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This Agreenent nmade and entered into by and between the
Kenosha City and County Joint Services Board, hereinafter
referred to as the Enployer or Joint Services Board, and Loca
2430, Wsconsin Council 40, American Federation of State,
County and Munici pal Enployees, AFL-CIO hereinafter referred
to as the Union, is as follows:

ARTICLE | - RECOGN TI ON

Section 1.1. Bargaining Unit. The Enpl oyer hereby
recogni zes the Union as the exclusive bargai ning agent for all
regular full-time and regular part-time clerical and related
and technical enployees of Kenosha Cty and County Joint
Servi ces Board excluding nmanagerial, supervisory, confidentia
and journeyman mechanic enployees, for the purpose of
bargaining on all matters pertaining to wages, hours and all
ot her conditions of enploynent, as certified by the Wsconsin
Enpl oynent Rel ati ons Comm ssion on June 2, 1983 (Case I, No.
31285, ME-2193, Decision 20609).

Section 1.2. Managenment Ri ghts. Except as otherw se
provided in this Agreenent, the Enployer retains all the norma
rights and functions of nmanagenent and those that it has by
law. Wthout limting the generality of the foregoing, this
includes the right to hire, pronote, transfer, denbte or
suspend or otherwi se discharge or discipline for just cause;
the right to decide the work to be done and |ocation of work;
to contract for work; services or materials; to schedule
overtine work; to establish or abolish a job classification; to
establish qualifications for various job classifications. The
Enpl oyer shall have the right to adopt reasonable rules and

regul ations. Such authority wll not be applied in a
di scrimnatory manner. The Enployer will not contract out for
bargai ning unit work where such contracting out will result in

the layoff of enployees or the reduction of regular, straight
ti me hours worked by bargaining unit enpl oyees.

Section 1.3. Fair Share. The enpl oyer hereby recognizes
the Fair Share Principle as set forth in Wsconsin Statutes
111.70 as anended. The Union, as the exclusive representative
of all of the enployees in the bargaining unit, shall represent
all such enployees, both Union and non-Union, fairly and
equally, and all enployees in the bargaining unit shall be
required to pay their proportionate share of the cost of such
representation as set forth in this Article.

No enployee shall be required to join the Union, but

menbership in the Union shall be nade available to al
enpl oyees who apply, consistent with the Constitution and By-
Laws of the Union. No enployee shall be denied Union

menbership on the basis of race, creed, color, sex or nationa
ori gin.



The Enpl oyer shall deduct fromthe first paycheck of each
nonth an amount, certified by the Treasurer of Local 2430 as
the uni formdues required of all Union nenbers, fromthe pay of
each enployee in the bargaining unit. Wth respect to newy
hired enployees, such deduction wll comence on the nonth
following the conpletion of the six (6) nonth probationary
peri od.

The aggregate amount so deducted, along with an item zed
list of the enployees from whom such deductions were nmade,
shall be forwarded to the Treasurer of Local 2430 within ten
(10) days of the date such deductions were made. Any changes
in the amount to be deducted shall be certified to the Enpl oyer
by the Treasurer of Local 2430 at least thirty (30) days prior
to the effective date of such change.

ARTI CLE || - REPRESENTATI ON

Section 2.1. Uni on. The Union shall be represented in

I| such bargaining or negotiations with the Enployer by such

representatives as the Union shall designate. The Enpl oyer

will allow two (2) nenbers of the Bargaining Unit necessary

tlrre off with pay to attend neetings for the negotiation of
this contract.

Section 2.2. Enpl oyer. The Enployer shall be
represented 1n such bargaining or negotiations by such
representatives as the Joint Services Board shall designate.

ARTICLE 111 - GR EVANCE PROCEDURE

Section 3.1. Pr ocedur e. Any difference or msunder-
standing involving the interpretation or application of this
agreenent shall be handled and settled in accordance with the
foll owi ng procedure:

Step 1. Any enployee who has a grievance shall first
discuss it wth his/her inmmediate supervisor wth or
wi thout the presence of the steward at his/her option.
If the grievance is not resolved between the enployee
with or without the steward and the imedi ate supervi sor,
the grievance shall be reduced to witing, in triplicate,
on a form provided by the Union and the Union shall
request a neeting wth the departnment head wthin
fourteen (14) cal endar days after the supervisor's answer
to the enployee. If the grievance is resolved between
the enployee and the supervisor, the Union shall be
notified of the settlenent.

Step 2. In the event the grievance is not resolved
between the Manager and the enployee, the enployee may



appeal the grievance, within fourteen (14) cal endar days
after the nmanager's answer to the enployee, to the
Director of Joint Services for a hearing. The hearing
shall consist of a neeting with the D rector of Joint
Services and the steward and aggrieved and other

representatives of the Union. However, only two (2)
menbers of the Union, other than the grievant, wll be
allowed to leave their posts. The Director of Joint

Services shall give his answer in witing to the Union
Representati ve who signed such grievance within fourteen
(14) cal endar days of this neeting.

Step 3. In the event the grievance is not satisfactorily
adjusted in Step 2, the Union nmay appeal the grievance to
Step 3 by notifying within fourteen (14) cal endar days of
the conpletion of Step 2, the chairman of the Joint

Services Board in witing. This appeal shall state the
nane of the aggrieved, the date of the grievance, the
subject and the relief requested. The Joint Services

Board and the Union shall neet to discuss the grievance
within fourteen (14) cal endar days of the witten appeal.

Step 4. Al'l  grievances which cannot be adjusted in
accord with the above procedure may be submtted for
decision to an inpartial arbitrator within fourteen (14)
cal endar days follow ng receipt of the Enployer's answer
in Step 3 above. For the duration of this Agreenent, the
parties have entered into a side letter that allows for
medi ation of disputes prior to comrencing arbitration and
as a consequence, the tine deadlines provided herein are

wai ved until after conpletion of the nediation process.
The arbitrator shall be selected by mutual agreenent of
the parties; or if no such agreenent can be reached

within five (5) days after notice of appeal to
arbitration, the Union or the enployer may request the
W sconsin Enploynent Relations Commssion to appoint a
menber of its staff to serve as arbitrator. The costs,
if any, of the arbitrator and the cost of a transcript of
the hearing if requested by either party shall be shared
equal ly by the parties.

The authority of the arbitrator shall be limted to the
construction and application of the terns of this
Agreenent and |limted to the grievance referred to him
for arbitration; he shall have no power or authority to
add to, subtract from alter or nodify any of the terns
of this Agreenent. The decision of the arbitrator shall
be final and binding upon the Union and the Enpl oyer.

Section 3. 2. Time Limts - Appeal and Settlenent. The
parties agree to follow each of the foregoing steps in
processing the grievance and if, in any step, the Enployer's
representative fails to give his answer within the tine limt
therein set forth, the grievance is automatically appealed to




the next step at the expiration of such tine limt. Any
grievance which is not appealed to the next step within the
time limts provided herein shall be considered settled on the
basis of the Enployer's |ast answer.

Section 3. 3. Extension of Tinme Limts. Additional days
to settle or nove a grievance my be extended by nutual
agr eenent .

Section 3.4. Time Limts for Filing Gievances. Any
grievance shall be presented within fourteen (14) cal endar days
after the date of the event or occurrence or said grievance
will be barred.

Section 3.5. Wrk Rules and Discipline. Enployees shal
comply wth all provisions of this Agreenent and all reasonable
work rules. Enployees may be disciplined for violation thereof
under the terns of this Agreenent, but only for just cause and
in a fair and inpartial manner. When any enployee is being
di sci pl i ned or di schar ged, there shall be a Union
representative present and a copy of the reprimand sent to the
Uni on.

Witten reprimands will remain in an enpl oyee's personne
file for one (1) year fromdate of issue. After one (1) year
such reprimands will be renoved and destroyed.

The foregoing procedure shall govern any claim by an

enpl oyee that he/ she has been disciplined or discharged w thout
just cause. Should any action on the part of the Enployer
becone the subject of arbitration, such described action nmay be
affirmed, revoked, nodified in any manner not inconsistent with
the terns of this Agreenent.

Section 3.6. Pay for Gievance Handling. Gi evance
matters shall be handled through Step 4 during the daily
schedule of hours with no loss in wages for up to two (2)
stewards, officers or enployees involved in handling said
matter in addition to the grievant. The Local shall be allowed
to have Union representatives deened necessary at any or all
gri evance neetings. Enployees shall have the right to present
their grievances w thout fear of any penalty.

Section 3.7. Policy Gievances. The Union shall have
the right to submt policy grievances regarding provisions of
this Agreenent in matters which do not necessarily apply to any
one enpl oyee.

ARTI CLE IV - BULLETI N BOARDS

Section 4.1. Bulletin Boards wll be provided by the
Enpl oyer for the posting of job vacancies. Such bulletin
boards may be used for the posting of Union notices.




ARTI CLE V - HOURS

Section 5.1. Monday Through Friday Positions. Fl eet
Mai nt enance Cerks and Admnistrative derks shall work a
standard wor kweek of Mnday through Friday consisting of forty
(40) hours per week, eight (8) hours per day, starting daily at
7:30 a.m and ending at 4:00 p.m wth a one-half (1/2) hour
unpai d I unch break schedul ed as near to the mddle of the shift
as is practical.

Section 5. 2. 6/2 Joint Services Cd erks. Joint Services

Clerks shall work a so-called "six-two" ("6/2") workweek,
consisting of six (6) consecutive days of work followed by two
(2) days off. To conpensate for the |onger-than-normal work-
week, each enployee on a "six-two" work schedule wll be

scheduled for one (1) unpaid "Kelly Day" per nonth, on a day
mutual |y agreed between the enployee and his/her inmmediate
super vi sor.

The daily schedule of shifts shall be eight (8) hours per
day as foll ows:

Joint Services Oerks

First Shift: 7:00 aam to 3:00 p.m
Second Shift: 3:00 p.m to 11:00 p. m
Third Shift: 11:00 p.m to 7:00 a. m
Fourth Shift: 11:00 a.m to 7:00 p. m

All the above daily work shifts include a paid twenty
(20) mnute lunch break schedul ed as near to the mddle of the
shift as is practical.

Any enployee called into work four hours prior to their
schedul ed starting time nmay, by nutual agreenment between the
enpl oyer and the enployee, |leave at the conpletion of eight
hours of work. In such event, enployees who only work eight
hours in a day shall not be eligible for overtinme paynent.

Section 5.3. 4/2, 4/2, 5/2 Public Safety D spatchers.
Public Safety D spatchers shall work a "four-two, four-two,
five-two" ("4/2, 4/2, 5/2") workweek cycle of four (4)
consecutive days of work followed by two (2) days off, four (4)
consecutive days of work followed by two (2) days off, and five
consecutive days of work followed by two (2) days off, then
repeat the cycle continuously.

Public Safety D spatchers

First Shift: 6:00 aam to 2:00 p.m
Second Shift: 2:00 p.m to 10:00 p.m
Third Shift: 10:00 p.m to 6:00 a.m
Fourth Shift: 6:30 p.m to 2:30 a.m



Fifth Shift: 10:30 a.m to 6:30 p.m

No enployee hired prior to rmutual ratification of the
1995- 1997 contract shall be involuntarily required to work
fifth shift.

All the above daily work shifts include a paid twenty
(20) mnute lunch break scheduled as near to the mddle of the
shift as is practical.

Any enployee called into work four hours prior to their
schedul ed starting time nmay, by nmutual agreenment between the
enpl oyer and the enployee, |leave at the conpletion of eight
hours of work. In such event, enployees who only work eight
hours in a day shall not be eligible for overtinme paynents.

Section 5.4. 5/ 2 | dentification Techni ci ans.
Identification Technicians shall work a "five-two" ("5/2")
wor kweek, consisting of five (5) consecutive days of work
followed by two (2) days off according to the follow ng
schedul e:

First Shift a: 7:00 aam to 3:30 p.m, Mnday thru Friday
First Shift b: 7:30 a.m to 4:00 p.m, Sunday thru Thursday
First Shift c: 7:30 a.m to 4:00 p.m, Tuesday thru Saturday
Second Shift: 2:30 ppm to 11: 00 p. m

Third Shift: 11: 00 p.m to 7:30 a.m

No enployee hired prior to the date of nmut ua
ratification of the 1995-1997 contract shall be involuntarily
required to work second or third shift.

All the above daily work shifts include a thirty (30)
m nute unpaid |unch break scheduled as near to the mddle of
the shift as is practical

Any enployee called into work four hours prior to their
scheduled starting time nmay, by nmutual agreenment between the
enpl oyer and the enployee, |leave at the conpletion of eight
hours of work. In such event, enployees who only work eight
hours in a day shall not be eligible for overtinme paynent.

Section 5.5. Pay Peri od. For pay purposes only, each
pay period shall consist of 80 hours plus any applicable
overtine and/or prem um subject to Article IX However, any
unpaid time off or tardiness shall be deducted from said 80
hour s.

ARTICLE VI - SENNORITY

Section 6.1. Probati onary Peri od. New enpl oyees shall
be on a probationary status for a period of six (6) nonths.
During the first ninety (90) days of such probationary period,




enpl oyees shall not be entitled to any fringe benefits under
this Agreenent except for the appropriate wage rate to be paid
for work actually perfornmed. During this probationary period,
neither the Union nor the enployee shall have recourse to the
gri evance procedure in case of discharge. If still enployed
after such date, seniority shall date from the first day of
hi ri ng. Enpl oyees who have been "displaced® from Gty of
Kenosha or Kenosha County enploynent shall retain seniority
earned as Gty or County enpl oyees.

Section 6. 2. Seniority - Personnel Actions. The
practice of followmng seniority in pronotions, transfers,
| ayoffs, recalls from |ayoffs, vacations and shift preference
to fill vacancies shall be continued. Ability and efficiency
shal |l be taken into consideration only when they substantially
out wei gh consi derations of length of service or in cases where
t he enpl oyee who otherwi se m ght be retained or pronoted on the
basis of such continuous service is unable to do the work
required. Full -tinme enpl oyees shall receive preference over
part-time enpl oyees. A transfer is the filling of a new or
vacat ed position and shall be governed by job posting.

Section 6. 3. Tenporary Assi gnnments. The Enployer, in
exercising its rights to assign enployees, agrees that an
enpl oyee has seniority in a job classification, but nmay be
tenporarily assigned to another job to fill a vacancy caused by
a condition beyond the control of managenent. Any enpl oyee so
tenporarily assigned shall be returned to his regular job as
soon as possible. Tenporary assignnments shall not be considered
transfers. Tenporary assignnments shall not be extended beyond
ten (10) working days, unless agreed in witing between the
Uni on and t he Enpl oyer.

Section 6.4. Layoff.

A I f the Enployer nust reduce the nunber of enployees
within a classification or departnent, part-tinme and
probationary enployees within that classification or
departnent nust be termnated prior to any regular
full-tinme enployees. Thereafter, the necessary
nunber of full-tinme enployees shall be laid off
according with seniority, the |east senior enployee
being the first to be laid off.

B. Enpl oyees laid off in a reduction of force shal
have their seniority status continue for a period
equal to their seniority at the time of layoff, but
in no case shall this period be less than two (2)
years. When vacancies occur while any enployees
hold layoff seniority status, these enployees shall
be given the first opportunity to be recalled and
pl aced on these jobs. In the event an enployee
declines to return to work when recalled under this



section, such enployee shall forfeit all accunul ated
seniority rights.

Section 6.5. Notice of Termnation. Any full-tinme
enpl oyee covered by this Agreenent whose enploynent is
term nated for any reason other than disciplinary action, shal
be entitled to two (2) weeks noti ce.

Al enployees shall give tw (2) weeks notice, in
witing, of their intention to sever their enploynment with the
Enpl oyer. If an enployee fails to give such notice, any earned
vacation pay shall be forfeited. Earned vacation tinme shall
not be counted toward the two (2) weeks' required notice.

Section 6. 6. Loss of Seniority and Term nation. Except
as provided in section 6.8, an enployee shall lose his
seniority rights for the follow ng reasons only:

(a) If he quits.
(b) If he has been discharged for just cause.

(c) If he fails to notify the Enployer within one (1)
week of his intention upon recall from layoff and
does not report for work within two (2) weeks of
recall (by certified, return receipt mail.)

(dy If he has been in a layoff status |onger than
provi ded for above.

(e) If he fails to return to work on the first workday
followi ng the expiration date of a | eave of absence.

(f) If he retires on a voluntary or conpul sory basis.

Section 6.7. For the purpose of layoff only, the
officers of the Tocal Union shall head the seniority list. The
Uni on shall furnish the Enployer a witten list of the nanes of
the officers, and shall pronptly notify the Enployer of any
changes which occur during the |ife of this Agreenent.

Section 6. 8. Re-Entry to the Bargaining Unit. Non-
represented enployees re-entering the bargaining unit shall
regain seniority in the union equivalent to his/her total past
|l ength of service in the bargaining unit. For benefit
pur poses, an enployee’s total years of enploynent with Joint
Services shall be counted. The first day an enployee starts
in a new job shall be the date used for ceasing or restarting
the accrual of union seniority. Non-represented enpl oyees re-
entering the bargaining unit shall only be allowed when there
is a vacancy to be filled externally. A non-represented
enpl oyee returning to a represented job mnmust serve a ninety
(90) day probationary period. A represented enployee who
transferred to a non-represented position can return to the




bargaining unit before the conpletion of their probationary
period in accordance with section 7.9 of the contract. A non-
represented enployee returning to a represented job my not
bid for another represented job for a period of six (6)
nont hs. The returning non-represented enployee nust submt
vacation requests and days off based on availability at the
time of their return. Re-entry or transfer of non-represented
enpl oyees who have conpleted their probationary period to the
bargaining unit shall be at the sole option of Joint Services
Managenent .

ARTICLE VII - JOB POSTI NG

Section 7.1. Procedur e. Noti ce of vacancies which are
to be filled shall be posted on bulletin boards and enpl oyees
shal | have five (5) workdays (which overlap two (2) consecutive
weeks) to bid on such posted job.

Section 7.2. Contents of Posting. The job requirenents,
qualifications, shift and rate of pay shall be part of the
posting and sufficient space for interested parties to sign
said posting. Wen an enployee is absent from work, his/her
steward may sign said posting for such absent enpl oyee.

Section 7.3. Seniority - Skill and Ability Factors. In

filling a vacancy, the enployee signing wth the greatest
seniority in the bargaining wunit shall be given first
consi deration except as provided for in Section 7.4. below

Skill, ability and efficiency shall be taken into consideration

only when they substantially outweigh consideration of |ength
of service.

Section 7.4. Enploynent Preference. Full-tinme enpl oyees
are to be given preference over part-tine enpl oyees. Regul ar
part-time enployees shall be given preference over casual
enpl oyees or new applicants.

Section 7.5. Probati onary Peri od. Enpl oyees filling
pronotional vacancies shall be on a probationary period for
ninety (90) days. Such probationary period nmay be extended for
an additional thirty (30) days by nmutual agreenment, in witing,
bet ween the parties.

Section 7.6. Time Limt for Bidding. Any enpl oyee who
has been awarded another job through this bidding procedure,
may not bid again for a period of six (6) nonths.

Section 7.7. Failure to Qualify on New Job. An enpl oyee
who fails to have the ability to handle a job obtained through
job posting during his probationary period shall return to
hi s/ her fornmer job.




Section 7.8. Union Notification. Whenever a posted
position has been filled by hiring fromthe outside, the Union
shal | be notified.

Section 7.9. Return to Previous Position. An enpl oyee
who has posted into a new position, nmay return to his or her
previous position during the probationary period provided that
the previous position has not been filled. A position is
considered filled when a job offer has been accepted.

ARTICLE VIl - WAGES

Section 8.1.

(a) Wages for enpl oyees hi red prior to mut ual
ratification of this Agreenent shall be as stated in
Appendi x C of the parties' 1998-2000 Agreenent but
with the follow ng general increases added:

.0%effective retro to January 1, 2001
. 75% effective July 1, 2001

.0% effective January 1, 2002

. 75% effective July 1, 2002

.0% effective January 1, 2003

. 75% effective July 1, 2003

PNEPNEDN

(b) Wages for enployees hired after nutual ratification
of this Agreenent shall be as provided on the
attached "Job dassification and Rate Schedul es”
consisting of Appendix "A" effective retro to
January 1, 2001; Appendix "B" effective January 1,
2002; and Appendix "C' effective January 1, 2003.

Section 8.2. Retirenent Fund Contribution. The Enpl oyer
agrees to pay the enployee's share to the Wsconsin Retirenent
System This contribution is in addition to the Enployer's
normal contri butions.

Section 8.3. Lateral Transfers. Upon transfer to a job
in the sane pay range, the enployee shall retain his rate if at
the maximum |If he is not at the maxi rum he shall advance on
hi s previ ous schedul e.

Section 8.4. Lower Rated Job - Bidding or Tenporary.
Enpl oyees going to a lTower rated job through a job posting
shal | receive the maxi mum of the new range if |ower, or on the
step equivalent to his former wage. If tenporarily
transferred, he shall receive no reduction in pay.

Section 8.5. H gher Rated Job Transfer. An enpl oyee
assigned to a higher rated job for the ngjority of a shift
shal | receive the higher rated pay.
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Section 8.6. H gher Rated Job - Bidding. Enpl oyees
going to a higher rated job through a job posting shall be
pl aced on the schedul e at the wage cl osest to, but higher than,
the position being vacated, but in no event shall they be paid
|l ess than that received on the position being vacat ed. They
shall remain at that rate wuntil the conpletion of the
probationary period as defined in Section 7.5. Fol | owi ng
conpl etion of the probationary period, they shall be placed at
the step in the rate range to which their seniority entitles
t hem

Section 8.7. Conpl eti on of Probationary Period. Upon
successful conpletion of the initial probationary period,
enpl oyees shall receive a one-step increase to be granted
effective the first day of the pay period follow ng conpletion
of probati on.

ARTI CLE | X - OVERTI MVE

Section 9.1. Enployees Wrking a 5/2 Wekly Schedul e.

Section 9.1.a. Wrk Qutside Regular Shift. Except as
provi ded below, all hours worked outside an enployee's regul ar
work shift or work week shall be paid at the rate of one and
one-half (1 1/2) tinmes the enployee's regular rate of pay.

Section 9.1.b. Wrk on a Paid Holiday. Enpl oyees who
work on a designated paid holiday shall receive one and one-
half (1 1/2) times their regular rate of pay for such holiday
work, plus the straight time pay for the holiday.

Section 9.2. Enployees Wrking a 6/2 Wekly Schedul e.

Section 9.2. a. Wrk Qutside Regular Shift. Except as
provi ded below, all hours worked outside an enployee's regul ar
work shift or work week shall be paid at the rate of one and
one-half (1-1/2) tinmes the enployee's regular rate of pay.

Section 9.2.b. Seventh and Eighth Day Definition.
Enpl oyees working a "six-on/two-of f" workweek schedul e shall be
paid two (2) tinmes their regular rate for all work perfornmed on
the eighth (8th) day in the eight-day workweek cycle. Exanple:
an enpl oyee's six (6) days of work begins with Tuesday and ends

the followi ng Sunday; the enployee wll have the follow ng
Monday and Tuesday scheduled off; if he/she works that Mnday,
Section 9.1. above will apply; if he/she works that Tuesday,
double tinme will be paid for all work perfornmed. The seventh

(7th) day shall be defined as the first twenty-four (24) hours
after the beginning of the sixth (6th) consecutive work day and
the eighth (8th) day shall be defined as the second twenty-four
(24) hours period following the beginning of the sixth (6th)
consecutive day of work. However, double tine pay for
voluntary overtinme shall be excl uded.

11



Section 9.3. Enployees Wrking a 4/2, 4/2, 5/2 Schedul e.

Section 9. 3.a. Wrk Qutside Regular Shift. Al'l  hours
wor ked outside an enployee's regular work shift or work week
shall be paid at the rate of one and one-half (1-1/2) tines the
enpl oyee's regul ar rate of pay.

Section 9.4. Overtine Distribution. Overtime shall be
divided as equally as possible anong enployees in each
classification desiring to work avail abl e overti ne.

Section 9.5. Call-in Pay. An enployee called to work
outside of his/her regular work schedule shall receive a
m ni mum of two (2) hours work or pay at the required overtine
rate.

Section 9.6. No Pyram ding. There shall be no
pyram di ng of any overtinme pay and/or pren um pay.

Section 9.7. Requirenents for Overtinme to be Mandatory.
If overtime work 1n a particular classification is available,
it shall be offered to enployees within that classification
consistent with Section 9.4. above. If no enployees within a
particular classification are voluntarily willing to work the
avai | abl e overtinme, such necessary work shall be nade nmandatory
for the least senior enployee(s) wthin the affected
classification and regularly scheduled to work the shift
preceding and succeeding the needed overtinme, provided the
Enpl oyer nmakes every reasonable effort to fill the needed
overtine; however, no overtine shall be considered nandatory
unl ess at |east twenty-four (24) hours prior notice is provided
to the enployee(s) except in case of an energency. No
enpl oyee, regardless of their seniority, shall be forced to
wor k two consecutive cal endar days of forced overtine except in
an energency situation which shall be defined as a civil
di sorder, an act of Cod, or a situation beyond the enployer's
control where a good faith effort has been nade by the enpl oyer
to adhere to this Article.

Section 9.8. Mandatory job-related schooling or training
shall be paid at the appropriate overtine rate of pay if the
schooling or training is provided during hours outside of an
enpl oyee's shift. Enpl oyees shall receive all wages and
benefits provided in this Agreenent for tine spent at such
training or schooling, mleage at the current IRS rate and
neal s. The provisions of this Agreenent shall also be payable

for all travel tine required. The Carol Larsen grievance of
9/1/91 is withdrawn and considered settled in accordance wth
t he above | anguage. (and all subsequent cases post 9/1/91)

ARTI CLE X - VACATI ONS

12



Section 10.1. Vacation Entitlenent. All full-tine

enpl oyees shall earn paid vacation in accordance wth the
foll owi ng schedule effective January 1, 1984. Vacation hours
will be accrued on the second pay period of a nonth. An
enpl oyee nmust work fifty percent (50% or nore of the work days
in a nonth to be credited wth vacation hours. For
interpretation of this section, tinme paid will be considered
time worked. An enployee will not accrue vacation during the
probationary peri od. However, upon conpletion of the

probationary period, enployees shall receive vacation credit
back to their original date of hire.

The follow ng vacation entitlenent shall apply, however,
to enployees on a 5/2 schedule, a 6/2 schedule, or a 4/2, 4/2,
5/ 2 schedul e:

YEARS OF SERVI CE MONTHLY  ACCRUAL ANNUAL
ACCRUAL

Start through 6 years 8. 00 hours per nonth 96

7 through 14 years 11. 33 hours per nonth 136

15 through 24 years 14. 67 hours per nonth 176

25 and nore years 18. 00 hours per nonth 216

The above accruals shall be based upon hours paid in 1988
so as to allow enployees to receive the above schedule of
vacation accruals and hours effective January 1, 1989 and
thereafter.

The above provision is in lieu of the 13th Kelly day.

Enpl oyees may use a second trade in a 30 day period if
needed to enjoy an uninterrupted subsequent block of 5-6 days
of wvacation, (for enployees with seven or nore years of
service).

A six day block does not have priority over a five day
block in the vacation selection process nor does a five day
block in the selection process have priority over a four day
bl ock for enployees on a 4/2, 4/2, 5/2 schedul e.

Section 10. 2. Any enpl oyee who has conpleted probation
and is entitled to a vacation at the tinme of termnating his
service with Joint Services shall be paid for his accrued
vacation at the tine of severing his status. This section
shall not apply if the enployee fails to give two (2) weeks
notice, in witing, of his/her intention to sever his/her
enpl oynent with Joint Services.

Section 10.3. Vacation Preference. Vacations shall be
selected on the basis of seniority by March 1st of the year

13



vacation is to be taken. The enployee with the nost seniority
shall make first selection and so on, but the enployees can
mutually switch vacation periods subject to the departnent
head' s approval. Enployees not naking a selection by March 1st
nmust take vacation from vacation periods renaining. The
departnent head shall determne the nunber of enployees on
vacation at any given tinme. Time off wi thout pay shall not be
granted if an enpl oyee has unused vacati on days.

Section 10.4. Vacati on Usage. One five (5) day block
for enployees on a 5/2 schedule, one four (4) day block or five
(5) day block for enployees on a 4/2, 4/2, 5/2 schedule, and
one five (5) day block or six (6) day block for enployees on a
6/ 2 schedul e nust be taken. Addi tional vacation days may be
scheduled in any increnment nutually agreed to by the enployee
and managenent. Enpl oyees working a 5/2 or a 4/2, 4/2, 5/2
schedule may schedule no nore than ten (10) working days
consecutively. Enpl oyees working a 6/2 schedule may schedul e
no nore than twelve (12) working days consecutively. The
intent of this section is to provide the equivalent of two (2)
weeks vacation at one tine.

Al'l block picks of four, five or six days shall be by
seniority. Enpl oyees taking single days shall not have
preference over enployees wutilizing nore than single day
i ncrenents.

One vacation day nmay be taken in tw four hour
i ncrenents.

ARTI CLE XI - HOLI DAYS

Section 11.1. Nunber of Holidays for 5/2 Schedul e.
There shall be ten (10) paid holidays which are: New Year's
Day, Good Friday, Menorial Day, |ndependence Day, Labor Day,
Thanksgiving Day, Day After Thanksgiving, Decenber 24th,
Christmas Day and Decenber 31st.

Section 11.2. Floating Holidays for 5/2 Schedule. There
shall, in addition to the Holidays listed in 11.1., be one (1)
additional floating holiday granted with pay after six (6)
nont hs of continuous service in a cal endar year

Section 11.3. Eigibility for 5/2 Schedule. An enpl oyee
shall be required to work the scheduled day imrediately
preceding the holiday and the scheduled day imediately
following to receive holiday pay for the holidays set forth in
this article. For purposes of interpreting this section, tine
paid is considered tinme worked.

Section 11.4. Hol i day During Vacation. I f the holiday
comes during the enployee' s vacation, he shall be granted an
extra day off.
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Section 11.5. Holiday on Saturday or Sunday. If an
observed holiday falls on a Saturday, the holiday shall be
observed on the previous schedul ed work day. I f the observed
holiday falls on a Sunday, the holiday shall be observed on the
foll owi ng schedul ed work day.

Section 11.6. Hol i day Pay Rate. Hol i day pay shall be
computed at the enployee's regular hourly rate at the regularly
schedul ed nunber of hours.

Section 11.7. Paid Holidays for Enployees Wrking a
Si x/ Two Schedul e. Enpl oyees who work a six-on/two-off work
schedul e shall receive twelve (12) paid holidays per vyear,
earned and taken at the rate of one (1) per nonth. Mont hl y

paid holidays shall be scheduled by mutual agreenent between
t he enpl oyee and hi s/ her imredi ate supervisor, consistent with
establ i shed practi ce. Payment for holidays wll not be
included in severance pay if the enployee termnates prior to
the 16th day of the nonth. Payment for holidays wll be
included in severance pay if the enployee termnates the 16th
day of nmonth or thereafter

Section 11.8. Christmas Day Paid Holi day. Effective in
2001, i1 ncrease pay for hours worked on Christnmas Day holiday to
1.5 times the enpl oyee’ s applicabl e base rate.

ARTICLE XII - SICK LEAVE

Section 12.1. Enpl oyees with regular full-tine status
shall earn paid sick |leave at the rate of one (1) day for each
nonth of enploynment during which they work the mgjority of
t heir schedul ed workdays. For purposes of this section, tinme
paid for shall be considered time worked. The levels of said
sick leave for part-tine enployees is to be prorated on the
same basis as part-tinme vacati ons.

Section 12. 2. Use of Leave. Any enpl oyee may use sick

| eave (1) in case of his own illness, injury, or exposure to
cont agi ous disease; or (2) for attendance upon nenbers of his
househol d whose illness or injury requires the care of the

enpl oyee except that no nore than three (3) days of sick |eave
may be used in each instance of this type. As used in this
section, the term "household" shall nean husband, wfe, child,
parent, nmother-in-law or father-in-law of the enpl oyee residing
together in a single dwelling unit. Al'l leave used shall be
charged in nultiples of fifteen (15) mnutes. The departnent
head may require reasonable evidence to support a claim for
sick leave and shall, in case of absence for nore than three
(3) consecutive working days, require a doctor's certificate to
justify the absence.
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Two sick days per calendar year nmay be converted to
personal |eave. Said days shall be granted upon the approva
of the departnment head. Scheduling of the days nust be
consistent with the staffing needs of Joint Services and a 24
hour notice shoul d be given

Section 12.3. Enpl oyees shall not be eligible to use
sick lTeave benefits during the probationary period, but upon
completion of the probationary period, enployees shall be
credited with sick leave earned from the original date of
enpl oynent . Upon conpletion of the probationary period,

enpl oyees shall receive back pay for any sick | eave used during
t he probationary period up to the extent of their accunul ati on.

Section 12.4. Sick leave shall not be used for periods
of absence resulting from injury incurred in supplenental
enpl oynent .

Section 12.5. An enpl oyee who exhausts his sick |eave
and annual leave credits and is still unable to return to work
due to illness or injury shall be granted a |eave of absence
wi t hout pay provided that a doctor's certificate is submtted
indicating the extent of the enployee's illness or injury and
the length of tine the enployee will be unable to work.
Notwi t hstanding the provisions of this paragraph, such |eave
shall not extend for nore than one (1) year wthout nutual
agreenment of the Enployer and the Union. Upon return to work
from an extended |eave due to illness or injury, an enployee
shall submt a doctor's certificate indicating he can resune
normal work duties.

Section 12.6. Accumul at i on. The Enpl oyer agrees that
any menber of the bargaining unit may accunul ate one hundred
twenty (120) days of sick leave and in addition may accumul ate
anot her twelve (12) days within a calendar year. None of said
twel ve (12) days can be carried over into the next year except
in the case of a continuing illness.

One-hal f (1/2) of any of these additional days which have
not been used during the year shall be recorded in a separate
sick | eave bank. Sick |eave usage in subsequent years shall be
first from the current year's accumnulation, second from the
sick | eave bank, and third fromthe original one hundred twenty
(120) days. It is mutually agreed that sick |eave days
recorded in the sick | eave bank are exenpt from the provisions
of paragraph 12.7 and are not subject to paynent at death or
retirenent.

Section 12.7. Paynment Upon Term nation. The Enpl oyer
agrees that any nenber of the bargaining unit who term nates
enpl oynent, except for just cause discharge, or the estate of
any nenber of the bargaining unit who dies, shall receive a
severance pay equal to 50% of his accunul ated sick |eave at his
final rate of pay.
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Section 12.8. The Enployer agrees that it will not mnake
any changes in the Rules and Regul ati ons concerning sick |eave
during the life of this Agreenent w thout the consent of the
Uni on.

ARTICLE XII'l - JURY DUTY

Section 13.1. An enployee called for jury duty shall
receive his regular salary for such tine, provided he shall
deposit any conpensation he received for jury duty with the
Director of Joint Services and receive his regular pay in turn.
Enpl oyees called for jury duty but not assigned to serve, wll
return to their assigned jobs as soon as di sm ssed.

ARTICLE XIV - MLITARY LEAVE

Section 14.1. Armed Forces. Enpl oyees called upon to
serve in the Arned Forces of the United States shall be granted
| eaves of absence and their seniority shall accunulate
providing they report for work within ninety (90) days of
di scharge, unless unable to do so because of illness or injury
in which case | eave shall be extended.

Section 14. 2. Rei nst at enent . Upon return frommlitary
| eave, the enployee shall be returned to a position and pay in
keeping with federal regul ations.

Section 14. 3. Reserve Trai ni ng. An enployee who is a
menber of a mlitary reserve and who may be called upon for
reserve training or energency service shall receive his regular
pay for such training or service (not to exceed two (2) weeks
for any one (1) <call wup), provided he shall deposit his
mlitary base pay with the Dorector of Joint Services and
receive his regular pay in turn.

ARTI CLE XV - FUNERAL LEAVE

Section 15.1. Funeral Leave for Imediate Famly. In
the event of a death of an enployee's father, nother,
stepfat her, stepnother, husband, wfe, brother, sister, son,
daughter, stepson, stepdaughter, father-in-law, nother-in-Iaw,
son-in-law or daughter-in-law, such enployee will be paid for
straight tine lost from schedul ed work not to exceed three (3)
schedul ed work days within a seven (7) day period follow ng the
dat e of death.

Section 15.2. Funeral Leave for Oher Relatives. 1In the
event of a death of an enployee's brother-in-Taw, sister-in-
| aw, aunt, uncle, niece, nephew, grandparent, grandchild, or
spouse's grandparent such enployee will be paid for straight
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time lost from scheduled work not to exceed one (1) schedul ed
work day within a seven (7) day period following the date of
deat h.

Section 15. 3. Rate of Pay. Pay shall be at the
enpl oyee's straight tinme hourly earned rate for the payroll
period in which the death occurred. It is agreed that the

enpl oyee nmay be required to furnish verification of the date of
death, date of funeral and relationship to the deceased.

ARTI CLE XVI - WORKER S COVPENSATI ON

Section 16. 1. Enpl oyees are entitled to Wrker's
Conpensation coverage. An enployee who is absent due to injury
or illness caused during the course of his duties shall receive

his regular wages during his/her absence for a period not to
exceed one year fromthe date of injury. After a period of one
year, state statutory rates shall apply. If the occupationa
infjury or illness is of the duration in which Wrker's
Conpensation is paid to the enployee, the enployee shal
receive a voucher check w thout deductions for the nandated
anount of Worker's Conpensation and regul ar wages; however, the
total Wsconsin Retirenent Fund contribution shall be nade on
the basis of the enpl oyee's total conpensation. The provisions
of this section shall apply to enployees who fall under the
provisions of a worker's conpensation |eave of absence after
the date on which this agreenent is ratified by both parties.
Enpl oyees on worker's conpensation prior to the date of
ratification of this agreeable under the terns of the 1986-88
col l ective bargai ni ng agreenent.

ARTI CLE XVI| - OIHER LEAVE

Section 17.1. Per sonal . Applications for |eave of
absence w thout pay for personal reasons or for nedical |eaves
after accrued sick |eave and vacation are exhausted shall be
made in witing to the Director of Joint Services, with a copy
given to the Secretary of Local 2430. Al enployees nust have
one (1) year of service before any personal |eave wll be
granted. A leave may not be granted for the purpose of taking
ot her enploynent; however, the term "other enploynent” shall
not include elective, federal, state, county or nunicipal
of fices or union duties.

The granting of such leave and the length of tinme for
such | eave shall be contingent upon the reason for the request.

Section 17. 2. Educat i on. Leaves of absence w thout pay
not to exceed two (2) years may be granted to those enpl oyees
who desire to inprove their ability and job know edge through
further education. The procedure for obtaining such |eave
shall be the sane as that of Section 1 of this article.
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Section 17.3. Pregnancy Leave. Whenever an enpl oyee
becones pregnant, she shall furnish the Enployer wth a
certificate from her physician stating the approximate date of
delivery, the nature of work she may do, and the length of tine

she may continue to work. Thereafter, upon request of the
Enpl oyer, she shall furnish an additional certificate
containing like information every thirty (30) to forty-five

(45) days. An enployee shall be allowed to work as |ong as she
has her doctor's perm ssion to do so, and when no |onger per-

mtted to work by her doctor, will be placed on pregnancy |eave
wi thout pay. Such |eave shall automatically extend for three
(3) nmonths from date of delivery; however, if the enployee

chooses to return to work within the three (3) nonth period,
she shall be allowed to do so, provided she has obtained her
doctor's perm ssion

Section 17.4. Uni on Busi ness. Enpl oyees selected or
elected as delegates to Union conventions, conferences or
el ective office shall be granted necessary |eave tine wthout
pay unless the Enployer is wunable to find a qualified
repl acenent for a position which nmust be filled, except where
the application for such |leave is nmade two (2) weeks in advance
of the absence.

Section 17.5. Union Notification. The Union shall be
notified in witing by the departnment manager in the departnent
involved at the tine each |eave of absence is recomended,

denied or authorized, indicating the duration of the
authorization and at the time of subsequent renewals.
Seniority wll accrue during all authorized leave with the

exception of education |eave, leave for political office or
voluntary mlitary duty. (Prospective to 1/1/92) (Does not
apply retroactively)

ARTI CLE XVI1 1 - | NSURANCE

Section 18. 1. Hospi t al - Sur gi cal . For the duration of
this Agreenent, the Enployer shall nmake paynent to the carrier
to be selected by the Enployer and funds sufficient to pay for
a conprehensi ve hospital -surgical -nmaj or nedi cal coverage policy
including Qutpatient D agnostic and X-Ray, Suppl enent al
Hospital and Energency Medical benefits as follows:

(a) For enployees enrolled for coverage for the enployee
only -- the full prem umcost of the coverage.

(b) For enployees enrolled for coverage for the enpl oyee
and hi s/ her dependents -- the full premum cost of
t he coverage.

(c) During the life of this Agreenent, the Enployer
agrees to nmaintain hospital-surgical-mjor nedica
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coverage at levels equivalent to coverages presently
in effect, and to inprove such coverage where

possi bl e.

(d) An enpl oyee who becones totally disabled due to work
connected injury or illness shall continue to
receive coverage paid by the Enployer during such
period of total disability wuntil such enployee
becones eligible for coverage under any present or
future federal hospital-surgical-nmedical insurance
pl an; and

(e) An enployee who is out due to illness shall continue

to receive coverage paid by the Enployer for six (6)
nonths after such enployee exhausts his sick |eave
benefits. Such enpl oyee can continue coverage for
an additional six (6) nonth period by paying, in
advance, to the Drector's Ofice, the nonthly
prem um for his coverage.

Section 18. 2. Reti r ees. Enpl oyees who are at |east 62
years of age and have had fifteen (15) or nore years of
conti nuous enploynent with the Enployer inmediately preceding
retirenent shal | retain hospi t al - surgi cal - maj or nmedi ca
coverage at no cost to the enployee. If the enployee was
covered by a famly policy at the tine of retirenent, he/she
shall be eligible to retain such famly coverage. The
Enpl oyer's prem um obligation shall term nate when the enpl oyee
becones eligible for Medicare. However, if the enployee
decides to purchase supplenental Medicare benefits, hel/she
shal | pay the cost of such coverage.

Section 18. 3. Retirees. Ef fecti ve Decenber 31, 2000,
enpl oyees who are at least 60 years of age and have had fifteen
(15) or nore years of continuous enploynent with the Enployer
imediately preceding retirenent shal | retain hospital -
surgi cal -maj or nedi cal coverage at no cost to the enployee. |If
the enployee was covered by a famly policy at the tine of
retirement, he/she shall be eligible to retain such famly
cover age. The Enpl oyer's prem um obligation shall termnate
when the enpl oyee becones eligible for Medicare. However, if
the enployee decides to purchase suppl enental Medi car e
benefits, he/she shall pay the cost of such coverage.

Section 18.4. Retirees. Effective 1/1/02, enployees who
retire who are fifty-eight (58) or fifty-nine (59) years of age
and have had thirty (30) or nore years of continuous enpl oynent
with the Joint Services imediately preceding retirenent shal
retain hospital -surgical-major medi cal coverage with fifty percent
(5099 of the COBRA cost of said coverage to be paid by the
enpl oyee. Upon attaining the age of sixty (60), the enployee
shal | be covered by the provisions of the above paragraph.
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Section 18.5. Life Insurance. The Wsconsin Goup Life
| nsurance Plan shall be continued. The Enployer will pay the
full premumrequired by the plan

ARTI CLE XI X - PART-TI ME EMPLOYEE BENEFI TS

Section 19.1. Part-Ti ne Enpl oyee Defi ned. A part-tine
enpl oyee 1s defined as one who is regularly scheduled to a
| esser nunber of hours than a full-time enployee as provided
for in the work schedules of Article IV.

Section 19. 2. Tenporary Enpl oyees. Enpl oyees who are
enployed on a tenporary basis shall not receive fringe
benefits. Effective January 1, 1987, tenporary enployees
cannot be enployed for nore than sixty (60) days except upon
mutual agreenent between the parties or when a tenporary
enployee is filling in for a regular enployee on an extended
absence.

Section 19.3. Benefits. Al regular part-tinme enpl oyees
shal|l participate 1n the fringe benefits as provided for the
enpl oyees covered by this Agreenent as foll ows:

(a) \Vacati ons. Part-tine enployees who have worked a
total of 520 hours, but less than 1040 hours in the
peri od between January 1 of the previous year and
Decenber 31 of the previous year, and who are
otherwise qualified to receive vacation pay as set
forth in Article M, Section 1, shall receive
vacation with pay at the rate of one-fourth (1/4)
the vacation allowance he would have received if he
had been enpl oyed on a full-tine basis.

Part-tine enployees who have worked a total of 1040
hours but | ess than 1560 hours in the period between
January 1 of the previous year and Decenber 31 of
the previous year, and who are otherwise qualified
to receive vacation with pay as set forth in Article
VI, Section 1, shall receive vacation with pay at
the rate of one-half (1/2) of the anpbunt he would
have received if he were enployed as a full-tine

enpl oyee.

Part-tine enployees who have worked 1560 hours or
nore in the period between January 1st of the
previous year and Decenber 31st of the previous year
who are otherwise qualified to receive a vacation
with pay as set forth in Article VI, Section 1,
shall receive vacation with pay at the rate of
three-quarters (3/4) of the anmbunt he would have
received if he were enployed as a full-tinme enploy-
ee.
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(b)

(c)

Pai d Hol i days. Part-tine enployees whose average
weekly schedule of hours of work in the four week
period preceding any of the paid holidays as set
forth in this Agreenent is less than ten (10) per
week shall not be eligible for holiday pay.

A part-time enployee whose average weekly schedul e
of hours of work in the four week period preceding
the holiday is ten (10) or nore hours, but |ess than
twenty (20) hours per week, shall, if otherw se
eligible to receive holiday pay, receive holiday pay
at the rate of one-fourth (1/4) of the anmount he
woul d have received if he had been enployed as a
full-tinme enpl oyee.

A part-time enployee whose average weekly schedul e
of hours of work in the four week period preceding
the holiday is twenty (20) or nore, but |ess than
thirty (30) hours per week, shall, if otherw se
eligible for holiday pay, receive holiday pay at the
rate of one-half (1/2) of the anobunt he would have
received if he had been enployed as a full-tine

enpl oyee.

A part-time enployee whose average weekly schedul e
of hours of work in the four week period preceding
the holiday is thirty (30) hours per week or nore
shall, if otherwise &eligible for holiday pay,
receive holiday pay at the rate of three-fourths
(3/4) of the anobunt he would have received if he had
been enpl oyed as a full-tinme enpl oyee.

Health and Wl fare. The Enployer will pay hospita
and surgical I nsurance premuns for part-tine
enpl oyees pro-rated against the anmpbunt paid by the
Enpl oyer for full-tine enployees on the basis of the
total nunber of hours worked in the |ast previous
cal endar year (January 1 to Decenber 31) as foll ows:

Less than 520 hours Not hi ng

520 hours or nore but |ess than 1040 One-Fourth
1040 hours or nore but |ess than 1560 One- Hal f
1560 hours or nore Thr ee- Fourt hs
Newl y enpl oyed part-time enpl oyees shall be eligible
for the hospital and surgical insurance coverage
after conpletion of the sixty (60) days of
enpl oynent and the Enployer wll pay a pro-rata

share of the premum cost based upon the average
nunber of hours per week worked in the first sixty
(60) days as follows:

Less than ten hours per week Not hi ng
Ten or nore but |less than twenty One- Fourth
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Twenty hours but less than thirty One- Hal f

Thirty or nore Thr ee- Fourt hs
(d) VLife Insurance. The eligibility of part-tine
enpl oyees for participation in the life insurance
program for enployees shall be controlled by the

regul ati ons set up by the state agency adm nistering
the fund fromwhich such benefits are paid.

ARTI CLE XX - NO STRI KE CLAUSE

Section 20.1. The parties agree that it is inportant to
seek amcable resolution of their differences and have
est abl i shed a grievance procedure for this purpose. The Union,

on its part, agrees it will not authorize a strike nor shall
any enpl oyee engage in a strike or slowdown during the term of
this agreenent. The Enployer agrees it wll not prevent

enpl oyees from carrying out their duties by conducting a
| ockout .

ARTI CLE XXI - GENERAL PROVI SI ONS

Section 21.1. Copi es of Contract. The Enpl oyer shall
make sufficient copies of this Agreenent to provide each
enpl oyee with a copy and such reasonabl e nunber of additiona
copi es as the Union deens necessary for its purposes.

Section 21.2. Saf ety Devi ces. The Enpl oyer shal
furni sh proper safety devices for all work.

Section 21.3. Equal Opportunity. There shall be no
discrimnation wwth respect to hiring, pronotion, retention, or
job opportunities of any enployee because of age, sex, creed,
color or national origin as provided by state or federal |aw

Section 21.4. Cof f ee Breaks. There shall be a fifteen
(15) mnute break in the first half of the regular work shift,
and a fifteen (15) mnute break in the second half of the
regul ar work shift.

Section 21.5. Uni form All owance. Enpl oyees who are
required to wear wunifornms shall be reinbursed for cost,
mai ntenance and cleaning for wuniforns upon subm ssion of
recei pts for such expenses up to $170 for 1992, $185 for 1993,
and $200 for 1994 per enpl oyee.

Section 21.6. Resi dency. Al enployees nust be
resi dents of Kenosha County, Wsconsin.

Section 21.7. Al'l new enployees shall be required to
pass a pre-enploynent physical exam perforned by a physician,
the cost of said exambeing fully paid by the Enpl oyer.
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Section 21.8. Pay Peri ods. Pay periods are bi-weekly
with the payday being Friday, one week following the actual
time worked. The pay system is an automatic deposit to the
enpl oyee' s bank account.

Section 21.9. Shift Premuns. Effective January 1, 2000,
enpl oyees working the second shift shall receive a prem um of
204 per hour. Enployees working the third shift shall receive
a premum of 304 per hour. Enpl oyees working on the fourth
shift shall receive a prem um of 254 per hour. Shift prem uns
shall be included for all paid |eaves, such as vacations and
hol i days and paid sick |eave. The appropriate shift prem um
shal |l be paid for all overtine hours.

Ef fective beginning of first pay period follow ng January
1, 2002, enployees working the second shift shall receive a
prem um of 254 per hour. Enpl oyees working the third shift
shal |l receive a prem um of 354 per hour. Enpl oyees working on
the fourth shift shall receive a prem um of 304 per hour.
Shift premuns shall be included for all paid |eaves, such as
vacations and holidays and paid sick |eave. The appropriate
shift premumshall be paid for all overtine hours.

Ef fective beginning of first pay period following July 1,
2002, enployees working the second shift shall receive a
prem um of 304 per hour. Enpl oyees working the third shift
shal |l receive a prem um of 404 per hour. Enpl oyees working on
the fourth shift shall receive a premum of 354 per hour.
Shift premuns shall be included for all paid |eaves, such as
vacations and holidays and paid sick |eave. The appropriate
shift premumshall be paid for all overtine hours.

ARTI CLE XXI'I - MAI NTENANCE OF BENEFI TS - SEPARABILITY

Section 22.1. Benefits. Any benefits received by the
enpl oyees, but not referred to in this docunment, shall remnain
in effect for the life of this Agreenent.

Section 22.2. Separability. In the event any clause or
portion of the Agreenent shall be invalidated, the remai nder of
the Agreenment shall remain in full force and effect.

Negotiations shall be immediately instituted to adjust such
i nval i dated cl ause or portion of the Agreenent.

ARTI CLE XXI'II - WAI VER AND ENTI RE AGREEMENT

Section 23.1. The Enployer and Union for the life of
this Agreenent, each voluntarily and unqualifiedly waive the
right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject, or matter not
specifically referred to or covered in this Agreenent, even
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t hough such subjects or nmatters may not have been within the
know edge or contenplation of either or both parties at the
time that they negotiated or signed this Agreenment. \Miver or
any breach of this Agreenment by either party shall not
constitute waiver of any future breach of this Agreenent.

ARTI CLE XXI'V - DURATI ON

Section 24.1. Term This Agreenent shall becone
effective January 1, 2001, and shall remain in effect through
Decenber 31, 2003, and shall be automatically renewed for

periods of one (1) year thereafter unless either party shall
serve upon the other a witten notice of its desire to nodify
or to termnate this Agreenent. Such notice is to be served no
| ater than ninety (90) days prior to the date of expiration

Section 24.2. Negot i ati ons. Negotiations of a new
Agreenent, subsequent to receipt of the above-required notice,
shal | be processed so that a new Agreenent can be concl uded by
Decenber 31st if possible. If negotiations of the new
agreenment are not concluded by Decenber 31st, the effective
date of the new agreenent shall be January 1st of the follow ng
year.

Wtness our hands and seals this day of
, 2001, in the Gty of Kenosha, County of Kenosha,
State of Wsconsin.

KENGCSHA CI TY AND COUNTY LOCAL 2430, AFSCVE
JA NT SERVI CES BOARD AFL-C O
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S| DE LETTER AGREEMENT
TO THE 1989- 1991 AGREEMENT
BY AND BETWEEN JO NT SERVI CES
AND LOCAL 2430

This letter shall serve as a settlenent to grievance #88-

It is hereby agreed that the Joint Services D rector
shall conduct a lottery draw to determne the seniority

ranki ngs of dispatch enployees Chrom k, DeCuire, Preneau, and
Pri nci pe.

In the future, seniority for enployees hired on the sane
day shall be determ ned by the enployee's witten test score.
In the event that two or nore enployees hired on the sane day
have identical test scores, the seniority for such individuals
shal |l be determned by a lottery draw.

Dated at Kenosha, Wsconsin this 26th day of January,

1989.
KENGCSHA CI TY AND COUNTY LOCAL 2430, AFSCVE
JA NT SERVI CES BOARD AFL-C O
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S| DE LETTER AGREEMENT
TO THE 2001- 2003 AGREEMENT
BY AND BETWEEN JO NT SERVI CES
AND LOCAL 2430

Kenosha CGCity/County Joint Services and Local 2430 agree to
anend Article XXI, Section 21.6, Residency, which currently
states “All enployees nust be residents of Kenosha County,
W sconsin”.

Article XXI, Section 21.6, Residency, shall be deleted and
repl aced with the foll ow ng:

“Enpl oyees shall be required to reside within
the boundaries of the western border of
Kenosha County, extend north to College
Avenue in M| waukee to the North and Illinois
Route 22 to the South.”

Dated at Kenosha, Wsconsin this day of
, 2001.
KENCSHA CI TY AND COUNTY LOCAL 2430, AFSCVE
JO NT SERVI CES BOARD AFL-C O
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SI DE LETTER AGREEMENT
TO THE 2001- 2003 AGREEMENT
BY AND BETWEEN JO NT SERVI CES
AND LOCAL 2430

Kenosha City/County Joint Services and Local 2430 agree to establish
the following arrangenents during a one year trial period beginning wth
the first payroll period beginning after rmutual ratification. The
followi ng grievances shall be held in abeyance pending the results of the
trial period: 2000-2, 2000-5, 2000-6, 2000-7, 2000-8 and 2000-9. Duri ng
the trial period, the follow ng concepts shall be applied:

Garcia Weks are defined as two successive weeks with work
schedul es that do not force overtine under FLSA.

Effective for a one year trial period beginning with the first
payroll period following mutual ratification of the new
agreenment, the Joint Services Board will equalize paychecks for
enpl oyees on a 6-2 schedul e based upon an 80 hour pay period on
the condition that one holiday and one kelly day wll be
schedul ed during each Garcia week. Vacation, personal and sick
| eave may not be substituted for holiday or kelly days in
Garci a weeks.

The parties recognize that in order to equalize the enpl oyees’
paychecks (i.e., to ensure 80 hours of pay for each enployee
during each pay period in keeping with Section 5.5 of the
coll ective bargaining agreement), there may be situations in
whi ch enpl oyees do not receive conpensation for hours worked in
excess of 80 hours during the same pay period in which the
hours were worked. Thus, it is understood that, although
section 109.03, Ws. Stats., requires paynent for hours worked
to be made within 30 days of the day on which the work was
performed, there may be circunmstances in which a Garcia week
results in an enployee receiving paynent for only 80 hours of
work, despite the fact that section 109.03 would otherw se
require pay for all such hours. In such situations, it is
contenpl ated that paynent for such hours shall be made during
the next pay period involving a kelly week in which the
enpl oyee works less than 80 hours, so as to effectuate the
equal 1 zation of pay desired by the parties.

Dat ed at Kenosha, Wsconsin this day of , 2001.
KENOSHA CI TY AND COUNTY LOCAL 2430, AFSCMVE
JA NT SERVI CES BOARD AFL-CI O
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S| DE LETTER AGREEMENT
TO THE 2001- 2003 AGREEMENT
BY AND BETWEEN JO NT SERVI CES
AND LOCAL 2430

Kenosha City/ County Joint Services and Local 2430 agree
that effective upon nutual ratification of the new agreenent,
a side letter shall be established, sunsetting on Decenber 31,
2003 and not subject to the status quo doctrine, providing as
fol | ows:

During the term of the 2001-2003 Agreenent, Evidence
Identification Techs may be assigned to carry a pager
during hours when the Evidence ldentification shift is
not staffed.

Enpl oyees so assigned shall be rotated and shall
furthernore be able to trade the assignnent where
possi ble. Wil e assigned, enployees shall receive 10% of
their hourly rate of pay for each hour so assigned, shall
be required to answer such page within 15 mnutes and
report when necessary within one hour. Call-in pay shall
be in addition to the 10% pager prem um except that no
10% pager prem um shall be paid during hours for which
the enpl oyee is receiving call-in pay. No enployee shall
be assigned to carry the pager while on paid tine off.

Dated at Kenosha, Wsconsin this day of
, 2001.
KENCSHA CI TY AND COUNTY LOCAL 2430, AFSCVE
JO NT SERVI CES BOARD AFL-C O
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APPENDI X " A"

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Effective January 1, 2001 through June 30, 2001

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS

Joint Services Clerks $12.31 $12. 70 $13. 09 $13. 84 $15. 41

Fl eet Mai nt enance, $12. 65 $13. 07 $13. 44 $14. 25 $15. 82

I dentification Technicians,
and Administrative derks

!Di spat chers $13.05 $13.44 $13. 84 $14. 68 $16. 30

Refl ects wage i ncrease of 2%

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Effective July 1, 2001 through Decenber 31, 2001

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS

Joint Services Clerks $12.53 $12. 92 $13. 32 $14. 08 $15. 68

Fl eet Mai nt enance, $12. 87 $13. 30 $13. 68 $14.50 $16. 10
Identification Technicians,
and Administrative derks

!Di spat chers $13.28 $13.68 $14. 08 $14. 94 $16. 59

Refl ects wage increase of 1.75%

'Effective 1/1/98, a $.30 per hour prenmium shall be paid to non-probationary
enmpl oyees, classified as dispatcher, who possess EMD certification, in addition to
their base rate and all other contractual prem uns.

The Uni on acknow edges that the Enployer's rights under the Agreenment include the
right to require enployees to mmintain EMD certification as a condition of
conti nued enpl oynent, provided, however, that the enployer exercises that right in
a reasonabl e and non-di scrim natory manner.
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APPENDI X " B"

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Ef fective January 1, 2002 through June 30, 2002

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS54 MONTHS

Joint Services Oerks $12.78 $13. 18 $13.59 $14. 36 $15.99  $16. 47
Fl eet Mai nt enance, $13.13 $13. 57 $13. 95 $14. 79 $16. 42 $16. 91

Identification Technicians,
and Adm nistrative O erks

!Di spatchers $13.55  $13.95 $14. 36 $15. 24 $16. 92 $17. 43

Refl ects wage increase of 2%

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Effective July 1, 2002 through Decenber 31, 2002

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS 54 MONTHS

Joint Services derks $13.00 $13. 41 $13.83 $14. 61 $16.27 $16.76
Fl eet Mai nt enance, $13. 36 $13.81 $14. 19 $15. 05 $16. 71 $17.21

Identification Technicians,
and Adm nistrative O erks

'Di spat chers $13.79  $14.19 $14.61 $15.51 $17. 22 $17.74

Refl ects wage increase of 1.75%

Effective 1/1/98, a $.30 per hour premium shall be paid to non-probationary
enpl oyees, classified as dispatcher, who possess EMD certification, in addition to
their base rate and all other contractual premn uns.

The Uni on acknow edges that the Enployer's rights under the Agreenment include the
right to require enployees to nmmintain EMD certification as a condition of
conti nued enpl oynent, provided, however, that the enpl oyer exercises that right in
a reasonabl e and non-di scrim natory manner.
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APPENDI X " C"

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Ef fective January 1, 2003 through June 30, 2003

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS 54 MONTHS

Joint Services Oerks $13.26 $13.68 $14. 11 $14. 90 $16.60 $17.10
Fl eet Mai nt enance, $13. 63 $14. 09 $14. 47 $15. 35 $17. 04 $17.55

Identification Technicians,
and Adm nistrative O erks

!Di spatchers $14.07  $14.47 $14. 90 $15. 82 $17.56 $18.09

Refl ects wage increase of 2%

JOB CLASSI FI CATI ON AND RATE SCHEDULE
Effective July 1, 2003 through Decenber 31, 2003

START 6 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS 54

MONTHS
Joint Services Oerks $13.49 $13.92 $14. 36 $15. 16 $16.89 $17.40
Fl eet Mai nt enance, $13. 87 $14. 34 $14. 72 $15. 62 $17. 34 $17. 86

Identification Technicians,
and Adm nistrative O erks

!Di spatchers $14.32  $14.72 $15. 16 $16. 10 $17. 87 $18.41

Refl ects wage increase of 1.75%

Effective 1/1/98, a $.30 per hour premium shall be paid to non-probationary
enpl oyees, classified as dispatcher, who possess EMD certification, in addition to
their base rate and all other contractual prem uns.

The Uni on acknow edges that the Enployer's rights under the Agreenment include the
right to require enployees to nmmintain EMD certification as a condition of
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conti nued enpl oynent, provided, however, that the enpl oyer exercises that right in
a reasonabl e and non-di scrim natory manner.
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VEMORANDUM OF UNDERSTANDI NG

BETWEEN
KENOSHA CI TY AND COUNTY JA NT SERVI CES BQARD
and
LOCAL 2430, W SCONSI N COUNCI L 40
AVERI CAN FEDERATI ON OF
STATE, COUNTY AND MUNI CI PAL EMPLOYEES

AFL-CI O
It is wunderstood between the parties that the Board
agrees that its representatives, in discussions with the County
concerni ng physical plant issues, wll recommend repl acenent of

the glass on the Joint Services office and Information Counter

areas with 3/8 inch Lexon gl ass.

Dated this day of July, 1998.
KENOCSHA CI TY AND COUNTY LOCAL 2430, AFSCVE
JO NT SERVI CES BOARD AFL-Cl O
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ADDENDUM

2001- 2003 AGREEMENT
BETWEEN
KENCSHA CI TY AND COUNTY JO NT SERVI CES BOARD

And

LOCAL 2430, W SCONSI N COUNCI L 40
AVERI CAN FEDERATI ON OF
STATE, COUNTY AND MUNI Cl PAL EMPLOYEES
AFL-CI O

In reference to Article XViII — Insurance, effective
January 1, 2002, the existing health insurance plan shall be
changed in the foll ow ng respects:

« Increase anbul ance maxi mumto $500 per trip

« Establish a Section 125 Pl an

« Change to conprehensive major mnmedical so that all covered expenses
(including for exanple drugs, office visits, lab work, hospital
and surgical services) are subject to the deductible and co-pay
noted below, up to the limts noted bel ow

o« Change deductibles to $250 single and $500 aggregate family with
no individual deductible exceeding $250

« Change co-pay after individual or famly deductible has been net
to $3,750 single, $7,500 famly wth no co-pay payable on
i ndi vi dual covered expenses exceedi ng $3, 750

« As currently, in-network covered expenses shall be charged at 90%
enpl oyer, 10% enpl oyee, and out-of-network covered expenses shall
be charged at 80% enpl oyer and 20% enpl oyee

« Resultant maxi mum out-of-pocket for covered expenses shall be
single $625, fanily $1,250 in-network and single $1,000, famly
$2, 000 out - of - net work. As currently, a blended out-of-pocket

maxi rum shall be applicable to enployees who pay co-pays for a
conbi nation of in-network and out-of -network services

Dated this day of , 2001.
KENOSHA CI TY AND COUNTY LOCAL 2430, AFSCMVE
JAO NT SERVI CES BOARD AFL-Cl O
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