber
31st, the effective date of the new agreenment shall be January | st of
the followi ng year, except that if the new agreenent is not reached by
the date of the February neeting of the County Board, then the
effective date shall be subject to agreenent as determ ned through
negot i ati ons.
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Wtness our hands and seals this day of

19 , inthe Gty of Kenosha, County of Kenosha, State of Wsconsin.

KENGCSHA COUNTY KENOSHA COUNTY EMPLOYEES,
AFSCME, AFL-CI O, LOCAL 70

County Executive Pr esi dent

Cor por ati on Counsel Secretary

Per sonnel Director
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APPENDI X " A"

2003 WAGE RATES - KENGCSHA COUNTY H GHWAY DEPARTMENT LOCAL #70

Ef fective January 1, 2003 through June 30, 2003

GROUP | A
Shop Qper at or
GROUP |
Mechani cs

GROUP |1

Centerline Machi ne Qperator

(When Operati ng)
Excavat or Qper at or
Backhoe Qper at or
Heavy G ader Qperator
Bul | dozer Qperat or
Loader Oper ator
Snowbl ower Oper at or
Vacuum Sweeper Oper at or
Bl ackt op Rol | er Operat or
Bl ackt op Spreader Operator
Head Si gn Person
Head Centerline Person
Screed Qper at or
St ock Person

GROUP 111

Machi ne Qper at or
State Hel per &
Ceneral Laborer
Pat r ol man- Truckdri ver
Night Utility Operator
(Nov. 15 - April 15)

GROUP |V

Jani t or

The above reflects a 2% increase in the wage rate.

START
$18. 80

$17. 36

$17.10

$16. 85

$16. 58
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1 YEAR
$19. 89

$18. 46

$18. 14

$17. 79

$17. 60

2 YEARS 42 MONTHS

$20. 99

$19. 56

$19. 20

$18. 96

$18. 62

$23. 14

$21.72

$21. 35

$21. 08

$20. 71



APPENDI X " B"

2003 WAGE RATES - KENGCSHA COUNTY H GHWAY DEPARTMENT LOCAL #70

Effective July 1, 2003 through Decenber 31, 2003

START 1 YEAR 2 YEARS 42 MONTHS
GROUP | A $19. 13 $20. 24 $21. 36 $23. 54
Shop Qper at or
GROUP | $17. 66 $18. 78 $19. 90 $22.10
Mechani cs
GROUP 11 $17. 40 $18. 46 $19. 54 $21.72

Centerline Machi ne Qperator
(When Operati ng)

Excavat or Qper at or

Backhoe Qper at or

Heavy G ader Qperator

Bul | dozer Qperat or

Loader Oper ator

Snowbl ower Oper at or

Vacuum Sweeper Oper at or

Bl ackt op Rol | er Operat or

Bl ackt op Spreader Operator

Head Si gn Person

Head Centerline Person

Screed Qper at or

St ock Person

GROUP |11 $17. 14 $18. 10 $19. 29 $21. 45
Machi ne Qper at or
State Hel per &
CGeneral Laborer
Pat r ol man- Truckdri ver
Night Utility Operator
(Nov. 15 - April 15)
GROUP |V $16. 87 $17.91 $18. 95 $21. 07

Jani t or

The above reflects a 1. 75% i ncrease in the wage rate.

25



S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

Local 70, AFSCME, AFL-CIO

This Letter Agreenent nmade and entered into by and between
the County of Kenosha, Wsconsin, hereinafter referred to as the
"County", and its Local AFSCME unit, Local 70, AFL-d QO
hereinafter referred to as the "Union", is as follows:

During 2003, all enployees in this bargaining
unit will receive one extra casual day above
and beyond that called for in the contract.

This side letter will sunset on Decenber 31,
2003.
Wtness our hands and seals this day of

1999, in the Gty of Kenosha, County of Kenosha, State of W scon-
sin.

KENGCSHA COUNTY KENCSHA COUNTY EMPLOYEES EMPLOYED
AFSCME, AFL-CI O, LOCAL 70

County Executive Pr esi dent

Personnel Director Secretary

Cor por ati on Counsel

28



S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

Local 70, AFSCME, AFL-CIO

This Letter Agreenent nmade and entered into by and between
the County of Kenosha, Wsconsin, hereinafter referred to as the

"County",

and its Local AFSCVE  uni t, Local 70,

hereinafter referred to as the "Union", is as foll ows:

Wtness our hands and seals this day of

It is hereby understood between the parties
that all benefits in the Flex Plan are equal
to or better than the benefits in the Pyramd
Pl an.

It is further understood that up through and
including the year 2000, the County w Il not
propose any nodifications to the insurance
pl ans that would reduce any benefit |evels or
enpl oyer contri butions. Furthernore, if the
Kenosha Healthcare Partners Plan ceases to
exist, the County shall replace it with a
managed care plan at a substantially
equi vocal level of benefits and the sane
percent age of enpl oyer contribution.

AFL-C O

1997, in the Gty of Kenosha, County of Kenosha, State of W scon-

sin.

KENGCSHA COUNTY

AFSCME, AFL-CI O, LOCAL 70

KENCSHA COUNTY EMPLOYEES EMPLOYED

County Executive Pr esi dent

Per sonne

Di rector Secretary

Cor por ati on Counse
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S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

Local 70, AFSCME, AFL-CIO

This Letter Agreenent nmade and entered into by and between
the County of Kenosha, Wsconsin, hereinafter referred to as the
"County", and its Local AFSCME unit, Local 70, AFL-A O
hereinafter referred to as the "Union", is as follows:

It is agreed between Kenosha County and Loca
70 that during the term of this agreenent,
the parties wll agree to neet for the
purpose of further negotiations regarding
section 5.7 of the contract pertaining to
overtine at a time and place which is

mutually agreeable to both parties. Any
change to Section 5.7 nust be nutually agreed
upon.

Wtness our hands and seals this day of

1997, in the Gty of Kenosha, County of Kenosha, State of W scon-
sin.

KENGCSHA COUNTY KENCSHA COUNTY EMPLOYEES EMPLOYED
AFSCME, AFL-CI O, LOCAL 70

County Executive Pr esi dent

Personnel Director Secretary

Cor por ati on Counse
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