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2001- 2002 AGREEMENT

This Agreenment made and entered into by and between the
County of Kenosha, Wsconsin, hereinafter referred to as the
"County" or "Enployer"”, and the Kenosha County Federation of
Nurses, Local 5061, AFT, AFL-CI O hereinafter referred to as the
"Union" is as follows:

ARTICLE | - RECOGN TI ON

Kenosha County (hereinafter referred to as "County")
recogni zes Local 5061, Kenosha County Federation of Nurses and
Health Professionals, AFT, AFL-CIO (hereinafter referred to as
"Union") as the exclusive collective bargaining agent for al

regular full-time and part-time Registered Nurses, including
graduate nurses, and Registered Misic Therapists, enployed by
Kenosha County, excluding all supervi sory, manageri al and

confidential enployees.

ARTI CLE Il - MANAGEMENT RI GHTS

Subject to this Agreenment and subject to applicable law, the
county possesses the sole right to operate the County, wthout
limting the generality of the foregoing, the County's rights
include the right to:

a) Direct all operations of the County.

b) Establ i sh reasonable work rules and schedul es of work,
including the right to assign overtine.

C) To create, conbine, nodify and elimnate positions
wi thin the County.

d) To hire, pronote, transfer, schedule and assign
enpl oyees in positions within the County.

e) To take appropriate disciplinary action against
enpl oyees for just cause.

f) To maintain efficiency of County operations.
0) To contract for goods and services.

h) To introduce new or inproved nethods or facilities and
to change existing nethods or facilities.

i) To determne the kinds and anounts of services to be
perforned as pertains to County operations.



i) To take whatever action is necessary to carry out the
functions of the County in situations of energency.

k) To determne the nethod, neans and personnel by which
County operations are to be conduct ed.

These rights shall not be used for the purpose of discrimnating
against any enployee or for the purpose of discrediting or
weakening the Union or circunventing the Agreenent or Minicipa
Enpl oynent Rel ati ons Act.

ARTICLE Il1 - FAI R SHARE AGREENMENT

The County hereby recognizes the Fair Share Principle as set
forth in Wsconsin Statute 111. 70 as anended. The Union, as the
exclusive representative of all of the enployees in the bargaining
unit, shall represent all such enployees, both Union and non-
Union, fairly and equally, and all enployees in the bargaining
unit shall be required to pay their proportionate share of the
cost of such representation as set forth in this Article.

No enpl oyee shall be required to join the Union, but nenber-
ship in the Union shall be made available to all enployees who
apply consistent with the Constitution and Byl aws of the Union.
No enpl oyee shall be deni ed Uni on nenbership on the basis of race,
creed, color, sex or national origin.

The County shall deduct fromthe first paycheck of each nonth
an amount certified by the Treasurer or designee of Local 5061 as
the uniform dues required of all Union nenbers, from the pay of
each enployee in the bargaining unit. Wth respect to newy hired
enpl oyees, such deduction will comence on the first full pay
period follow ng the enpl oyee’s date of hire.

The aggregate anount so deducted, along with an item zed |i st
of the enployees from whom such deductions were made, shall be
forwarded to the Treasurer or designee of Local 5061 within ten
(10) days of the date such deductions were made. Any changes in
the amount to be deducted shall be certified to the Enployer by
the Treasurer of Local 5061 at least thirty (30) days prior to the
ef fective date of such change.

The collective bargaining representative shall indemify and
save the Enployer harnless against any and all clains, denmands,
suits, orders, judgnments, or other fornms of liability that shall

arise out of, or by reason of, action taken or not taken by the
Enpl oyer under this section.



ARTI CLE 1V - GRI EVANCE PROCEDURE

Definition.

A grievance shall nmean any di spute which may arise between an
enpl oyee or enpl oyees or the Union and the Enployer invol ving
the interpretation or application of this Agreenent or a work
practi ce concerning wages, hours, working conditions or other
condi ti ons of enpl oynent.

Gievances shall be subject to the follow ng procedure:

Step ne. The grievant shall present the grievance in
witing within ten (10) working days of the event or
occurrence to the Director of Nursing or designee or said
grievance shall be barred. The Director of Nursing or
designee will nmeet with the grievant and the steward wthin
five (5) working days to discuss the grievance. The Director
of Nursing or designee will give the Union twenty-four (24)
hours notice of this first neeting. The Director of Nursing
or designee will respond in witing within five (5) working
days of the discussion.

Step Two. In the event the grievance is not satisfactorily
adjusted in Step 1, the Union nmay appeal the grievance to
Step 2 by notifying within ten (10) working days of the
completion of Step 1, the Personnel Director and Division
Director in witing. This appeal shall state the nane of the
aggrieved, the date of the grievance, the subject and the

relief requested. The Personnel Director and D vision
Director shall neet with representatives of the Union to
di scuss the grievance within fourteen (14) cal endar days. |If

the Personnel Director and Division Director fails to give
hi s/ her disposition of the grievance in witing to the Union
within fourteen (14) cal endar days after the date the parties
have nmet to discuss the grievance, it shall be settled in
favor of the grievant. The parties nmay nutually agree to
extend the tine limt at this step. |In addition, the parties
may nutually agree to extend tine limts after this step of
the grievance procedure to allow the Adm nistration Committee
to review the grievance prior to it being submtted to an
arbitrator.

Step Three. Gievances unresolved at the preceding step may
be submitted to arbitration. The party seeking arbitration
shall notify the other party within ten (10) working days of
recei pt of the answer in Step Two of its intent to arbitrate
and request a panel of seven (7) arbitrators fromthe Federal
Medi ati on and Conciliation Service. The arbitrator shall be
sel ected fromthe panel by each party alternately striking a
nane from the panel wuntil only one (1) nane remains, the
party desiring arbitration striking the first name. The
decision of the arbitrator shall be final and binding. The



arbitrator shall have no authority to add to, subtract from
or nodify this Agreenent. The costs of the arbitrator, shall
be shared equally by the parties.

C. Enpl oyees shall be permtted to process grievances at any
step on work tine, provided, however, they first notify their
i medi ate supervi sor. The Departnent Head may limt the
nunber of enployees permtted to process grievances on work
time. This limtation will not be exercised unreasonably.

ARTI CLE V - HOURS OF WORK AND OVERTI ME

Wrk Day and Wrk Wek: At Brookside Care Center, the norma
work day shall be as follows: Ei ght (8) consecutive work hours
wi thin any day, excluding any neal periods.

At Brookside Care Center, the normal work week shall be as
fol | ows: Forty (40) hours in five (5) normal work days in a
period from m dni ght Sunday to 11:59 p.m the follow ng Saturday.

In Kenosha County Division of Health, the County shal
continue the past practice with regard to normal work day, nornma
wor k week, and scheduling. Summer school hours wll be assigned
based on seniority.

Shifts: Al enployees at Brookside Care Center shall be as-
si gned a permanent shift and shall be scheduled for that shift.

Meal Periods: At Brookside Care Center, on the day and eve-
ning shifts, an enployee will have a one-half (1/2) hour unpaid
neal period without work responsibility at a reasonable tinme each
day. In Kenosha County Division of Health, an enployee will have
a one (1) hour unpaid neal period without work responsibility at a
reasonabl e tinme each day. In the event an enployee is required to
wor k during his/her neal period, he/she shall be allowed tine off
in the amount of the unused |unch peri od.

Overtine: Al enployees shall be conpensated at the rate of
one and one-half (1 1/2) tines their base rate of pay for all work
in excess of forty (40) hours per week or eight (8) hours per day.
For purposes of overtinme calculation, paid time off (e.g.
vacation, sick |eave days, casual days, jury duty |eave,
bereavenent |eave, and tine conpensated for holidays) shall be
considered as tinme worked. The County shall make every reasonabl e
effort to assign overtinme on a voluntary basis. \Were, however,
overtine cannot be assigned on a voluntary basis, overtinme will be
assigned consistent with paragraph (b) of the Mnagenent Rights
clause on a rotation basis starting with the [|east senior
avai | abl e bargaining unit enployee in the classification needed.
At the option of the bargaining unit, the method of assigning
overtinme may be changed once annually on or before January 1 of
each year with the approval of nmanagenent, (which approval wll



not be wunreasonably wi thheld) so as to provide for hol dover of
enpl oyees, early call-ins or designated tinmes for enployees to
work overtime consistent with the needs of Brookside Care Center
and state and federal codes so as to provide and insure al
necessary twenty-four hour nursing services. It is agreed that the
use of mandatory overtinme will be limted to not nore than two
times per year per bargaining unit nenber and that mandatory
overtine will not be required nore than once per pay period per
enpl oyee. It is also agreed that every effort will be nade to
seek volunteers for overtinme prior to the county requiring
mandat ory overti ne.

Weekend Work: Brookside Care Center nurses shall receive
every other weekend off. A weekend shall be defined for purposes
of this section as Friday and Saturday for enployees working on
the night shift and Saturday and Sunday for enployees working on
t he day and evening shifts.

Alternate Wrk Weks: By mutual agreenent with the Union,
the County may establish alternate work weeks on an experinental
basis. Such alternate work weeks shall be pursuant to procedures
and gui delines devel oped jointly with the Union

Fl oat Positions. The first three part-tine positions that
becone available after January 1, 2001 and which remain unfilled
after posting wll be considered "float" or "varied hours”
posi tions. Persons filling these positions are not assigned a

permanent shift and may be assigned to work any shift and up to
two consecutive weekends if necessary as may be required fromtine
to tine. Shift differentials shall be paid as set forth in this
agr eenent .

These positions will not be utilized to elimnate full-tine
positions. These positions will be used primarily for filling in
for any enpl oyee absences. Current part-tine RN s wll continue

to work the hours previously agreed upon and signed for.

Qutside Shift Hours: Regi stered Nurses at Brookside who
agree to work a shift other than their normally scheduled shift
will receive a prem um of one dollar ($1.00) per hour in addition
to his/her regular straight tinme hourly rate of pay. Thi s
differential is in addition to any other differentials that are
appl i cabl e.

Enmer gency C osings of Courthouse, Social Services and O her
Depart nents:

a) Closing Prior to Start of Shift. In the event it
becones necessary to close the Courthouse, Socia
Services or any other departnent, due to an energency
situation beyond the control of mnanagenent, the County
Executive or his designee will nake every reasonable
effort to notify enployees through the nedia at | east
one hour prior to the beginning of the shift of the



closing of County offices, in which case enpl oyees will
not be paid for the duration of the closing.

b) Closing After Start of Shift. In the event it becones
necessary to close the Courthouse, Social Services or
other departnents during the course of the nornma
busi ness day, due to an energency situation beyond the
control of nanagenent, affected enployees wll be
notified of the closing as soon as practically possible
and enpl oyees affected by the closing shall be paid for
the first half of their shift if they are sent hone
during the first half of their shift and shall be paid
for the entire day if sent hone at any tinme during the
second half of their shift.

Conpensatory Tinme for Directly Qoserved Therapy and Directly
(bserved Preventive Therapy: 1In the event that directly observed
therapy or directly observed preventive therapy is required to be
adm ni stered outside of the normal working hours as stated in
Article V of the contract agreenment between the County of Kenosha,
Wsconsin and Local 5061, the nurse will receive four hours of
conpensatory tine for each day of service.

Conpensatory Tine Of - Public Health. Conpensatory tinme off
at a rate of tinme and one-half (1-1/2) shall be allowed for all
hours worked in excess of eight (8) hours on a regular workday
(Monday through Friday inclusive) or in excess of forty (40)
hours, (for which overtinme pay or conpensatory time off has not
been previously allowed) in any cal endar week or pay period.

Conpensatory time nust be used within three (3) nonths of
earni ng such conpensatory tine. Conpensatory tinme off which has
not been used within three (3) nonths of earning such conpensatory
time off shall be paid for as earned wages or salary on the first
payrol |l follow ng such three (3) nonth peri od.

Conpensatory Tine Of - Institutions. Enployees may elect to
take one-half (1/2) of their overtinme worked as conpensatory tine
instead of overtime pay, with the approval of their supervisor.
Such approval shall not be unreasonably withheld.

ARTI CLE VI - WORK SCHEDULES

At Brookside Care Center, the Enployer will post a schedul e
of each enpl oyee's work assignnent for a four (4) week period not
| ess than two (2) weeks preceding the nmonth for which the schedul e

appl i es. In the event this schedule is changed, the affected
enpl oyee(s) will be notified as soon as possi bl e.
ARTICLE VI1 - DI SC PLINE




Enpl oyees shall conply with this Agreenent and all reasonable
wor k rul es. Any enployee will be denoted, suspended, otherw se
di sci plined, or discharged only for just cause. The Enpl oyer wl|
notify the Union in witing within seventy-two (72) hours of any
di sci pline taken against any enployee covered by this Agreenent
and the reason for it. An enployee will have the option of Union
representation at any neeting involving discipline and at any
neeting in which the enployee is questioned about any incident
whi ch could | ead to discipline.

ARTI CLE VIl - PROBATI ONARY PERI CD

New enpl oyees shall be on probationary status for their first
seven hundred (700) hours worked in the bargaining unit or six (6)
cal endar nonths, whichever cones first. This probationary period
may be extended for an additional three hundred forty (340) hours
with the witten consent of the Union and the enployee. Duri ng
the probationary period, the enployee shall be subject to
dismssal for any reason wthout recourse to the grievance
procedure. Upon conpletion of the probationary period, the
enpl oyee shall be granted seniority rights from the enployee's
nost recent date of hire as an RN An enpl oyee who has
previously conpleted a probationary period and is rehired within
one (1) year of resignation shall not be required to be on
probati onary status. During the first ninety (90) cal endar days
of enploynent, enployees shall not be eligible for any fringe
benefits under this Agreenent; however, they shall be eligible for
all fringe benefits after their first ninety (90) cal endar days of
enpl oynent .

ARTICLE I X - SENNORITY

Seniority. Seniority shall mean an enpl oyee's | ength of con-
tinuous service with the County in a position covered by this
Agr eenent . Seniority shall be by Departnent---Brookside Care
Center or Kenosha County Division of Health.

Potential Kenosha County Division of Health enployees shall
be ranked based on their qualifications during the interview
process by the County. This ranking is to remain on file in the
personnel departnent for the length of the enployee’ s enploynent
with the County. This ranking shall determ ne enployee seniority
in the event that one or nore enpl oyees have the sane start date.

Seniority for current enployees who have the sane start date
shal | be determ ned by the enployee’s social security nunber. The
enpl oyee with the |owest social security nunber shall have the
hi ghest seniority. In the event there are several enployees with
the sane start date, seniority will be determined in this manner



The | owest social security nunber will have the highest seniority
and the highest social security nunber wll have the | owest
seniority in ascendi ng order.

Pr obat i on. New enpl oyees shall be added to the seniority
list after conpletion of their probationary period retroactive to
the date of hire.

The Enployer will, on the execution of this Agreenent and at
| east every twelve (12) nonths thereafter, post a seniority list.

Seniority shall be |ost when the enpl oyee:

a) Resi gns,

b) I s di scharged for just cause,

C) Fails to return to work within ten (10) working days
after recall from layoff, by certified mil, return
receipt,

d) Fails to report for work at the end of a |eave of
absence or extension thereof, or

e) Retires.

ARTI CLE X - LAYOFF AND RECALL

In the event it beconmes necessary to reduce the nunber of
enpl oyees in a departnent, the probationary enpl oyees shall be the
first to be laid off, then the enployee wth the |east

depart nent al seniority. Wen laying off bargaining unit
enpl oyees, the enployee with the nobst departnental seniority as
opposed to county-wide seniority will be retained. Depart nment

for purposes of this section, shall nmean the Brookside Care Center
or the Kenosha County Division of Health.

Recall: Rehiring of enployees that have been laid off within
a departnent shall be in reverse order to that of laying off. The
notice of recall for any such enpl oyee shall be sent by certified

mail to the last known address of the enployee. Enpl oyees on
| ayof f shall forward any change of address to the Personnel
Depart nent . Enpl oyees who are on layoff from one departnent
covered by this Agreenent may seek to fill a vacancy in another
departnent covered by this Agreement pursuant to the provision of
this Agreenment entitled "Vacancies". For purposes of this
section, there are two separate departnments within the bargaining
unit, i.e., Brookside Care Center and Kenosha County D vision of
Heal t h.

ARTI CLE XI - VACANCI ES




The County will post notices of all vacancies for positions
covered by this Agreenent. Notices shall be posted for five (5)
wor ki ng days. Notices shall contain the vacancy's status, (full-
time or part-tine), departnent, (Brookside Care Center or Kenosha
County Division of Health), and shift. Enpl oyees interested in
filling the vacancy shall notify the Enployer by conpleting a
witten application form Vacancies within each departrment wll
be filled in the foll owi ng sequence:

a) By enpl oyee with the greatest departnental seniority.

b) O her interested bargaining unit enployees and outside
appl i cants.

If the other bargaining unit enployee's qualifications,
(certification, if applicable, and work experience) are relatively
equal to those of other applicants, the bargaining unit enployee

with the nost seniority shall be given preference. The County
will notify applicants and the Union of its decision within two
(2) weeks after the decision to fill the position is nade.

Enpl oyees who transfer or are pronoted out of the bargaining
unit may return to the bargaining unit without |oss of seniority
or benefits for a period of thirty (30) days fromdate of transfer
or pronotion. If such enployee returns to the bargaining unit
within thirty (30) calendar days of transfer or pronotion, that
enpl oyee shall have the right to be reinstated in her fornmer
bar gai ning unit position.

Enpl oyees will not lose pay or benefits as a result of
transfer except:

a) To the extent that they transfer to a shift with a
smal ler shift differential than their former shift, or

b) To the extent that they transfer from full-tinme to
part-time status and receive |ess conpensation as a
result of working |less hours, and subsequently accrue
benefits on a prorated basis. In such case, the
enployee will not I|ose any benefits accrued while
working as a full-tinme enpl oyee, or

C) Were an enployee seeks a voluntary reduction in
classification.

Trial Period: The enployee who accepts a pronotion or trans-
fers fromone departnment to another shall have thirty (30) days to
voluntarily return to their position with no loss in benefits or
seniority and shall serve a five hundred twenty (520) hour time-
worked trial period working in the position. When the enpl oyer
determnes an enployee is not qualified within said period, he




shall be returned to his former job at his fornmer rate of pay with
no loss in other benefits.
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ARTI CLE XI'I - COVPENSATI ON

Wage rate schedules for enployees in the bargaining unit for
the termof this Agreement is attached hereto as Appendix "A", "B"
and "C' and made a part hereof.

Enpl oyees on the second shift shall receive a thirty cents
(30¢) per hour shift differential prospectively upon nutual
ratification of the 2001-2002 Agreenent. Enpl oyees on the third
shift shall receive a sixty cents (60¢) per hour shift differen-
tial prospectively wupon nutual ratification of the 2001-2002
Agreenent. The differential shall be paid for all hours paid,
including paid tine off, to an enpl oyee assigned to the second or
third shift (i.e., the differential is pernmanent).

Wekend Pay — increase premumfor working extra Sunday shift
to double tine, effective prospectively after nutual ratification
of the 2001-2002 Agreenent.

The County is allowed to hire RNs with direct public health
or geriatric experience and start them anywhere on the wage
schedule that does not exceed the length of the applicant’s
out si de experi ence.

ARTI CLE Xl Il - VACATI ONS

Union assures Brookside nanagenent the enployees will
cooperate to avoid lack of coverage due to enpl oyee absences on
pai d vacation/ hol i days.

Entitlenment: For enployees with less than 6 nonths service
prior to June 1°, these enployees shall accrue 1 day of vacation
for each 2 full nonths worked. Enpl oyees cannot take this
vacation accrual tinme until they have conpleted six nonths of
servi ce. Al full-time enployees who shall have six (6) nonths
continuous service by June 1st, shall receive one (1) week of
vacation with pay at the regular rate for forty (40) hours of
wor k; all enployees having had one (1) year or nore of service by
June 1st, shall receive two (2) weeks of vacation with pay at the
rate of eighty (80) hours of work. Al enployees with seven (7)
years or nore of service shall receive three (3) weeks of vacation
with pay at the regular rate of one hundred twenty (120) hours of
wor k, provided, however, any enpl oyee reaching his seventh (7th)
anni versary date during the calendar year shall be entitled to
three (3) weeks of vacation during such calendar year. Al
enpl oyees who have conpleted fifteen (15) years of continuous
service with Kenosha County shall be eligible for four (4) weeks
of vacation with pay at the regular rate of one hundred sixty
(160) hours of work and shall be so entitled in the year in which
t hey accunul ate such continuous service. Al enployees who have
completed twenty-five (25) vyears of continuous service wth
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Kenosha County shall be eligible for five (5) weeks of vacation
with pay at the regular rate of two hundred (200) hours of work
and shall be so entitled in the year in which they accunul ate such
conti nuous servi ce.

Term nation: Any enployee who is entitled to a vacation at
the tine of termnating his service with the County shall be paid
for his vacation at the tinme of severing his status, and if said
enpl oyee has earned any pro rata credit for his subsequent
vacation, such vacation credit shall be paid in a proportionate
ratio. This section shall not apply if the enployee fails to give
the required two (2) week notice of term nation. Said two week
notice is clarified to be tw weeks of work, not including
remai ni ng vacati on and casual tine.

Vacation Pay: Enployees who have one (1) year of service or
nore by June 1st nmay take their vacation and receive their
vacation pay at any time from January 1st to Decenber 31st.
Enpl oyees who have at least six (6) nonths service, but |ess than
one (1) year, by June 1st, nmay take their vacation at any tine
from January 1st to Decenber 31st, but wll not receive their
vacation pay prior to June 1st.

Schedul i ng: For Brookside Care Center enployees, vacation
preference shall be selected on the basis of seniority. The
enpl oyees shall nmake known their vacation preference prior to

April 1st of each year. The County shall post the vacation
schedule by May 1st. The enployee with the nost seniority makes
first selection, and so on. Enpl oyees nust either take the
vacation at the tinme posted for or such vacation period will again
be posted with the npbst senior enployee naking the first
selection, etc., for each period. Enpl oyees not rmaki ng known

their vacation preference by April 1st nust take their vacations
in the periods remaining. For Kenosha County Division of Health
enpl oyees, the County shall continue the past practice regarding
vacati on schedul i ng.

Vacati on Scheduling for Kenosha County Division of Health.
Vacation preference shall be selected on the basis of departnenta
seniority by March 1% of the year vacation is to be taken. The
enpl oyee with the nost departnmental seniority shall make the first
sel ection and so on. Enployees not naking vacation sel ections by

March 1% will be granted vacation tine on a first come, first
served basis. Enployees will be notified, by their supervisor, by
March 15'" if their vacation was not approved. For vacation
requests to be taken prior to March 1% and after March 15'"
enpl oyees will be notified if their request was not approved
within one week. If enployee is not notified of denial as
outlined above, enployee s vacation will be considered approved.

The division head shall determne the nunber of enployees on
vacation at any given tine.

School nurses need to be available during the school vyear.
No vacations will be allowed while school is in session
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Enmergency Leave: Up to five (5) days' energency | eave nay be
granted to each enployee, provided the enployee notifies the
Department Head before taking the tinme off. Such |eave shall be
charged agai nst vacation tine.

Reduction 1in Vacation Eligibility: An enpl oyee whose
vacation eligibility has been reduced due to absence from work,
may take as unpaid days off the sane nunber of days of vacation he
woul d have been entitled to if his vacation eligibility had not
been reduced.

Retirement: Al accrued vacation shall be paid in a [unp sum
upon retirement.

Vacation Buy Qut: Enpl oyees who have earned a m ni num of 80
hours of vacation nust take 80 hours of vacation. Enpl oyees who
have earned a m ni mum of 120 hours nust take 80 hours of vacation
and may carry over 40 hours into the follow ng year or cash out 40
hours. Enpl oyees who have earned a m ni mum of 160 hours mnust take
80 hours of vacation and may carry over into the follow ng year 80
hours and cash out nothing or carry over 40 hours and cash out 40
hour s.

ARTI CLE XI'V - HOLI DAYS

Nunber of Holidays: The paid holidays are as follows: New
Year's Day, Good Friday, Menorial Day, |ndependence Day, Labor
Day, Veteran's Day, Thanksgi ving Day, Decenber 24th, Christmas Day
and Decenber 31st. Kenosha County Division of Health nurses have
the day after Thanksgiving in lieu of Veteran's Day as a holi day.

Eligibility: Any enpl oyee shall be required to work the
schedul ed day i medi ately preceding the holiday and the schedul ed
day imediately followng to receive holiday pay for the holidays
set forth in this Article. However, the day before and the day
after shall be waived in the case of an enployee who has an
excused absence.

Hol i day During Vacati on: If the holiday conmes during the
enpl oyee's vacation, he shall be granted an extra day off.

Hol i day Pay Rate: Hol i day pay shall be conputed at the
enpl oyee's regular hourly rate at the regularly schedul ed nunber
of hours.

Sat urday or Sunday Holi day: For Kenosha County Division of
Health enployees, if the holiday falls on a Saturday, the paid
hol i day shall be observed on the preceding Friday. If the holiday
falls on a Sunday, the follow ng Mnday shall be considered the
pai d hol i day.
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Hol i day Weeks:

a) Regul ar full-time enployees shall receive two holiday
weeks off at their regular rate of pay in lieu of
hol i day pay.

b) These weeks shall be taken at any tinme. Usage shall be
as follows at enpl oyee option
1. Two weeks off;

2. Two weeks with pay;
3. One week off and one week w th pay.

C) Hol i day weeks shall be scheduled pursuant to Article
XIll of this Agreenent. Only one person may be off
under this provision at one tinmne.

d) Regul ar part-tinme enployees shall receive holiday weeks
as above in accordance with Article xxv of this Agreenent.

e) Kenosha County shall deduct from the |ast paycheck of
any enpl oyee who has used his/her holiday weeks and who
term nates before the end of the year, an anmount equal
to the nunber of unobserved holidays during the course
of the calendar year. This deduction is to insure that
the enployees receive only the proper anount of
conmpensation for the prorated portion of the holiday
weeks to which he/she is entitled during the cal endar
year of term nation of his/her enploynent.

f) Enpl oyees | eaving the enploynment of the county shall be
paid prorata for all holiday weeks earned, based on the
nunber of observed holidays at date of separation, but
not taken.

0) Hol i days worked shall be rotated -equitably anobng
enpl oyees.

h) Holiday time off may also be selected in increnents of
one day or nore, with the approval of the supervisor.

ARTI CLE XV - ACCI DENT AND SI CKNESS PAY NAI NTENANCE PLAN

Acci dent and Sickness Pl an: Effective January 1, 1975, an

Acci dent and Si ckness Pay Mai ntenance Pl an was established.

a) The follow ng benefits will be paid in a case of non-

occupational accident or illness for enployees enpl oyed

by the County. Al regular full-time enployees wll
receive thirty (30) calendar days at full pay with cov-
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erage starting on the first (1st) day of accident,
first (1st) day of hospitalization and seventh (7th)

day of illness and first (1st) day of out-patient
surgery. From the 31st day to the 365th day, an
enployee wll receive two-thirds (2/3rds) of his

regul ar pay. Regul ar pay neans forty (40) tines the
enpl oyee's regul ar straight-tinme hourly rate.

b) Benefits under this plan are not limted to one (1)
accident or one (1) illness per year, but are avail able
any tinme an enployee has an accident or becones ill;
provided that if an enployee has received benefits
hereunder and there should be a recurrence of the sane
condition or illness, no waiting period will apply if
there is a recurrence within two (2) weeks of return to
work; if there is a recurrence after two (2) weeks on
the job, another waiting period will apply.

C) No paynents wll be nade under the Accident and
Si ckness Insurance Plan unless the enployee submts an
application for benefits and a doctor's statenment shall
be submtted to the Personnel Departnment who will rmake
t he necessary arrangenents for the paynment of benefits.

d) If, while an enployee is being paid under the Accident
and Sickness Insurance Program a wage increase occurs
during his absence, he will be paid benefits reflecting
such increase.

e) Benefits will be paid under the Accident and Sickness
Pay Maintenance Plan for pregnancy or for any matter
relating to pregnancy. The benefits will start after a

physician has certified that the enployee is no |onger
able to work on account of disability resulting from

pregnancy, and shall continue until such tine as the
doctor certifies that the enployee is able to return to
wor K.

Casual Days: Except as otherwi se provided below every

enpl oyee wll be entitled to five (5) casual days off, if enployed
on January 1 of any calendar year, which may be used for any
pur pose.

Enpl oyees hired after January 1 of any calendar year wll
earn casual days in accordance with the follow ng schedul e during
the first cal endar year in which they are enpl oyed:

During the first ninety (90) days of service in the cal endar
year hired - None

During the two (2) nonths in the cal endar year hired

imedi ately after the probationary period - One (1)
casual day
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During the next two (2) succeeding nonths in the cal endar

year hired - One (1) additional casual day

During the next two (2) succeeding nonths in the cal endar

year hired - One (1) additional casual day

During the next two (2) succeeding nonths in the cal endar

year hired - One (1) additional casual day

During the next two (2) succeeding nonths in the cal endar

year hired - One (1) additional casual day

Provided that, in each of the above instances, an enployee
must work 50% or nore of the workdays in order to be credited with
a nonth of service.

Any days not used during a year will be paid to the enpl oyee
on or before March 1st follow ng the end of the cal endar year

a.

Casual days will be granted if witten notice of the
enpl oyee's intent to take such days is received by
hi s/ her departnment head at |east 24 hours prior to the

schedul e date of such tinme off. The enployee need not
give any reason for the casual day taken under this
subsecti on. In the event of an energency, shorter
advance notice will be acceptable and a casual day wll

be granted by the departnent head.

If an enployee is wunable to report to work due to
illness or accident, he nust notify his departnent not
| ater than one-half (1/2) hour before his schedul ed

starting tine. He shall state the reason for his
absence, the expected length of absence and whether or
not he will charge the absence to his casual days. | f

t he enpl oyee elects to charge the absence to his casua
days, he need not give a reason for his absence.
Enpl oyees may charge half (1/2) casual days.

Casual days may be used in less than full day or |ess
than half (1/2) day increnents for personal business,
doctor or dental appointnents.

If an accident occurs while an enployee is on a casua
day, the enmployee will not be charged for the casual
day if the accident occurs before noon.

An enpl oyee who termnates during a cal endar year wll
be paid for unused casual days.

No casual days may be used between Decenber 15th and the end
of the cal endar year.

Proof of Disability: The County shall have the right to re-

quire the subm ssion of adequate nedical proof of the enployee's
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disability due to accident or illness. Should there be an
extended period of disability, the County shall have the right to
require periodic nmedical proof of the enployee's disability.

Injury or Illness on Job: [|f any enpl oyee appears to be in-
jured or ill while on the job, or there is reason to believe that
an enpl oyee needs nedi cal attention, his supervisor shall have the
right to require the enployee to furnish a statement from a
| i censed physician before returning to work that the enployee is
capable of performng the work required by his job. The County
shal |l send such enployee to the doctor at its expense on working
time.

ARTI CLE XVI - JURY DUTY AND W TNESS LEAVE

An enployee called for jury duty or as a witness in a job
rel ated proceeding shall receive his regular salary for such tine,

provi ded he shall deposit any conpensation he received for jury
duty or as a witness with the derk and receive his regular pay in

turn. Enpl oyees called for jury duty or as a wtness but not
assigned to serve will return to their assigned jobs as soon as
di sm ssed.
ARTICLE XVII - M LI TARY LEAVE
Arnmed Forces: Enpl oyees called upon or who enlist in the

Armed Forces of the United States shall be granted |eaves of
absence and their seniority shall accumnul ate providing they report
for work within ninety (90) days of discharge, unless unable to do
so because of illness or injury in which case |eave shall be
ext ended.

Rei nstatenent: Upon return frommlitary | eave, the enpl oyee
shall be returned to a position and pay in keeping with federa
regul ati ons.

Reserve Training: An enployee who is a nenber of a mlitary
reserve and who is called upon for reserve training or energency
service shall receive his regular pay for such training or service
(not to exceed two (2) weeks for any one (1) call-up), provided he
shall deposit his mlitary base pay with the County derk and
receive his regular pay in turn

ARTI CLE XVI11 - FUNERAL LEAVE

In the event of a death of an enpl oyee's father, nother, hus-
band, wife, brother, sister, son, daughter, father-in-Ilaw nother-
in-law or daughter-and son-in-law, such enployee will be paid for
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straight tine lost from scheduled work not to exceed three (3)
consecutive schedul ed work days falling between the date of death
and the date of the funeral, both inclusive, except in special
ci rcunst ances.

In the event of a death of an enployee’s step-child or step-
parent, such enployee will be paid for straight tine lost from
schedul ed work not to exceed two (2) consecutive scheduled work
days falling between the date of death and the date of the
funeral, both inclusive, except in special circunstances. (This
provision is effective prospectively after nutual ratification of
t he 2001-2002 Agreenent).

In the event of a death of an enployee's brother-in-Iaw,
sister-in-law, grandparent or grandchild, such enployee wll be
paid for straight tine lost from scheduled work not to exceed one
(1) scheduled work day falling between the date of death and the
date of the funeral, both inclusive, except in special circum
st ances.

Pay shall be at the enployee's straight tinme hourly earned
rate for the payroll period in which the death occurred. It is
agreed that the enployee may be required to furnish verification
of the date of death, date of funeral and relationship to the
deceased.

ARTI CLE XI X - WORKER S COVPENSATI ON

Enpl oyees are entitled to Wrker's Conpensati on coverage. An
enpl oyee who is absent due to injury or illness caused during the
course of his duties shall receive his regular wages during his
absence; except that if an enployee is absent due to back and/or
neck injuries caused during the course of his duties, he shall
receive his regular wage for a period of six (6) nonths only, and
thereafter the enployee shall receive conpensation in accordance
with the Wsconsin Wrker's Conpensation Act. |f the occupationa
infjury or illness is of the duration in which Wrker's
Conpensation is paid to the enpl oyee, the enployee shall receive a
voucher check w thout deductions for the mandated anount of
Wrker's Conpensation and a payroll check for the difference
bet ween Worker's Conpensation and regular wages; however, the
total Wsconsin Retirenment Fund contribution shall be nmade on the
basis of the enployee's total conpensati on.

ARTI CLE XX - UNPAI D LEAVES

Applications for unpaid |eaves of absence shall be nade in
witing to the County and shall be presented to the appropriate
Department Head. All enpl oyees nust have one (1) year of service
before any request for unpaid |eave of absence will be granted.
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An unpaid | eave may not be granted for the purpose of taking other
enpl oynent; however, the term "other enploynent” shall not include

elected federal, state, county or nunicipal offices or Union
duti es.
Unpaid | eave may be granted for personal business, illness,

educati on, adoption or other reason

The granting of such leave and the length of tinme for such

| eave shall be contingent upon the reason for the request. The
appropriate Departnent Head nmay grant an unpaid | eave of absence
for thirty (30) calendar days or |ess. Unpaid | eaves for nore

than thirty (30) cal endar days, but not exceeding six (6) nonths,
may be granted by the Departnent Head with the approval of the
County Executive or designee. Unpaid |eaves requested for a
period in excess of six (6) nonths nust be approved by the
Department Head and the County Executive or designee.

ARTI CLE XXI - HEALTH SURG CAL

For the duration of this Agreenent, the County shall provide
a conprehensive hospital -surgical-nmajor nedical coverage policy

and a $25 deductible dental plan. Active enployees will have the
option of choosing one of two plans outlined below. Said option
nmust be executed during the open enrollnment period which will |ast

for one nonth, from October 1 through Cctober 31 of the current
year.

(a) For enployees enrolled for coverage for the enployee
only--the full prem umcost of the coverage.

(b) For enployees enrolled for coverage for the enployee
and his/her dependents--the full premum cost of the
cover age.

(c) During the life of this Agreenent, the County agrees to
mai ntain hospital-surgical-major nedical and denta
coverage at |levels equivalent to coverages presently in
effect, or effective 1/1/02, better than coverage
presently in effect.

(d) An enployee who becones totally disabled due to work

connected injury or illness shall continue to receive
coverage paid by the County during such period of tota
disability wuntil such enployee beconmes eligible for

coverage under any present or future federal hospital-
sur gi cal -maj or nedi cal insurance plan; and

(e) An enployee who is out due to illness shall continue to
recei ve coverage paid by the County for six (6) nonths
after such enployee exhausts his Pay Mintenance Plan
benefits. Such enpl oyee can continue coverage for an
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(9)

(h)

additional six (6) nmonth period by paying, in advance,
to the Personnel Departnent the nmonthly premum for his
cover age.

PLAN ONE. (Standard Plan - Current Retirees Only)
This health insurance plan shall incorporate a major
medi cal deductible of 100/300, 80% (County)-20% (em
pl oyee) on next $10,000, including outpatient diagnos-
tic and x-ray, supplenental hospital and energency
medi cal benefits.

PLAN TWOD (Flex Pl an) This health insurance plan
shall incorporate an overall policy deductible of
$200. 00/ si ngl e, $600.00/fanmily with an 80% 20% split on
t he next $5,000, (80% County/20% Enpl oyee). Additional
provisions of the plan are listed on Appendix "D' to
this Agreenment which is attached hereto and incor-

porated by reference herein. This plan requires
precertification for in-patient elective surgery, out-
pati ent el ective surgery, non- emner gency use  of

energency room and energency hospital confinement with
a penalty of $50.00 for failing to obtain pre-
certification. NOTE: Retirees are not eligible for
fl exi bl e spendi ng accounts.

Ef fective January 1, 2002, the deductibles in this Plan
will increase to $250.00/single, $750.00/famly with an
80% 20% split on the next $7,500/single, $7,500/famly.
The County’s contribution to the flexible spending
accounts wll continue unchanged at $250.00/single,
$500.00/famly. Additionally, there will be a separate
and independent drug co-pay of $10.00/generic and
$20. 00/ non- generi c.

PLAN THREE. (Kenosha Health Care Partners Plan). This
health insurance plan provides a $10 per visit charge
for health visits with a maxi num of five, ($50) for one
individual and a famly maxi mum of $150. The pl an
provides a $10 per visit charge for dental visits with
a mximum of two co-paynents per one course of
treatnment. The plan provides for free prescriptions,
and a flexible spending account of $300 single/$600
famly, (one-half of the flex dollar amunts wll be
given to enployees hired after July 1). The pl an
provides a penalty of $50 to use the energency roomif
not authorized by the Health Care Center wthin 24
hours of its use.

Ef fective January 1, 2002, this Plan provides a $20 per
visit charge for health visits wth a maxi rum of ten

(%$200) for singles. For a tw nmenber famly, the plan
provides for ten visits per person, ($400). For a
famly with three or nore nenbers, the plan provides
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(i)

(i)

(k)

(1)

(m

(n)

(0)

for ten visits per person, 25 visits per famly, ($500).

The County’s contribution to the flexible spending
accounts continues unchanged. Additionally, there wll
be a separate and independent drug co-pay of
$10. 00/ generi c and $20. 00/ non- generi c.

Current retirees on the Standard Plan may renmain on the
Standard Plan but can switch to the Flex Plan or
Kenosha Health Care Partners Plan at open enroll nent.
Retirees cannot participate in the flexible spending
accounts. Current retirees who switch to the Flex Plan
or Kenosha Health Care Partners Plan cannot sw tch back
to the Standard Pl an. New retirees are only eligible
for the Flex Plan or Kenosha Health Care Partners.

New Hires: Effective January 1, 2002, new hires can
only enroll in the Kenosha Health Care Partners Plan
After they have been in the Kenosha Health Care
Partners Plan for one year, they can change plans at
t he next open enroll nent.

Qpen enrol I ment opportunity to be offered annually in
Qct ober to active enpl oyees and to retirees.

Increase the Flex Plan anmpbunts for orthodontia from
$800 to $1,000 and for physical exans, etc., from $100
to $200.

| ncorporate any inprovenents 1in active or retiree
heal th insurances when, if and to the extent that such
are granted to any other group(s) of county enpl oyees.

Enpl oyees who begin participating in the Flex Plan on

June 30, 1995 will receive full benefits of the flex
account and the physical exans account. Enpl oyees who
begin participating in the Flex Plan after July 1 of a
given year wll have 50% of the flex account and

physi cal exans account anmount for that year.

Reti rees: The County shall provide insurance coverage
as described above at no cost to enployees who retire
with fifteen (15) or nobre years continuous service and
are at |east 60 years of age. The County's prem um
obligations will termnate when the enployees becone
eligible to receive Medi care cover age.

Enpl oyees nmay purchase supplenental Medicare benefits
at their own expense. O her retired enployees not
covered by the above paragraph may continue insurance
coverage at the group rate by paying the nonthly
premum cost to the County. Any retiring enployee who
opts to continue insurance coverage after retirenent
will notify the County in witing at least thirty (30)
days before the effective date of his/her retirenent.
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ARTI CLE XXI'l - LIFE | NSURANCE

The County shall continue the current Wsconsin Goup Life
| nsurance Plan for all enployees at no cost to enpl oyees.

ARTI CLE XXI'II - RETI REMENT PLAN

The County agrees to pay the enployees' share to the
Wsconsin Retirement Fund in addition to the County's nornma

contri bution. For enployees hired after the nmutual ratification
of the 2001-2002 Agreenent, the County shall not pay the
enpl oyee’s share of the Wsconsin Retirement Fund until the

beginning of the first pay period following the conpletion of six
(6) nonths of enpl oynent.

ARTI CLE XXI'V - EQUAL OPPORTUNI TY

There shall be no discrimnation with respect to the hiring,
pronotion, retention, or job opportunities of any enpl oyee because
of age, sex, creed, color or national origin as provided by state
or federal |aw.

ARTI CLE XXV - PART-TI ME EMPLOYEES

Regul ar part-tine enployees shall be eligible to receive
fringe benefits after conpletion of their probationary period.
Fringe benefits are based upon the nunber of hours hired as
specified in the job posting. Hours spent on sick |leave wll
count as hours worked for benefit purposes. Part-tine fringe
benefits shall be as foll ows:

0 hours but less than 16 hours No fringe benefits

16 hours but less than 24 hours 50%of full-tine benefits
24 hours but less than 32 hours 75%of full-tine benefits
32 hours but |ess than 40 hours 100% of full-tine benefits**

**Parties agree that current enployees (one) with greater
benefits will retain such benefits at their current [evel

School Nurses wll continue with the current practice of 75%
benefits.

ARTI CLE XXVI - SEM NAR DAYS
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The departnment agrees to budget reasonable dollars for two
sem nar days per year for both Brookside and Division of Health
enpl oyees subject, however, to county board approval for such
sem nar days. Mleage will be reinbursed in accordance wth
Article XXVIII. Requests for semnar days wll not be unrea-
sonably wi t hhel d.

ARTI CLE XXVII - | N-SERVI CE

Enpl oyees who are required by the County to attend a program
of in-service education will be considered on work tine and so
conpensated for attendance at any such program In the event an
enpl oyee is required to attend any such program or nursing staff
neeting held outside that enployee's regular working hours or on
that enployee's day off, the enployee shall be paid for actual
time spent at said neeting, not to exceed two (2) hours per
nmeeti ng.

ARTI CLE XXVII1 - M SCELLANEQUS PROVI SI ONS

Bul l etin Boards: The County agrees to provide bulletin
boards or space thereon for the Union's use. The bulletin boards
are to be used for posting of Union notices.

Per sonnel Records: An enpl oyee shall have the right, upon
reasonable witten notice, to review his/her personnel file and to
respond in witing to anything the enpl oyee deens to be adverse or
unjustly presented. After two (2) years, nenoranda nenoriali zing
oral and witten reprimands and discipline-related statements wl |
be renoved from the enployee's personnel file and all records
t hereof shall be destroyed.

Uniforms: The wearing of the nurses cap will be optional at
the discretion of the nurse. The County will provide up to $100
for a uniform all owance for Brookside Care Center enployees based
upon receipts and uniformdefinition.

Saf ety Devi ces: The County shall furnish proper safety
devices for all work.

Payroll Information: Any enployee may request and will re-
ceive wthin a reasonable tinme, payroll information relating to
t hat enpl oyee's accunul ated casual days, vacation days,

conpensatory tine and hol i days.

Negot i ati ons: The County wll allow nenbers of the
bargaining commttee tinme off wth pay to attend bargaining
sessions during their regularly schedul ed work hours for contract
negot i ati ons.
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Conpensated tine wll be for the actual hours in
negoti ations, including caucus neetings on days scheduled for
negot i ati ons.

This provision is limted to the actual tine spent in
negotiations with a limt of twenty (20) hours per day.

The Union President shall informthe Director of Nursing, the
nanes of Commttee nmenbers to be paid.

Paychecks: The County shall nake every effort to make pay-
checks available to evening and night shift enployees in sealed
envel opes on their Thursday evening and night shifts before the
desi gnat ed payday.

Professional Liability Insurance: The County wll pay for
professional lTiability iInsurance, of the enployee' s choice, on an
i ndi vi dual basis, for Kenosha County D vision of Health bargaining
unit nurses.

Auto Al |l owance: The County shall conpensate enployees for
the use of their personal autonobile at the rate established by
the IRS, plus any applicable parking fees or tolls. Said rate is
intended to reinburse the enployee for all car-related expenses
incurred in the use of a personal vehicle for County business.

Tui ti on Rei nbursenent: Enpl oyees covered under the terns of
this agreenent nmay be eligible to receive tuition reinbursenent in
accordance with the follow ng fornula and conditions:

1. Enpl oyees nmay receive 50% rei nbursenent of tuition up
to a maxi num of $500 per year for courses pre-approved
30 days in advance by the Departnment Head and Personne

Director.
2. Tuition reinbursement as provided for in this section
shall be conditioned upon the enployee receiving a

grade of C or better.

3. Tuition reinbursement as provided for in this section
nmust relate to tuition for courses which are job
rel ated and approved by the departnent head.

R N. Supervisor: The County may desi gnate one enpl oyee as an

R N.  Supervisor of shifts during the work week, including
weekends, where nmanagenent or supervisory enployees are not
assigned. Such designation as R N Supervisor wll be construed

as conferring the responsibility necessary to neet applicable
sections of HSS 132 and applicabl e Federal Regul ati ons.

Bargai ning unit enployees who are assigned to work in place

of a supervisor shall be paid 7% above the enpl oyee’s regul ar base
rate.
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Such designation shall be offered by seniority on the
affected shift based on ability. Enpl oyees have the right to
refuse such designation for cause. If all enployees on a shift
refuse, the County can designate an enployee as an RN
Super vi sor.

Uni on Conferences: Enployees shall be allowed tinme off with
pay to attend union conferences only if the union is putting on
t he program and awardi ng conti nui ng education credits.

ARTI CLE XXI X - WAI VER AND ENTI RE AGREEMENT

The County and Union, for the life of this Agreenent, each
voluntarily and unqualifiedly waive the right, and each agree that
the other shall not be obligated, to bargain collectively with
respect to any subject or matter not specifically referred to or
covered in this Agreenent. Waiver of any breach of this Agreenent
by either party shall not constitute waiver of any future breach
of this Agreenent.

ARTI CLE XXX - NAI NTENANCE OF BENEFI TS

The Enployer shall continue all wages, hours and working
conditions which are mandatory subjects of bargaining to the
extent all owed by applicable | aw

ARTI CLE XXXI - NO STRI KE

The parties agree that it is inportant to seek am cable
resolution of their differences and have established a grievance
procedure for this purpose. The Union agrees that it wll not
authorize a strike nor shall any enployee engage in a strike or
sl ondown, concerted work stoppage, synpathy strike or any other
intentional interruption of work during the term of this
Agreenent. The County will not prevent enployees from carrying out
their duties by conducting a | ockout.

ARTI CLE XXXI I - SEPARABILITY

If any article or part of this Agreenent is held to be
invalid by operation of law or of any tribunal of conpetent
jurisdiction, or if conpliance with or enforcenent of any Article
or part should be restrained by such tribunal, the renainder of
the Agreenent shall not be affected thereby and the parties shal
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enter into i medi ate negotiations for the purpose of arriving at a
mutual |y satisfactory replacenent for such Article or part.

ARTI CLE XXXI'1'1 - DURATI ON
Except as otherwise noted, this Agreenment shall becone
effective January 1, 2001 and shall remain in effect through

Decenber 31, 2002, and shall be automatically renewed for periods
of one (1) year thereafter unless either party shall serve upon
the other a witten notice of its desire to nodify or to termnate
this Agreenent. Such notice is to be served no later than
Septenber 1 of the final year of the contract.

W TNESS our hands and seals this day of ,
2001, in the Gty of Kenosha, County of Kenosha, State of Wscon-
sin.

KENCSHA COUNTY KENCSHA COUNTY FEDERATI ON OF
NURSES AND HEALTH PROFESSI ONALS
LOCAL 5061, AFT, AFL-C O

County Executive Pr esi dent
Personnel Director Secretary
Cor por ati on Counsel Chai rperson, Negotiating Conmttee
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APPENDI X " A"
Kenosha County Federation of Nurses
and Heal th Professionals
Local 5061, AFT, AFL-C O
2001 Wage Rates for
Br ooksi de and Kenosha County Heal t h Depart nent
Effective 1/1/01

REG STERED NURSES - HOURLY

Start 6 M. 1 Yr. 2 Yrs. 3 Yrs. 4 Yrs.
$17. 89 $18. 46 $18. 74 $19. 16 $19. 61 $20. 05
PUBLI C HEALTH NURSES - HOURLY

Start 6 M. 18 Mbs. 30 Mos. 42 Nbs.
$18. 30 $18. 94 $19. 64 $20. 33 $21. 23

Ef fective 7/1/01
REA STERED NURSES - HOURLY

Start 6 M. 1 Yr. 2 Yrs. 3 Yrs. 4 Yrs.
$18. 39 $18. 96 $19. 24 $19. 66 $20. 11 $20. 55
PUBLI C HEALTH NURSES - HOURLY

Start 6 M. 18 Mbs. 30 Mos. 42 Nbs.
$18. 80 $19. 44 $20. 14 $20. 83 $21. 73

NOTE: The above wages reflect a $.50 per hour increase effective 1/1/01 and 7/1/01
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APPENDI X " B"
Kenosha County Federation of Nurses
and Heal th Professionals
Local 5061, AFT, AFL-C O
2001 Wage Rates for
Br ooksi de and Kenosha County Heal t h Depart nent

Ef fective Upon Ratification of the 2001-2002 Agreenent

REG STERED NURSES - HOURLY

Start 1 Yr. 2 Yrs. 3 Yrs. 4 Yrs. 5 Yrs.
$18. 96 $19. 24 $19. 66 $20. 11 $20. 55 $21. 22
PUBLI C HEALTH NURSES - HOURLY

Start 18 Mbs. 30 Mos. 42 Nbs.
$19. 44 $20. 14 $20. 83 $21. 73

NOTE: The above wages reflect the elimnation of the 6 month step, which is now the start step.
Only applies to new enployees hired after rmutual ratification.
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APPENDI X " C"

Kenosha County Federation of Nurses
and Heal th Professionals
Local 5061, AFT, AFL-C O
2002 Wage Rates for
Br ooksi de and Kenosha County Heal t h Depart nent
Effective 1/1/02

REG STERED NURSES - HOURLY

Start 1 Yr. 2 Yrs. 3 Yrs. 4 Yrs. 5 Yrs. 6 Yrs.
$19.46 $19.74 $20. 16 $20. 61 $21. 05 $21.72 $22. 22
PUBLI C HEALTH NURSES - HOURLY

Start 18 Mbs. 30 Mos. 42 Mbs. 54 Mos.
$19. 94 $20. 64 $21. 33 $22. 23 $22. 73

NOTE: The above wages reflect a $.50 per hour increase

Ef fective 7/1/02

REG STERED NURSES - HOURLY

Start 1 Yr. 2 Yrs. 3 Yrs. 4 Yrs. 5 Yrs. 6 Yrs.
$19. 96 $20. 24 $20. 66 $21. 11 $21.55 $22. 22 $22.72
PUBLI C HEALTH NURSES - HOURLY

Start 18 Mbs. 30 Mos. 42 Mbs. 54 Mos.
$20. 44 $21. 14 $21. 83 $22.73 $23. 23

NOTE: The above wages reflect a $.50 per hour increase
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APPENDI X " D"

FLEX PLAN
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SI DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

LOCAL 5061, AFT, AFL-AQ
KENCSHA COUNTY FEDERATI ON OF NURSES AND HEALTH PROFESSI ONALS

All Health Departnment enployees, full-time and part-tine,
will be paid 1.5 x for hours worked on Saturday, Sunday, or
outside 8 a.m-5 p.m Mnday-Friday except no premum paid for
hours re-scheduled for the enployee's first tinme on a Saturday in
each calendar year and no premum paid for hours reschedul ed

outside 8 a.m-5 p.m Monday-Fri day. However, such nodification
will occur no nore than two tinmes a nonth to a maxi nrumof 18 tines
per year.

Dated at Kenosha, Wsconsin this day of ,
2001. 1

FOR THE COUNTY: FOR THE UNI ON:

County Executive Pr esi dent

County Personnel Director Secretary

Cor por ati on Counsel District Representative

! Oiginal date of side letter 9/9/98.
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S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

LOCAL 5061, AFT, AFL-AQ
KENCSHA COUNTY FEDERATI ON OF NURSES AND HEALTH PROFESSI ONALS

Enpl oyees will receive one additional week of vacation in
2001 and one additional week of vacation in 2002. This Side
Letter Agreenent will sunset on Decenber 31, 2002. Vacation cash

out or carry over options to be flexibly adm nistered to avoid
problens associated with the extra week of vacation in the
remai nder of cal endar year 2001.

Dated at Kenosha, Wsconsin this day of ,
2001.

FOR THE COUNTY: FOR THE UNI ON:

County Executive Pr esi dent

County Personnel Director Secretary

Cor por ati on Counsel District Representative
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S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

LOCAL 5061, AFT, AFL-AQ
KENCSHA COUNTY FEDERATI ON OF NURSES AND HEALTH PROFESSI ONALS

The Union’s withdrawal of their proposal to add “Enpl oyees cannot
be required to work mandatory overtine to replace non-bargaining
unit enployees” to Article V is understood to be w thout prejudice
to any existing rights under the agreement that the Union has or
may have, and wthout prejudice to the Union’s pursuing its
pendi ng grievance on the subject to arbitration. County wll not
raise a tineliness defense in that arbitration.

Dated at Kenosha, Wsconsin this day of ,
2001.

FOR THE COUNTY: FOR THE UNI ON:

County Executive Pr esi dent

County Personnel Director Secretary

Cor por ati on Counsel District Representative
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S| DE LETTER AGREEMENT

BETWEEN
County of Kenosha, Wsconsin
and

LOCAL 5061, AFT, AFL-AQ
KENCSHA COUNTY FEDERATI ON OF NURSES AND HEALTH PROFESSI ONALS

Regi stered Nurses hired at the Kenosha County Division of Health
with prior nursing experience nmay be placed anywhere on the wage
schedule as long as it does not exceed the length of the

applicant’s outside experience. New hires wll start at the
“start rate” and will be placed at the “adjusted rate” after their
probationary period is conpleted. The “adjusted rate” wll be

determ ned by considering the follow ng:

« Overall nursing experience and applicability to current
position held.

« Direct public health nursing experience

« Performance eval uation during the probationary period.

Dat ed at Kenosha, Wsconsin this 8th day of January, 2002.

FOR THE COUNTY: FOR THE UNI ON:
County Executive Pr esi dent
County Personnel Director Vi ce- Presi dent
Cor por ati on Counsel Secretary
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