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County of Kenosha
Board of Supervisors

Resolution No.

WHEREAS, Kenosha County Board Resolution 109 adopted on March 2,2010, provides that two
persons shall be appointed by the County Board Chair to the Joint Services Board, and further that such
appointees shall be County Board Supervisors serving at the pleasure of the Chair; and

WHEREAS, Supervisor Mark Nordigian is hereby presented to the Board for confirmation by its Chair
as his appointee to the Joint Services Board;

NOW THEREFORE BE IT RESOLVED, That the County Board of Supervisors hereby confirms the
appointment of Supervisor Mark Nordigian to the Joint Services Board to serve in such position at the
pleasure of the Chair, or until the end of the existing term, August23,2023.

Respectfully submitted by:

Gabe Nudo
Chair, Kenosha County Board of Supervisors

Subject: RESOLUTION TO APPROVE THE APPOINTMENT
OF MARK NORDIGIAN TO SERVE ON THE JOINT SERVICES BOARD

Original X Corrected 2nd Conection Resubmitted

Date Submitted: Date resubmitted:

Submitted by: Chair Gabe Nudo and the Judiciary and Law Committee

Fiscal Note Attached: Legal Note Attached

Prepared By: Corporation Counsel Joseph M. Cardamone III



Approved by:

Judiciary and Law Committee:

Zach Rodriguez, Chair

Brian Bashaw, Vice-Chair

Erin Decker

Mark Nordigian

Laura Belsky

John Franco

Jeff Wamboldt

AE Ney Abstain Excused
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COUNTY OF KENOSHA
OFFICE OF THE COLINTY BOARD CI I

APPOINTMENT PROF'ILE
KENOSHA COUNTY COMMISSIONS. COMMITTEES & BOARDS

(Please type or print)
Information marked with an * will be redacted before thisform is pablicly posted.

Narne
First

*Residence Address:

Occupation:

*Business Address:

*Telephone

Middle Initial (optional)
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Last

Company Title
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*Daytime Telephone Number: )b S- ?S-\r{+
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Name of the Commission, Committee or Board for which you are applying:
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Personal Statement: Please indicate why you believe you would be a valuable addition to
the Commissiono Committee or Board for which you are applying. If more space is
needed, please attach a separate sheet,
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Kenosha County Commissions, Committees & Boards
Appointment Profile - Page 2

Additional Information:

Nominee's Supervisory District:

Speqial.lnterests: Indicate organizations or activities in which you have a special interest
but may not have been activelY involved' 

Nar.e

Do you or havc you done business with any part of Kcnosha County (iovcrnmcnt in the
pari S ycars? Ycs ( ) No hA llyes, plcasc attach a detailecl explarration.

Alliliations: List affiliations in all service groups, public service organizations, social or
charitable groups, labor, business or professional organization, and indicate if it was a
board or staff affiliation.
Jotro-y r'e 4-a aJc\o} -

q -2,at-1 - -loan go.-L
::r

*L* ?O gT. J rJt r sJa Ltr-. "v\

List services with any goverrmental unit.

Conflict Of Interest: It would be inappropriate for you, as a cunent or prospective
appointee, to have a member of your immediate family directly involved with any action
that may come under the inquiry or advice of the appointed board, commission, or
committee. A committee member declared in conflict would be prohibited from voting
on any motion where "direct involvement" had been and may result in
embarrassment to you and/or Kenosha County.

Signature of Nominee
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Date

County Clerk
l0l0 - 56th Street
Kenosha, WI 53140

Please Return To

Revised 7-l-2021
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(For Office Use Only)

Appointed To:

Term: Beginning

Confirmed by the Kenosha County Board on:

New Appointment

Commission/Commiuee/Board

Ending

Reappointment 

--Previous Terms:

Revised 1-l-2021













Kenosha Countg

BOARD OE Sr/PERVTSORS

ORDTNA}ICE NO.

Subject: Amendment of MCKC 4.01, the Civil Service Ordinance

Originaltr Corrected E 2nd Correction E Resubmitted E

Date Submitted: April 28, 2022 Date Resubmitted:

Submitted By: Director of Human Resources

Fiscal Note Attached E Legal Note Attached E

Prepared By: Clara-lin Tappa, Director of Human
Resources

Signature:

THE KENOSITA COT'NTY BOARD OF SUPERVISORS DOES HEREBY ORDAIN,
that Municipal Code of Kenosha County Chapter 4.01,, the Civil
Service Ordinance, is hereby amended as follows as represented in
Exhibit A (attached):



Ordinance Regarding
Page2

Approved by

JUDICIARY & LAW
COMMITTEE

Zach Rodriguez, Chairman

Brian Bashaw, Vice Chair

Laura Belsky

Erin Decker

John Franco

MarkNordigan

Jeff Wamboldt

FINANCE/ADMINISTRATION
COMMITTEE

Terry Rose, Chairman

Dave Geertsen, Vice Chair

Brian Bashaw
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Erin Decker

Bill Grady

John Poole

!
Tim Stocker
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CHAPTER 4

KENOSHA COUNTY SHERIFF'S DEPARTMENT

4.01 crvrl. sERVrcE ORDTNANCE tB/5/03)

(1) Purpose. It is the intention and purpose of this ordinance to
provide an equitable system of recruitment, selection, promoti-on,
and retention for Kenosha County Sherrff's Department Deputles. It
is further intended to provide the necessary guidance for the
operation of the Kenosha County Sheriff's Department ln t.he areas
that are appli-cable.

(a) There is estabfished a County Civil Service Commission for the
Sheriff's Department, hereinafter referred to as the "Commis-
sion", with duties, functions, and authorities as hereln set
forth, pursuant to Wisconsin Statutes.

(b) The Commisslon shal-l consist of five (5) members, all legal
residents of Kenosha County. Appointments shafl be made on the
basis of recognized and demonst.rated interest in, and knowledge
of, probJ-ems of civil service. No person holding any elective
or appointive publj-c posltion or office of any sort in said
Kenosha County government shall be appointed thereon. No
present or former employee of the Kenosha County Sheriff's
Department sha11 be eligible for membership on the Commission.

(c) The County Executive shall appoint members of the Commission
subject to confirmation by the Board of Supervisors. Of the
persons appointed, one shafl hold office for one (1) year, one
for two (2) years, one for three (3) years, one for four (4)
years, and one for five (5) years, from January 1 next
followlng such appointment, and until his successor is appoint-
ed and qualifies. In December immediately preceding the
expiration of the term of office of any such Commissioner, the
County Executive shafl- appoint, subject to confirmation by the
Board of Supervisors, one (1) member of such Commission to hofd
office for five (5) years from January 1 next succeeding his
appointment and untif his successor is appointed and qualifies.
The Office of the Commissloner shall become vacant upon the

happening of any of the following:

1

2

3

4

The death of the incumbent

The person's resignation, whether oral or written.

The person's removaf.

The person's ceasing to be a resident of Kenosha County

5. The personrs neglect or refusal to take the officiaf oath
and/or file the official bond within thirty (30) days
after appointment.

Such vacancy shall be filled by appointment of the County
Executive at the first meeting of the County Board thirty (30)
days after the vacancy occurs, confirmed by a majority of the
County Board of Supervisors present.

(d) The membership and terms of the members of the present
sion shalf continue on the same manner as though this
had never been adopted.

Commis-
section
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(e) Every person appointed a member of such Commission shall take
and fife the officiaf oath.

(f) The members of the Commlssion shafl- be entitled to receive
compensatlon from the County for services actualfy rendered in
conducting the authorized business of the Commj-ssion, which
compensatlon sha1l be determined by the Board of Supervisors,
plus mileage at. the prevailing rate when such services are ren-
dered.

(S) The Commj-sslon shall promptly organize and elect a Chaj-rman
whose term of office shall be one year and a Secretary whose
term of office shafl be one year, each to serve for one year
from the date of election untif a successor has been duly
efected. The Secretary shall approve the minutes of the
proceedings of the Commission and said minut.es sha1l be
preserved and kept on file. A11 meet.lngs of the Commission
shaff be at the call of the Chairperson, or upon written
request of any two (2) members directing the Secretary to hold
such meeting, and three (3) Commissioners shall constitute a
quorum. The Commission shal-l make such rules and regulations
as may be required for the ordinary conduct of its business.

Members of the Commlssion may participate in any meeting of the
Commission, with the exception of deputy sheriff candldate
interviews, by means of conference telephone/videoconference or
simifar communication equipment by means of which aJ-l persons
participating in the meeting can hear each other.
Participation in a meeting pursuant to this method shalf
constitute presence in person at such meeting and the person
appearing through these means shall be entitled to vote and
take all actions allowed by the Commission.

(h) The Board of Supervisors shal1 provide offices, furni-ture,
stationery, 1ight, heat, telephone, secretary, and other
necessary supplies and conveniences to enabfe the Commission to
perform its duties.

(21 Rufes of the Kenosha County Civil Service Commission

(a) The Clvil Service Commission shall appoint the Di-rector of
Human Resources to act as chief examiner under its direction.
As such, the Director of Human Resources shalf supervise all
examinatj-ons. The chief examiner shalf be ex-officio secretary
to the Commission and sha11 keep the minutes of its
proceedings, preserve all reports made to it, keep a record
(for a five-year perr-od) of all examlnations held under its
direction, and perform such other duties as the Commission
shall prescribe.

(b) The chi-ef examiner shall certify ellqible candidates to the
Sheriff or, in the absence or incapacitation of the Sheriff, to
the Chlef Deputy Sheriff for the positions of Deputy Sheriff,
Detective, Sergeant, Lieutenant., Captain, and Chief Deputy
Sheri ff .

(3) Candidates for Deputy Sheriff

(a) Publication. In order to make all segments of Kenosha County
aware of the fact that applications for the position of Deputy
Sheriff are being accepted, notice shalf be given in varlous
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media no less t.han
wrltten test.

two weeks prior to the date set for the

(b) Appllcations.
Sheriff shall
Human Resources
Kenosha County

Every candldate for the position of Deputy
submit all application materiafs required by
, Applications are filed exclusivefy through the
website. No paper applications are accepted.

(c) Eliqibility. No person shall- be etigible to apply for or be
appointed to the position of Deputy Sherlff unless:

The applicant is a citizen of the United States.

The applicant possesses certification by the Wisconsin Law
Enforcement Training and Standards Board, a 2-year
Associat.e Degree from an accredited institutlon, or a
minimum of 60 fu1ly accredlted college feve.l credits; or
meets any more stringent standard set in the future by the
Wisconsin Law Enforcement Training and Standards Board.
Proof of meeting the estabfished standards must be
provided at the time of hire.

The applicant is not less than €++ee€y-one--{*4} twenty and
a haff 20.5 years of age and wilf be not fess than twenty-
one (2I) years of age upon date of hire as evi-denced by a
certified copy of a birth or naturafization certificate
provided with the application.

The applicant has not been convicted at any time of a
felony, unless the judgment or conviction has been re-
versed. The applicant must provide proof of such reversal
at the time application is made.

The applicant possesses a valid driver's ficense
recogni-zed by the State of Wisconsln. Further, from a
dat.e three (3) years immediatefy preceding the date of the
examination and continulng to the date of appointment, the
applicant has not been convicted of any single viofation
equivalent to more than four (4) points and has
accumul-ated no more than the equivalent of six (6) points
as assessed by the State of Wlsconsin demerit point
system.

1

2

3

4

5

6 The applicant has furnished all the information required
by the Commission at the time the appllcation is
submltted.

Appllcati-ons wifl be reviewed and applicants who are not
ZL 20.5 years of age and wllf be 21 years of age upon date
of hire or have a felony on their record or are not U.S.
citizens will be efiminated from consideration, All others
wilf be invited to partlcipate in the exam.

1

(d) Examinations. The Commission shal1 select and oversee a battery
of examinations for the position of Deputy Sheriff. Examina-
tions may incfude an evafuation of such facets as education,
training, capacity, knowledge, manual dexterity, character, and
physical and psychological fitness. Tests may be written, ora1,
physical, demonstration of sktll-, or an evaluation of t.raining
and experience. Examinations may consist of one or more tests
in any combination. Applicants shaff not be questioned in any
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3

manner regarding matters of race, rel-igion, political aff11i-
ation, or any other area protected by E.E.O.C. rules.
The chief examiner shafl recommend to the commission the
testlng/selection procedure to be used for the positlon of
Deputy sheriff. The commission shafl act. on the recommendatlon
of the chi-ef examiner on changes to the procedure prior to theposting of any examination announcement.

1. Notification. The chief examiner shalf post the job on
the Kenosha County website and other iob sites deemed
appropriate. The posting shalf provide a1l applicants
with a notice stating the date, of the written exam.

2. Following the written exam, test scores wifl be ranked in
descending order.

Veterans and other preference points. pursuant to
Wisconsin Statutes, preference points shall be given in
the certificatlon of eligible veterans. The applicant
shal-f submit any evidence necessary to prove Veteran
status .

Any indlvidual employed as a sworn l-aw enforcement officer
from another jurisdictlon in the State of Wisconsin shall
be awarded five (5) points and any individual employed as
a Kenosha County Corrections Professional shall be awarded
three (3) points. The applicant shall provide proof of
emplolrment Candidates will then be re-ranked.

Elrgrbllity List. The chlef examiner shalf report the
final examination resufts and eligibility llsts to the
Commission for approvaf. Candidates shall be placed on the
llst in order of their relative excellence. The eligibili-
ty list sha11 be vafid for twelve months (I2l from the
date 1t. is established, unless exhausted earfier. The
Commission may in its discretion cancel, replace or
consofidate any list.

After approving the eligibrlity list, the Commission shafl
dlrect the chief examiner to proceed with the qualifying
portlons of the examination process. Eligible candidatei
shaff be taken in manageable groups through the qualifying
portions. The following shafl constitute the qualifying
portions of the examination.

Multip-Ie fnterview Assessment (MIA) . The chief examiner
sha1l schedufe MfA's for groups of seven candidates each
lnvited in rank order, before a panel consisting of sworn
officers holding the rank of Sergeant or higher, a Human
Resources representative, and/or other persons trained and
competent ln this procedure. Candidates who fall the MIA
will be efiminated f rom consideration. Candidates who

e MTA I to move on n ese ect
process.

4 Background Investiqation. The Commission shafl cause to
be conducted a thorough background lnvestigation of afl
Deputy Sherrff candidates on the eliglbility 11st. The
Sheriff's Department shal1 conduct such lnvestigation to
assi-st the Commission in determlning the character,
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reputatlon,
candidates.

morality, and general fitness of all

6

5. Oraf Interviews/Evafuations. Upon successful compJ-etion
of all scored portions of the Deputy Sheriff examination,
the Commission shall conduct oral interviews/evaluations.
These evaluations will consider the applicant's written
test results, Multiple Interview Assessment results,
background lnvestigation results, and oral- interview.
These interviews sha11 determine the candidate's final-
eligibility. The Commission may conduct interviews as a
whofe body or in teams. If the Commisslon conducts
interviews as a whofe body, two Sheriff's Department
representatives shall also be members of the interview
panel. If the Commission selects the option of team
interviews, each team shalf consist of two Sheriff's
Department representat.lves and at feast two Commissioners.
fn both cases, one representative of the Sheriff's
Department shaff hold the rank of Lieutenant or above and
the other shalf hold the rank of Sergeant or above. The
final decision shafl be made sole1y by the Commission.
Any Commissioner who was not present for a candidate's
oral interview shalf abstain from votlng on that
candidate.

Physical Readiness Test.. To enter the law enforcement
academy, candidates must pass a battery of physical
readiness tests. Candidates must successfully achieve the
requlred performance standards in order to continue in the
selection process.

.Iob Trait Assessment. After a conditionaf offer of
employment is made by the Sheriff, the Deputy Sheriff
candidate must submit to a job trait assessment to
determine such factors as personality integration, rel-a-
tionshlp to authority, impulse control, control of agqres-
sion.

Medical Examinations. If t.he results of the job trait.
assessment are deemed satisfactory, the Deputy Sherlff
candidate must submit to a medlcaf and physical examina-
tion, conducted by such physiclan or physicians as desig-
nat.ed by the County, at County expense. Such physician or
physicians must submit to Human Resources a complet.e
examination record and statement that the candidate is
able to immediately assume, with no conditional releases,
the physical duties of Deputy Sheriff. Any candidate
recelvlng a conditionaf refease shall be passed over for
certification for appointment untif the candidate supplies
evidence from two (2) physlcians of the conditlon being
eliminated or controll-ed.

The
after

Lacks any of the established preliminary requi-rements for
the position for which applied.

Is physical-ly handicapped or otherwise so disabled as to
unsatisfactorily perform the essential duties of the
position sought.

1

B

(e) Reasons for Disqualification; Notice of Disqualification
Commlssion shal-l refuse to examine a candidate oL,
examination, to certify a candidate as e1igible, who:

t-

2
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3. Has been convicted of a felony.

4. Has a pending criminal or civif action that is
substantially related to the job.

5. Has used or attempted to use any personal or pollt.ical
inffuence to further his/her eligibillty or appointment.

6. Has intentionally made a false statement of any fact.

1. Has pract.iced or attempted to practice any deception or
fraud in the application or examination, or in securlng
the eligibitity of appointment.

B. Has a prior unsatisfactory work record, such as, but not
limited to, excessive absenteeism, tardiness, discipline
or dlscharge for cause, negligence, or violation of work
or safety rules.

9. In the oplnion of the Civil Service Commlssion, after
considering the materiafs in the appJ-icatlon file, the
results of each of the scored portlons of the examlnation
procedure, the background investigation, and the oral
interview, displays shortcomlngs which make dis-
qualificatlon necessary.

If information is recelved by the Commission concerning an
appllcant that woufd preclude the person from consideration as
an appointee, the Commission shalf forewarn the applicant of
such knowledge in its possession and the applicant may withdraw
the application without prejudice.

The Commission shalf send a wrltten notice, by certified mail,
to alf disqualified candldates informing them of the reason for
their disqualificatlon. Any candidate receiving such notice
may apply in writing to the chief examiner within ten (10) days
of receipt of said notice for a review and reconsideration of
hls/her qualifications.

(f) Appointments.

1. Appointments to the position of Deputy Sheriff shal1 be
made by the Sheriff whenever a vacancy occurs. Each
appointment shall be made from the list of applicants who
are certified as eligible by the Commission. The chief
examj-ner shaff certlfy to the Sheriff the names of all
persons with the three (3) highest scores on the examina-
tion, and shal-l provide to the Sheriff a copy of each
certifled candldate's file, to include application forms
and the results of the examinations, M.I.A., and back-
ground investigation. The Sheriff shafl make his
selection from these names.

2. Pursuant to Wisconsin Statute S 59 .26 (L0) , and
notwithstanding the provisions ln 401 (3) (a) through (d),
if faw enforcement services are provided to a city or
village and if the Sheriff appoints addit.ionaf Deputles to
provide the services, the Sheriff sha11, to the greatest
extent possible, fill the additlonal Deputy positions from
the ranks of the former police officers who lost their
positions when the department was abofished.
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3 Upon noti-fication from the Sheriff of the name of the
selected candidate, the chief examiner shall extend a
contingent offer of employment, conditional upon the
candidate submitting to a job trait assessment and a pre-
empJ-oyment medicaf examination. If the results of the job
trait assessment and medicaf examination are deemed
satisfactory by Human Resources, the candidate shafl be
appointed. If the results of the job trait assessment or
medicaf examlnation are deemed unsatlsfactory by Human
Resources, the candidate shalf not be appointed.

1f the Sheriff's Department has valid, j ob-related
objections to the e1igib1llty of a candidate, the Sheriff
shall bring such to the attention of the Commisslon and
request that the Commission reconsider the certification
of the candidate.

For each candj-date the Sheriff has appointed, or for each
candidate that the Commission has reconsidered and deter-
mined to be unsatlsfactory, the chief examiner shafl
certify the names of all persons with the next highest
score on the examinatlon.

Any candidate who has been decertified from an eligrbility
fist and farled to proqress in the recruitment process at
any point may not sit again for the examination until one
year has passed from the date of the previous
examination.

The Sheriff, in appointing Deputies under this section,
shall requlre a uniform bond of not fess than $25,000.00.
The premium on the bond shal1 be pald by Kenosha County.

All Deputies under this section shafl be on probation
during the first full year next succeeding their appoint-
ment, and may be discharged with cause by the Sheriff at
any time before the termination of such probationary
period.

Except for unit members assigned a vehicfe that may be
brought home and for whom resldency in Kenosha County is
requlred, the established residency boundary for alf other
unit members is fifteen (15) miles ln any direction from
the borders of Kenosha County. Any unlt member who does
not resi-de within fifteen (15) miles of the borders of
Kenosha County within nine months of hire shall be deemed
to have resigned.

4
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B

o

10. Deputy Sheriffs appointed in
provisions of this chapter shall
behavior and efficiency and sha11
such offlce or suspended except
section.

conformity with
hofd office on

not be dismissed
as provided in

the
good
from
thi s

(4) Chief Deputy Sheriff.

(a) There is created the position of Chief Deputy Sheriff within
the Sheriffrs Department. Selection of a person to fill such a
position shafl be made on the basis of competitive examination;
and he shall have ci-vil service status in the same manner as
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other Deputy Sherlffs in the department except as otherwise set
forth herein.

(b) Publicatlon. Not.ice of the date, time, and place for examina-
tion for such promotion shaff be made in writing and posted on
the bulletin board of the Sheriffrs Department not less than 30
days prlor to the date set for such examlnation. All
interested personnel possessing the necessary qualifications
must sign thelr intent to partlcipate in such examination prior
to the date t.he notice is schedufed to be taken down.

(c) El1gibi1rty. Every candldate for the position of Chief Deputy
Sherlff shall have not less than ten (10) years of service on
the Kenosha County Sheriff's Department, the last four (4) of
which have been at a rank above that of Detective, and the
current cfassification of Lleutenant or Captain, having held
that rank for at feast one (1) year prior to the opening.
Further, candidates must possess a Bachel_or of Science degree
or a Bachelor of Arts degree from an educational program or
instltution accredited by one of the organizations recognized
by the United States Department of Education as accrediting
agencies. Candidates for promotion must provide to the Chief
Examiner proof of meeting the educationaf requirement pri-or to
signlng the examination notice for the position of Chief Deputy
Sheriff.

(d) Examlnations. The Commission shalf oversee an examinatlon
process which is to be supplled and graded by an independent
testing firm with a recognized expertise in such police and
administration examinations. Examinations may lnclude an
evafuation of such facets as education, training, capacity,
knowledge, manual dexterity, character, and physicat and
psychological fitness. Tests may be written, oral, physical
demonstratlon of skilf, job trait assessment, or an evaluation
of training and experience. Examinations may consist of one or
more tests in any combination that serves to objectively
evaluate the relative skill-s of t.he candidates.

The Commission sha1l also oversee an oraf examlnati-on to be
conducted by a panel of Police and Sheriff's Department
officials from outside Kenosha County holding a rank equal or
superior to that of Chief Deputy Sherlff. Such a panel i-s to
be mutuaffy agreed upon by the Sheriff and the Commisslon.

If the number of candidates to be interviewed does not exceed
three (3), the oral examination is waived and the three (3) or
fewer names successfully completing the balance of the
examination process shall be certified to the Sheriff.

Within fifteen (15) working days after receipt of the
examination grades, the chief examiner shall certify to
the Sheriff the names of all persons passlng the
promotional examlnation in the order of thelr finaf grade.

Within fifteen ( 15 ) working days after recelving the
certified list of eligible candidates for promotion to
Chief Deputy Sheriff, the Sheriff shalf promote a
candidate who places within the first three (3) highest
candldates from the eligibrlity 1ist, provided an opening
exist.s.

1

2

3 The certified list shall be
the date of certiflcation.

valid for one (1) year from
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(e) The Chief Deputy Sheriff shal-f hold office 1n the same manner
as other Deputy Sheriffs in the department.

(f) The Chief Deputy Sherrff shall outrank af1 other personnel of
the department except the Sheriff. In addltion to performing
other duties of Deputy Sheriff, he shall be head admj-nlstrative
officer.

(S) The duties and authorities of the Chief Deputy Sheriff shall
include, but- not be limited to, the followlng:

1

2

3

4

Act for the Sheriff in the
the Sheriff.

absence or incapacitation of

Make complaints for disciplinary purposes to the Grievance
Committee as established by the County Board against any
Deputy believed to have conducted himseff ln a manner
meriting suspension, demotion, or dismissal under t.he
rules of the department or the provisions of Civif Service
Ordlnance pertaining to the Sheriff's Department.

Perform such duties and exercise such authorities not
specifically enumerated herein which are usually performed
or exercised by an undersheriff as set forth in the
Wisconsin Statutes.

Provide continuity in 1aw enforcement as it relates to the
Sheriff's Department and provide each incoming Sheriff a
well organized department and reli-eve the Sheriff of the
details in connection with the responsibilities of the
office of Sheriff. Al1 general policy-making authority
and finaf authority shaff remain with the Sherlff; and the
Chief Deputy Sheriff, under the duties and authorities
herein set forth, will furnish the necessary continuity of
leadership and admlnistratlon so as to eliminate problems
of morafe and provide for a more efficient operation of
the department.

The Chief Deputy, or hls designee, shall be the faw
enforcement advisor to the Commlssion.

(h) The Chief Deputy Sheriff may be disciplined, suspended,
dismissed, or demoted for aIf causes specified in the Civil
Service Ordinance and the Wisconsin Statutes, and good cause
shafl also lnclude inefficiency in administrative ability.
However, good cause shall- not include the fact that the Chlef
Deputy has made complalnt against any other Deputy under the
Chief Deputy in cases where the Chief Deputy has good reason to
believe that the complaint so made is well founded, even though
such complaint is not processed or may later be proven untrue.
The procedures for discipfine contained in Section 5 of this

ordinance shal1 apply to the employee of the rank of Chief
Deputy.

(i) The salary of t.his position shafl be such as may from ti-me to
time be fixed by t.he County Board.

(5) Promotions and Appointments

(a) Publication. Notlce of the date, time, and place for examina-
tlon for such promotion shall be made in writing and posted on
the bulletin board of the Sheriff's Department not fess than 30
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days prlor to the date set for such examination. Al1 eligible
Deputy Sheriffs must sign their intent to participate in such
examination prior to the date the notice is scheduled to be
taken down.

(b) Eliglbility. A Deputy Sheriff must have at feast four (4)
years of service as a Deputy Sheriff with the Kenosha County
Sheriff's Department in order to be eligible to take any promo-
tionaf examination for the position of Sergeant or Detecti-ve.
To be eligible to take any promotional examination for the
positlon of Lieutenant., a Deputy Sheriff must have at least
five (5) years of service with the Kenosha County Sheriff's
Department and the current classification of Sergeant. For
Detectives appointed after July 1, 2003, if there are not at
least three (3) applicants from the rank of Sergeant, then
Deputy Sheriffs having at feast. five (5) years of service with
the Kenosha County Sheriff's Department and the current
classification of Detectlve may app1y. Detectives appointed
prior to July I,2003 may apply for a Lieutenant's posit.lon
provided they have at least five (5) years of service with t.he
Kenosha County Sheriff's Department and the current
classificatlon of Detectlve. To be eligible to take any
promotlonal examination for the positlon of Captain, a Deputy
Sheriff must have at feast seven (1) years of service with the
Kenosha County Sheriff's Department and the current
classification of Lleutenant. To be eligible to take any
promotionaf examination for the position of Captain, the Deputy
Sheriff must have successfully completed the probationary
period as a Lieut.enant. To be eligj-ble to take any promotionaf
examlnation for the position of Lieutenant, the Deputy Sheriff
must have successfully completed the probationary period as a
Sergeant or Detective.

Further, candidates must meet the following educationaf
requirements to be eligible to take a promotional examination:
for the position of Capt.ain, a Bachelor of Science degree or
Bachelor of Arts degree or at feast four years of service with
the Kenosha County Sheriff's department in the rank of
Lieutenant; for the positlons of Lieutenant and Sergeant, an
Associate Degree; and for the position of Detective, a minimum
of 50 fully accredited college level credlts. The required
degrees and/or credits for all promotionaf ranks addressed
above must be obtained from an educational proqram or
institutlon accredited by one of the organizations recognized
by the United States Department of Education as accrediting
agencies. Candidates for promotion must provide proof of
meetlng the educat.ional requirement prior to signing the
examination notice for t.he promotional position. An Education
Sub-Committee shalf be establlshed wlth responsibility for
approving and certifying that the degrees and/or credits
provided meet the educational requirement for the promotionaf
position. The Education Sub-Committee, which shafl report to
the Crvrl Servlce Commission, shall consist of five (5)
members, as follows:
1. Sheriff
2. Chief Deputy Sheriff
3. Chief Examiner
4. Chairman of Clvil Service Commission
5. Secretary of Civil Service Commission

(c) Examinations. The Commission sha11 select and oversee a
battery of examinations for the promotion of Deputy Sheriffs
withrn the Sheriff's Department to a rank above that of a
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Deputy Sheriff. Examinations may lnclude an evaluation of such
facets as education, training, capacity, knowledge, manual-
dexteri-ty, character, and physical and psychological fitness.
Tests may be written, ora1, physlcal demonstration of ski11, or
an evafuation of training and experience. Examinations may
conslst of one or more tests in any combination. Deputy
Sheriffs shall not be questioned in any manner regarding
matters of race, religion, political afflllation, or any other
area protected by E.E.O.C. rules.

The chief examiner shalf recommend to the Commission the
testing,/sefection procedure t-o be used for each promotional
rank in the Sheriff's Department. The Commission shalf act on
the recommendatlon of the chief examiner prior to the postlng
of any examination announcement.

Within fifteen (15) working days after receipt of the
examination grades, the Chief Examiner of the Commlssion
shalf certify to the Sheriff oL, in the absence or
incapacitation of the Sheriff, to the Chief Deputy
Sheriff, the names of all persons passing any promotional
examination in the order of their final grade.

Wlthin fifteen ( 15) worklng days after recelving the
certlfled list of ellgible candidates for promotion, the
Sheriff or Chief Deputy Sheriff shafl- promote a candidate
who places within the first three (3) hiqhest candidates
from the eligibllity 11st to the position for which the
examination is given, provided an opening exists,. unless
the Sheriff for good cause (budgetary considerations or
department reorqanization) requests that the positlon not
be filled.

1

2

3 The certified list shall be
the date of certification.

vafid for one (1) Vear from

A11 persons promoted shalf hold such position j-n an
"probationary capacity" for a period of one (1) year. At
the end of the year/ his/her continued servlce in that
rank or cfassification shall be dependent upon a
satlsfactory rating by the existing senior administ.rative
staff. If at any time during the year the "probationary
appointee" shalf be deemed not suited for the classlfica-
tj-on, the appointment may be terminated with cause by the
Sherrff and the appolntee shalf be returned to the rank
previously he1d.

Pursuant to Wisconsin Statutes, present classj-fied
personnel at the time of the enactment of thls section
sha1l be "grandfathered" to such positlon, and subject to
all provisions of this section.

(d) Voluntary Reduction in Rank. Any civif service officer ranking
higher than a Deputy Sheriff in the Sheriff's Department may
exercise departmental seniority and return to a lower rank
previously held by the officer, and upon so doing, that person
shall rellnquish his/her present rank. Any officer displaced
as a result of an officer returning to a lower rank may compete
for the opening created by such acLion provided he/she was
eligible to compete for the position prior to hls/her
displ acement.

or Other Disciplinary Provisions

5

( 6) Suspension, Dismissal,
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(a) Any member of the Sheriff's department may be suspended,
demoted, or dismlssed in accordance with Wisconsin Statutes
when charged with any of the following offenses or wlth any
violation of the Kenosha County Uniform Work Rufes or Sherj-ff's
Department Work Rules:

Commission of a crime under any law

Reporting for duty under the influence of an intoxicant,
intoxication, or the use of an intoxicating liquor or any
controffed substance whlle on duty.

1

2

l
-) Refusaf

afcohof
believe

to submit to a chemicaf test to determine drug or
content in the blood when there is reaso[ to

there has been a violation of 4.01(6) (a)2.

4

tr
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Insubordination

Neglect or derelictj-on of duty.

Wrllful neglect or disobedience of any legal order of
superior officers or legal departmental rufe.

1. Absence from duty wlthout leave

B

I

10

13

11.

LZ-

Conduct that adversely affects the morafe or efficiency of
the Sheriffrs Department.

Conduct that has a tendency to destroy public respect for
faw enforcement and/or confidence in the operations of the
Sherlff's Department.

Conduct that has a tendency to destroy, or distract from
the officer's credibility as a witness in court.

Fail-ure to maintain established levefs of performance.

Communicating information on criminaf cases outside of the
department without permission.

Making a fafse offlcial statement or entry in official
records.

14.

15.

16.

71 .

Wr11fu1 maftreatment of a prj-soner.

Sleeping while on active duty.

Uncleanl-iness in person or dress while

Destructive criticism of departmental

on actlve

orders,

duty

except in
polit.lcalthe course of a political discussion or a

campaign for a declared candidate.

18. Refusing to glve name and employee number when requested

19. Failure to report any person known to be engaged in
felonious activities.

20. Durlng the hours while on duty, engaqing in any form of
polltica1 activity calculated to favor or improve the
chance of any politj-cal party or any person seeklng or
attempting to hold polltical office; or engaging in any
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political activity when not on duty to an extent that
resufts ln impaired efficiency during working hours or
tardiness or absence from work. Any vlolation of thrs
paraqraph shall be sufficient grounds for dlsmissaf.

27. Any other act or omissj,on contrary to good order and
discipline, or constitutlng a viofation of any of the
rufes and regulatlons of the department.

zz - Failure to maintain residency within t.he boundaries of
Kenosha County.

(b) In addltron to the reasons llsted in (a) of this section, the
Sherlff and,/or Chief Deputy Sheriff shall have the right to
discipline, demote, suspend, or discharge any employee for just
cause.

1 Any supervisor may be dismissed or demoted for all causes
specifled in the Civil Service Ordinance and the Wisconsin
Statutes, and good cause shafl also incfude inefficiency
in administrative abrlity. However, good cause shall not
lnclude the fact that the supervisor has made a complaint
against any other Deputy under the supervlsor in cases
where the supervisor has good reason to believe that the
complaint so made is wefl founded, even though such
complaint is not processed or may fater be proven untrue.

Notj-ce of discipline, demotlon, suspension, or discharge
sha11 be given by personal delivery of the written com-
plalnt, 1f the employee is avallable at the Sheriff's
Department ; if, however, the employee is not at once
avaifabfe at the Sheri-ff's Department, then such report
sha1l be mailed by cert.ified maif to the employee's last
known post office address. Such notlce shall contain
information on the employee's appeal rights.

2

(c) Appeal

1. Any Deputy Sheriff who belongs 1-o a bargaining unit
covered by a collective bargaining agreement and who has
been dlsciplined under this section shal1 appeal that
discipline under the terms and conditions of the labor
agreement in force at the time of the incident.

If the Deputy Sherrff being disciplined holds the rank of
Sergeant or above and is not covered by a collective
bargaining agreement, such Deputy Sheriff may appeal such
discipline to the Grievance Committee in writing for a
formal hearing. Such appeal sha11 be made within 48 hours
exclusive of Saturdays, Sundays, and legal holidays from
the effective t.ime of receipt of notice of such discipline
by the employee or the right to appeal is waived. If
timely appeal is made, the Sheriff and/or Chief Deputy
Sherlff shall file written charges wlth t.he Grievance
Committee and the procedure shaff then folfow as set forth
herein.

Whenever the Sheriff and/or Chief Deputy Sherj-ff or a
majority of the members of the Commisslon belleves that a
Deputy Sheriff who holds the rank of Sergeant or above has
acted in a manner showing incompetence to perform the
duties of Deputy Sherlff or to have merited suspension,
demotion, or dismissal, the Sheriff or Chief Deputy

2

3
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Sherlff or the Commission shall report in writing to the
Grlevance Commlttee settlng forth specifically their
complalnt, and if the party making the complaint is the
Sheriff or the Chref Deputy Sheriff, they may suspend,
demote, or discharge the Deputy Sheriff at the time such
complaint is flled.

The Grievance Committee shalf be the Administrat.ion
Committee of the County Board.

The Grievance Committee shall, if the Deputy Sheriff who
holds the rank of Sergeant or above requests a hearing,
within five (5) days of such request, appolnt a time and
place for the hearing of the charges; the time to be
within three (3) weeks after filing of such request for a
hearing. The Committee shall notify the Sherlff and/or
Chief Deputy Sheriff or the Commission, whichever filed
t.he complaint with the Committee, and the accused of the
time and place of such hearing. If the accused Deputy
Sheriff makes no request to the Committee, the Committee
may take whatever action lt deems justlflable on the basis
of the charges filed and shaff issue an order 1n writing
as provided in sectlon 4.0f(6) (c)9 of this ordinance. If a
hearing is requested, any testimony taken shall be
recorded and transcribed. The Chairman of the Committee
sha11 issue subpoenas for the attendance of witnesses as
may be requested by the accused. Subpoenas shafl be served
in the same manner as ln a court of record.

The employee shafl have the rlght to be present at. the
hearlng of the Grievance Committee personally and by a
representative of his choice, who may be an attorney. The
employee shalf have the rlght to cross-examlne any witness
and to testify himself and present other witnesses and
evidence on his behalf. The burden of proof shafl be on
the party flling charges and requesting dlscipline and the
burden shall- be proof by a preponderance of the credibfe
evidence adduced at the hearing.

The first order of business upon convenlng the hearing
shafl be the electlon of a Chalrman and Secretary to
preslde over the hearing. The hearing will then proceed
with the case against the accused officer by the
Department Advocat.e. The accused may personally or
through his/her representative cross-examine all
witnesses. After each witness has been examined and
cross-examined, any member of the Committee may question
the witness.

At the conclusion of the departmentrs case, the accused
may present wltnesses on his/her behalf subject to cross-
examination by the Department Advocate and the Committee.
A1f evidence presented must be relevant to the charges as
specified. Prior work records shaff be admitted to be
considered in deciding the appropriateness of the penalty
recommended by the Department Advocate.

At such hearing, the Chairman of the Committee shall
maintaln order and enforce obedience, and if any person at
the hearing conducts hlmself in a disorderly manner, and
after notice from the Chairman persists therein, the
Chairman may order the person to withdraw from the
hearing, and on the personts refusal may order the Sher-

6
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iff, Chlef Deputy Sheriff, or
person lnto custody until the
that day.

other person to take
hearing is adjourned

the
for

o At the terminatj-on of the hearlng, the Committee shaff
issue an order in wrlting, including their reasons whether
or not the charge is welI-founded, and shalf take such
acLion by way of discipline, suspension, demotion, dis-
charge, or reinstatement. as it may deem proper under the
circumstances, and file same wlt.h the Secretary of the
Commission. The Committee shalf make a determination as
to the foss or reinstatement of back wages when applicable
to indivlduaf cases. The Committee shall send notice of
its determlnation to the employee afong with notice of his
appeal rights by certifred mail- or by personal- service.

The Deputy Sheriff may appeal from the order to the
Circuit Court by serving written notice thereof on the
Secretary of the Committee within ten (10) days after
noti-ce of the order of the Committee is served on him.
Wrthin five (5) days thereafter, the Committee shafl-
certify to the Cferk of Circuit Court the record of the
proceedings, including all documents, testimony, and
minutes. The actlon shall then be at issue and shall have
precedence over any other cause of a different nature
pendlng in the Court, which shafl- always be open to the
trial thereof, pursuant to Wlsconsin Statutes.

The Court sha1l, upon application of the Deputy Sheriff or
the Grievance Committee, fix a date of trlaf which shalf
not be later than flfteen (15) days after such
application, except by agreement.

The trial shall be by the Court and upon the return of the
Committee, except that the Court may require further
return of the taking and return of further evidence by the
Committee. The question to be det-ermined by the Court.
sha11 be "Upon the evidence, was the order of the
Committee reasonabf e? "

No costs shalf be aflowed elther party and the Clerk's
fees shall be paid by the County. If the order of the
Committee is reversed, the Deputy Sheriff shafl- be
reinstated and entitled to such pay as though in
continuous service. If the order of the Committee is
sustained, it shall be final- and conclusive.

10

(1 ) Generaf Provisions .

(a) The Board of Supervisors sha1l fix the number of Deputy
Sheriffs to be appolnted and the salaries to be paid, but the
number of Deputy Sheriffs shall not be less than required by
the Wisconsin Statutes.

(b) Should 1t be determined by the Board of Supervisors, at any
time, that the staff of the Sheriff's Department is too large
and that a reduction in the number of Deputy Sheriffs is
necessary, Deputy Sheriffs may and shalf be terminated to bring
about such reduction.

The Deputy Sheriff or Deputy Sheriffs so terminated shafL be
the youngest ln point of service, and shall be reappointed
without examination if the number of personnel is increased or
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any vacancy occurs
termination, provlding
this ordinance.

wit.hin two
they meet the

(2\ years after their
physical requirements of

(c) Temporary vacancies ln the department, whether a result of
sickness, leave of absence, or any other cause, sha1l be fllled
by appointment by the Sheriff of one of the three (3) persons
having the highest rating certified as eligible for a position
during the year next preceding the occurrence of the vacancy.
Temporary increase of the Sheriff's force shall- be made ln the
same manner. Such appointments shaff be subject to dismissaf
wlthout cause at the end of the term for which appointed.

(c) The Sherrff and/or Chief Deputy Sheriff shall prepare
department rufes for the general administratlon and efficient
operation of the Sheriff's Department. Such rules are the
department rules and Deputy Sheriffs shafl conduct themselves
in accordance with such.

(B) Cfassifications and Ranks

(a) The following classifications and ranks are
within the Sheriff's Department and shaff
command of the Sheriffrs Department.

presently created
be the chain of

Sherl ff

Chief Deputy Sheriff

Captains

Lieutenants

Sergeants

Detectives

DepuLy Sheriffs

(b) The duties, responsibilities, and authority of the personnel on
the Sheriff's Department shal1 incfude but not be limited Lo
the following:

1

2

3

4

5

6

't

1 Sheriff. The Sheriff is the chlef executlve officer
the Kenosha County Sheriff's Department pursuant to
constitution and laws of the State of Wisconsin.

of
the

2

3

Chief Deputy Sheriff. The
outrank all members of the
Department except the Sheriff.

Chref Deputy Sheriff shall
Kenosha County Sheriff's

4

Captains. The Captains shal1 outrank aff other members of
the Kenosha County Sherlff's Department except the Sheriff
and the Chief Deputy Sheriff. They shal1 be division
commanders wit.h al1 authorlty necessary to administer
their assigned areas of responsibility. The Captains
shall also act for the Sheriff in the absence of the
Sheriff and Chief Deputy Sheriff.

Lieutenants. The Lieutenants shaff have that authority
necessary to fulfill their responsibilrty to provide the
maximum efflclency and productivity of the personnel and
operations under their control consistent with the
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policies set forth by the Sheriff and the administrative
staff of the Sheriff's Department.

Sergeants. The Sergeants shaff supervise and controf
thelr respective shifts or divisions in order to direct
the work of the department in accordance with the policies
of the Sherlff and the administrative staff.

Sergeants shall exercise that authority necessary to
lnsure compliance with the established rufes and
regulations of the department.

Sergeants shall maintain performance records of the
personnel assigned to them, to be used as a conslderation
in making promotions or assignments, or in resolving
grievances or dlscipli-nary actions affecting department
personnel.

Detectives. Detectives sha11 conduct investlgations of
criminal offenses within Kenosha County, including but not
limited to the detectlon and arrest of criminal offenders,
the location of missing persons, the recovery of stofen
and fost property, the handling of juvenile matters, the
prevention of crime, the proper conduct of fugitive
requisition proceedings, and any other matters requiring
their attention as ordered by the commanding officers of
the Sheriff's Department.

Deputy Sheriffs. Deputy Sheriffs of the Kenosha County
Sheriff's Department shall interchangeably carry out all
lawful orders and directives issued by or on behalf of the
Sheriff.

Any member of the Sheriffrs Department may be ca1led upon
to perform the duties of another or a l-ower rank when
necessary to fulfill the missions of the Sheriffrs Depart-
ment.

(e) Temporarv Duty Assignments

(a) The Sherlff and/or Chief Deputy Sheriff may announce and
request dpplications for temporary duty assignments from the
ranks of Deputy Sheriff, Detective, Sergeant, Lleutenant, and
Captain. Selections for temporary duty assignments shalf be
made by the Sheriff and/or Chief Deputy Sherrff from among the
people filing applications and shal-f be based upon the quali-
fications of those applying.

(b) Examples of temporary duty assignments incfude, but are not
f imited t.o, the following:

Community Rel-ations Officer Acting Sergeant
Special Investigative Unit Acting Lieutenant
Process Server Acting Captain
Court Officer Act.ing Chief Deputy Sherlff
Property Officer
Drug Unit Investigator
Schoof Resource Officer

(c) Temporary duty asslgnments shall not be part of the standard
Civil Service rank/cfassification structure; however, employees
assigned to temporary duty assignments shall not forfeit their
Civif Service standing in their current rank/classification.

5

6

1
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Deputy Sherlffs assigned to temporary duty assignments may be
utilized to perform other duties as needed.

(d) Temporary duty assiqnments may be for an initial period of
twefve (12) months or l^ess duration with unflmlted renewal, and
may be terminated ai- any time or may not be renewed by the
Sheriff and/or Chief Deputy. Temporary duty assignments to the
positions of Acting Sergeant, Actinq Lieutenant, Acting
Captain, or Acting Chref Deputy Sheriff may be for a period of
twelve (12) months or less duration with no renewaf. Employees
whose temporary duty assignments have ended shafl- be returned
to their regular work assignments. All temporary duty
assignments w111 be reviewed by the Sheriff and/or Chief Deputy
Sheriff every twelve (I2) months or sooner to determine the
continued need for the assignment.

( 10 ) Rights

(a) No person in the Sheriff's Department, nor any person seeking
admisslon thereto, shalf be appointed, reduced in pay, removed,
demoted, nor in any way favored or discriminated against
because of political or religious affiliations, race/ sex, or
minorlty classification.

(b) Rights of a Deputy Sheriff in military service sha11 be
governed by applicable federal and state laws.

(c) The Board of Supervisors may repeal this chapter at any time in
conformity with Wisconsin Statutes.

(11) Standards of Efficlency

(a) The Sheriff and/or Chief Deputy Sheriff shall mai,ntaln a system
of efficiency records for Deputy Sheriffs to be based, among
other things, upon t.he quantity and quallty of the work
performed and the regularity and punctuality of attendance.

(b) The personnel records of an individual shaff be reviewed wlth
the individual upon request. at any time, and at the
convenience of the Sherlff and/or Chief Deputy Sheriff.

(I2) Leaves of Absence.

(a) Sheriff Candidates

1 If a Deputy Sheriff is the Sheriff-Elect, his tenure as a
Deputy Sheriff shall terminate upon his execut.ing and
filing the officlal- bond and oath as Sheriff unfess prior
thereto he requests, in writing, to the County Board, a
feave of absence for the period he hofds the office of
Sheriff.

The County Board sha1l grant such request

Such Deputy Sheriff shalf be reinstated with the same rank
and position that he held at the time of his written
request upon completion of duties as Sherrff. The t.ime
spent as Sherlff shafl count as tenure as though such
Deputy Sherlff had not been on such leave of absence;
provlded his tenure of the office of Sheriff is not termi-
nated for reasons of conduct unbecoming an officer, or for
improperly performing dutles as an officer of the law. If

2

3
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his tenure of the office of Sheriff is terminated for such
reason, he shall be granted a hearing in the manner
provided by the Wisconsin Statutes and shall not be
reinstated as a Deputy Sherlff un.less so ordered after
such hearing.

(b) Deputy Sheriffs with the Rank of Sergeant or Above

Request shal-1 be made in writing to the Sheriff and/or
Chief Deputy Sheriff, and shaff set forth the reasons and
desired length of time for such leave of absence.

If the Sheriff and/or Chief Deputy Sheriff approves such
request, it shafl be referred to the Administration
Committee, which Committee may recommend, approve or
disapprove.

The Administration Committee sha11 fil-e its written
approval wlth the County Board of Supervlsors for actj-on.

No leaves of absence shafl be granted so as to permit the
Deputy Sheriff to seek other employment.

The Sheriff may grant a feave of absence without further
authorlty of the County Board for fourteen (14) calendar
days or less.

(13) Duty Assignments.

(a) The duties of personnel on each shift shall be left to the
discretion of the Sheriff and/or Chief Deputy Sheriff without
regard to seniority.

(b) Any Deputy Shertff or commanding officer wishing to change
shifts temporarily, not to exceed 90 days within any twelve
(12) month period, may do so with the permission of the Sheriff
and/or Chief Deputy Sheriff. The Deputy Sheriff or commanding
officer having the greatest seniority shall move into the
vacancy left by such change, if they are agreeabfe thereto.

(c) Any Deputy Sheriff may be temporarily assigned to another shift
for periods not to exceed 120 days durlng any twelve (12) month
period. Such reassignments shall be made only Lo fr11 an
articulable need of the department or to facilitate the
fulfiflment of a demonstrabfe training need.

(d) In reducing the number of personnel in any classiflcation or
rank, the last person promoted shalf be the first person
reduced in rank, and the last person reduced in rank shafl be
the first person restored to the rank previously he1d, shoufd a
vacancy occur within two (2) years.

(e) Any person reduced in rank or classification as the resuft of a
personnel cutback shalf return to the rank or classification
held prior to his,/her last promotion.

(f) Time in grade, for the purposes of this section, shall be
defined as the length of time in rank or classification
presently held by the employee. Ti-me in grade for persons
reduced in rank or classiflcation because of a personnel
reduction shalf be computed from the date of promoti-on to the
rank now he1d, including the length of service in the hrgher
rank.

1

2
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(14 ) Wages and Erinqe Benefits

(a) Waqes and fringe benefits shalf be determined by labor negotia-
tions between the Kenosha County Deputy Sheriff's Association
and Kenosha County, and shalf be approved by the Kenosha County
Board of Supervisors.

(b) The salary and frlnge benefits of any civil service officer
holding a supervisory rank not represented by the Kenosha
County Deputy Sheriff's Association shalf be determined by the
Kenosha County Board. Such salary and fringe benefj-ts, with
the exception of unused vacation cash out
Out and/or Carry Over of Unused Vacation, Co
Agree and

( Section 15 . 5 Cash
lfectlve Bargaining
the Kenosha County

Deputy Sheriff's Association) shall not be fess than those
granted to the Kenosha County Deputy Sheriff's Association.
Unused vacation cash out shalf not be a benefit of civll
service officers not represented by the Kenosha County Deputy
Sherif f 's Association, effective December 31 , 2OIO. (n/I0/IO)

(15) Rewards Gifts and Gratuities

(a) Other than their lawful salary, or palrment for approved special
off-duty or private employment, empfoyees of ttre Sherrff's
Department sha1l not accept any gifts, gratuities, or rewards
ln money or other consideration for servlces rendered in the
line of duty to the community or to any person, business or
agency.

(b) Should any gift, gratuity, or reward come into the possession
of any employee, the employee shal,l not accept, but shall
immediately forward same to the office of the Sheriff and/or
Chief Deputy Sheriff, together with a written report explaining
afl the circumstances connected therewith. The Sheriff and/or
Chief Deputy Sheriff shal-f thereupon deposit the gift,
gratuity, or reward with the president and Treasurer of the
Deputy Sheriffrs Associatlon for deposit in their Benevofent
Fund for the benefit of a1f the members of the Kenosha Count.y
Sheriffrs Department.

(16) Coveraqe.
This clvrf service chapter shafl apply only to such Deputy Sheriffs
that. are regularly employed fufl time in the sheriff'|s Department.

(17) Interpretation.
The provisions of thls chapter are hereby decfared severable.
provisions or sections which may hereinafter be declared to
i11ega1 or unconstitutionaf shalf be declared repealed and
remainder sha1l not be affected thereby. This ordinance shaff
]1berally construed to glve fu1l effect to its terms and purposes

(18) Conflicts.
A11 ordinances or parts of ordinances in conflict with any provlsl-on
of this chapter are hereby repealed. If any valid terms of a
collective bargainlng agreement are in conflict with any of the
provisions of this ordinance, such varid coffective bargaining
agreement. shal1 control for the employees who are subject to such
aqreement.

A11
be

the
be

4.40 JAIL INMATE MAINTENANCE COSTS
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(1) The cosL per day for the maintenance of the inmates in the County
Jal] shalf be as follows:

(a) The charge for confinement of prisoners from municipallties or
towns in Kenosha County shafl be as foflows:

207L - $27
2012 - $28
2013 - $36
2074 - $44

For years 2015 and beyond, the rate will- be adjusted annually
using the CPI. (11/9/L0)

(b) The charge for Huber Law commitments shafl be $16.00 per day
plus meals provided in the County ,Jar1. Said charge shafl be
revlewed at. budget time every year. (77/19/96)

(c) The charge for confinement. of prisoners from municipalities,.counties or towns outside of Kenosha County shal1 be $50.00 per
day.

(d) The meafs served in the County .Iai1 charged to Huber
commitments shaff be as foflows:

Breakfast: $2. 00 Dinner: $3. 5O Supper: $2 .50

(e) The charge for efectronic monitorlng shal-l be $16 per day. 12/4/I4)

(2) Charges for actual confinements shalI be charged back to the
municipalitles or towns detalning such prisoners in the County Jail
and charges for Huber Law or work release commitments shall be
deducted from the earnings of the private employment of such
lnmates.

(3) Municipalities, counties and towns are responsible for the cost
medical services provided to an inmate placed upon their behalf
the Kenosha County Jail. In addit.ion, municipalities, counties
towns are sole1y responsible for any salary expenses incurred
maintaining an inmate at a hospital who was initially placed in
Kenosha County Jalf on thelr behalf.

of
in

and
1n

the

4.50 COUNTY LIABILITY FOR ACTS OF SHERIFF AND/OR NON-CIVIL SERVICE APPOINTEES
OF THE SHERIFF.

(1) Criminaf Actions Against the Sheriff.

(a) Fines. The county sha1l not assume
palment of any fines imposed upon the
any criminal actlon filed against him.

any liabrlity for
sheriff as a resuft

the
of

(b) Attorney fees, costs and disbursements. In any criminal actlon
filed against the sheriff of Kenosha County, the county shaff
pay for reasonable attorney fees and reasonable and necessary
costs and disbursements 1n the defense of the sheriff if the
action is dismissed outright or the sheriff is found innocent
in that action, and only when the criminal charges stem from
acts performed in the official course of his duties as sheriff
of Kenosha County. The county shaff pay the aforementioned
attorney fees, costs and disbursements only if wlthln ten days
of service of the complaint counsef for the sheriff glves
written notice to the Finance Committee of the Kenosha County
Board of Supervisors by delivery to the County Cferk indicating
thls method of bllling and hourly rate for his services
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(lncluding appeals) and an estimate or approximation of his
fees, costs and disbursements. In the event that the finance
commlttee deems such legal fee or rate to be unreasonable, it
may limit the county's pot.ential fiabillty for attorney fees to
a given rate by glving written notice t-o counsef for the
sheriff within sixty days after having recelved the
aforementioned notice from counsel for the sheriff. The county
shall in no event pay for any costs and disbursements arising
out of such action unless evidence ls presented to the finance
committee substantiating the indebtedness for such costs and
disbursements .

(2) Cr-vif Actions Aoainst the Sherlff

(a) Damages. Pursuant to Article VI section 4 of the Wisconsin
Constitution, the county shafl not be llable for payment of any
judgment damages incurred by the sherj-ff as a result of civil
litigation commenced against. him.

(b) Attorney fees, costs and disbursements.

In those instances in which the sheriff of Kenosha County
has obtained the benefit. of a policy of liabilrty
insurance in fulf force and effect coverlng acts or
omissions arlsing out of the scope of his employment and
has filed a copy of said insurance policy with the Kenosha
County Clerk, legaI representation of the sheriff shal1 be
by the insurer in the first instance. In the event that
the insurer refuses to provide such J-egal representation,
or in the event the sheriff has elected not to procure
such insurance, the corporation counsef's office shafl
offer to provj-de counsel to the sheriff for the purpose of
challenglng the declsion of the insurer and/or
representing the sheriff in the prlncipal cause of action
commenced against him for acts or omissions of the sheriff
arising out of the scope of his employment.

Should the sheriff decfine the offer of representation by
the corporation counsel's offlce, the county sha11 assume
no liability for legal fees incurred by the sheriff. In
the event. of representation by the corporatlon counsef's
offlce, it sha11 be understood that the sheriff retains
his ri-ght to seek outside counsel at his own expense, and
furthermore, in so representlng the sheriff, he shall hofd
harmfess the county for providing his 1egal defense. Legal
fees incurred by the sheriff 1n defending an action shal-l
only be paid by the county should the corporation
counsel's offlce refuse or be unable to defend the
sheriff. Notice of such expenses sha11 be given to the
Finance Committee as provided in secti-on (1) (b).
Reasonabfe and necessary costs and expenses (excluding
attorney fees) not covered by a policy of insurance and
incurred in the defense of civil actions commenced against
the sheriff in his official capacity shall be pald by the
county pursuant to the guideJ-ines set forth in section
895.35 of the Wisconsin Statutes regardless of
representation by the corporation counsel's office,
provided, however, that the county sha1l in no event pay
for any costs and dlsbursements arlsi-ng out of such action
unless evidence is presented to the finance committee
substantiating the indebtedness for such costs and
disbursements,

1
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( 3 ) Actlons ainst Non-Civil Service intees of the Sheriff
V s ce ntee o er ff s a defendant inff a non S

any action or speciaf proceeding and is proceeded agalnst in an
official capacity or is proceeded against as an individual because
of acts commltted while carryinq out duties as a non-civil service
appolntee of the sheriff and the jury or the court finds that the
defendant was acting within the scope of employment, the judgment as
to damages and costs entered against the non-civil service appolntee
of the sheriff in excess of any insurance applicable to the officer
or employee shall be paid by Kenosha County. Regardless of the
resufts of the litigatlon, the county, if it does not. provide lega1
counsel to the non-civif service appointee of the sheriff, shal1 pay
reasonable attorney fees and costs of defending the actlon, unless
rt is found by the court or lury that the defendant non-civil
servj-ce appointee of the sheriff did not act within the scope of
employment. Fail-ure by the non-c-ivil service appointee of the
sheriff to give notice to the sheriff of an action or special
proceeding commenced against the defendant non-civi1 service
appoint.ee of the sheriff as soon as reasonably possibfe is a bar to
recovery by the non-civil service appointee of the sheriff from the
county of reasonable attorney fees and costs of defending the
actlon. The attorney fees and expenses shafl not be recoverabfe if
the county offers the non-civif service appointee of the sheriff
1egal counsel and the offer is refused by the non-civif service
appolntee of the sheriff. If t.he non-civif service appointee of the
sheriff refuses to cooperate in the defense of the litigation, the
non-civlf servlce appointee of the sheriff is not etlgible for any
indemnification or for the provision of 1ega1 counsef by the County
under this ordlnance.
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Kenosha County
Administrative Proposal Form

Revised 01 l1'l l2OO1 (5/1 0/01 )

DISTRIBUTION
. Original Returned to Requesting Dept.

. Department attaches the Original to the Resolution to County Board

. Copy to Secretary of Oversight Committee to distribute in packets with Resolution

. Copy to Requesting Department File

Proposal Summary (attach explanation and required documents):
Resolution: To accept $4,000 of grant funds from the Wisconsin Emergency Management (Fed
97.067) - Homeland Security ALERT Bomb Explosive Breaching Training Program. The awarding
agency is not requiring a hard match for this award, therefore, no additional tax levy dollars are

Dept./Division Head Signature: Date q

Department: SHERIFF

requested to implement this grant awa

1. Proposal Overview
Division: LawEnforcement

Date: '/ -tSZDepartment Head Signature

Recommendation: Approval f| Non-Approval I

2. Department Head Review
Comments:

Finance Signature Date

Non-Approval !

3. Finance Division Review
Comments:

Recommendation: Approval

1ut".

4. Countv Executive
Comments

Executive Signature

tew

Date E*

Action: Approvalp Non-Approval n



KENOSHA COUNTY EXP

DEPT/DIVISION: SHERIFF 2022

PURPOSE OF BUDGET MODIFICATION (REQUIRED):

DOCUMENT #

BATCH #

G/L DATE

ENTRY DATE

funding from Wisconsin Emerqencv Management DMA HLS
Grant

To modifv 2022 budset to recosnizs sant
for the Bomb Exolosive Breachins

(1)
MAIN ACCOT'NT

DESCRIPTION

Grant Progam Payment

REVENUES

WI DMA-HS Program

COLUMNTOT

PREPARED

DEPARTMENT

FINANCE
(required)

TOTAL)

DArE: cla-fir-

-z-gz>
n1{'n flzs-/zz

REVISED
BUDGET

4,000

4"000

Please fill in all columns:
(1) & (2) Main Account information as required
(3) & (4) Budget change requested
(5) Original budget as adopted by the board
(6) Current budget (original budget Wpast mods.)
(7) Actual expenses to date
(8) Budget after requested modifications
(9) Balance available after transfer (col 8 - col 7).

EXPENSE TOTALS

REVENUE TOTALS

DIVISIONe

COLINTY

SEE BACK OF FORM FOR REQUIRED LEVELS OF APPROVAL FOR BUDGET MODIFICATION

EXPENSE
BALAVAIL

4,000

4-000

AFTERTRANSFER
(8) (e)

REVISED
BUDGET

4,000

4.000

(7)
ACTUAL

EXPENSES

0

0

(6)

CURRENT
BUDGET

0

0

(5)

ADOPTED
BUDGET

0

00

+
EXPENSE

BUDGET CHANGE REQUESTED

EXPENSE
DECREASE

4,000

4.000

SUB-
PROJECTPROJECT

MAIN
ACCT

s7 1 580

STJB-

DIVISION

2130

DIVISION

210

FUND

100

CURRENT
BUDGET

0

0

REVENUE
INCREASE

ADOPTED
BUDGET

04,000

REVENUE
DECREASE (+)

00

SUB-
PROJECTPROJECT

MAIN
ACCT

442605

SUB-
DIVISION

2130

DIVISION

210

FUND

100



KENOSHA COUNTY
BOARD OF SUPERVISORS

RESOLUTION NO.

Subject: 2022 Grant Award (FY'211- Homeland Security - Wisconsin Emergency
Ma menU HS ALERT BOMB Ex Breachin Train

WHEREAS, the Kenosha County Sheriffs Department, as the Age charge of the Kenosha
County Sheriff's Bomb Squad, has been awarded $4,000 from the State of Wisconsin Emergency
Management through the Homeland Security-WEM/HS Alert Bomb Explosive Breaching Training 2022
program covers registration and travel costs for Tactical Explosive Breacher Certification in Will county, lL,
and

WHEREAS, the Kenosha County Sheriff's Department Bomb Squad is a regional response team
that responds to and processes Hazardous Device lncidents in Kenosha County and the Southeast
Wisconsin Region, and

WHEREAS, the training will cover charge calculation, charge construction, target analysis, proper
deployment, tacticalconsiderations, and issues pertaining to liability, and

WHEREAS, the awarding agency is not requiring a hard match for this award, therefore, no
additional tax levy dollars are requested to implement this grant award, and

WHEREAS, the project funding period for this grant begins April 5, 2022 and expires August 31,
2022

NOW, THEREFORE BE lT RESOLVED, that the Kenosha County Board of Supervisors accept
this grant and approve the revenue and expenditure budget modifications, to the 2022 budget, as per the
budget modification form, which is incorporated herein by reference, and

BE lT FURTHER RESOLVED, that any unobligated grant funds remaining available at year end
be hereby authorized for carryover to subsequent years until such time as the grant funds are expended in
accord with the grant requirements.

Note: This resolution requires no funds from the general fund. lt increases revenues by $4,000 and
increases expenditures by $4,000.

2nd Correction tr Resubmitted tr
Date Resubmitted

Note Attached tr
signature

q4zn

Ori inal E Corrected E
Date Submitted

Submitted By:Judiciary & Law
Enforcement Gommittee &
F i nance/Adm i n istration Gommittee

Fiscal Note Attached X

Prepared By: Lt. Steven T. Beranis,
Lieutenant of Detentions
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Ori inal EI Corrected n
Date Submitted

Submitted By:Judiciary & Law
Enforcement Gommittee &
Finance/Adm i n istration Committee

Subject: 2022 Grant Award (FY'21)- Homeland Security - Wisconsin Emergency
Ma HS ALERT BOMB Breachin Trainin

Respectfully Subm itted,
JUDICIARY AND LAW ENFORCEMENT COMMITTEE

AyC No Abstain

!ntr
Excused

n
Supervisor Zach Rodriguez, Chair

Supervisor Brian Bashaw, Vice Chair

Supervisor Erin Decker

Supervisor Mark Nordigian

Supervisor Laura Belsky

Supervisor John Franco

nn
Supervisor Jeff Wamboldt

FINANCE/ADMINISTRATION COMMITTEE

Aye No Abstain

nn!
Excused

!
Supervisor Terry Rose, Chair

Supervisor Dave Geertsen, Vice Chair

Supervisor John Poole.

2nd Correction tr Resubmitted tr
Date Resubmitted

Supervisor Erin Decker

2
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nn n

n

Supervisor Tim Stocker

Supervisor Brian Bashaw

Supervisor Bill Grady
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State of Wisconsin
Tony Evets, Governot

Dep atment of Military Affairs
Paul E. Knapp, General

Offi.ce of theAdiutant General
2400 Vright Sreet . P.O. Box 14587 .Madison, WI53?08-05S2

FY'?I HOMILAFID SECURITY PROGRAM GRANT AWARI)
Homeland securlty - wEM/Irs ALERT Bomb Explosive Breaching Training

2021-HSW-02B.12797

The Department of Military Affairs (DMA), hereby awards to Kenosha County, (hereinafter referred to as the
Recipientl, the amotnt of $4,000 for programs or projects pursuant to the federal Homeland Security Grant
Program.

This grant may be used until October 31r 2022 for the programs consistent with the budget and general
conditions in Attachment A, subject to any limitations or conditions set forth in Attachments B and/or C, if included.

The Recipient shall administer the programs or projects for which this grant is awarded in accordance with the
applicable rules, regulations, and conditions of the Department of Military Affairs. The submitted application is
hereby incorporated as reference into this award.

Thb grant shall become ffictive, and funds may be obligated (unless otherwise specilied in Attachments A and/or
B) when the Recipient signs and returns one copy of this g,'ant award to the Deparlment of Military Affairs.

PAUL E. KNAPP
Major General

Wisconsin National Guard
The Adjutaat General

BY:

4/5t2A22

GREG ENGLE
Acting Administrator

Wisconsin Emergenoy Management

Date

The Recipient, Kenosha County, hereby signifies its acceptance of the above-described grant on the terms and
conditions set forth above or incorporated by refcrcnce therein.

RECIPIENT: KenOshacounty

BY:

NAME:

TITLE:

David G. Beth

SheriffLI
Date

L



DEPARTMENT OF MILITARY AF'FAIRS
ATTACHMENT A

APPROVED FY'2l HOMELAND SECURITY GRANT PROGRAM BUDGET

Recipient: Kenosha County

Project Title: Homeland Security - WEM/IIS ALERT Bomb Explosive CFDA#q7.067

p-rgaclqi4g tlajgin3-
Grant Period: From lryril13,2022
Grant Number: 2021 -HSW-(l2R-12791

To October 31.2022

Personnel
Employee Benefits
Travel (Including Training)
Equipment

Supplies & Operating Expenses

Consultants
Other
Indirect

FEDERAL TOTAL
I,OCALCASHMATCH

TOTAL APPROVED RTIT}GET

APPROVf,D BUDGET

$4.000.00

$4,000.00

Federal & Match

$4,000.00

$4,000.00

AWARD GENERAL CONDITIONS

L Federal funds cannot be used to supplant local funds; they must increase the amount offimds that would otherwise be available fronr
local resources.

2, To be allowablc under a grant program, costs must be paid or obligated (purchase order issued) for services provided during the grant
period. Ifobligated by the ond ofthe grant period, payment nusl be made within 30 days ofthe grant period ending date.

3. Grant funds will be disbuned upon DMA receipt of copies of detailed receipts/invoices, proof of payment and a

Reimbursement Request Form. The Reimbursement Request form may be found at: ltltps;l/dnu.rvigoviDMAr.r}jglr{Il1ttlLllbdlrllr;
tools

4. Recipients and subrecipients shall use their own procurement procedures and regulations, provided that the procuremont conforms to
applicable F-ederal law and the standards identified in the Procurement Standards Sections of 2 C.F.R. $$ 2A038-326.

5. Reimbursement for havel (i.e. milcage, meals, and lodging) must represent actual costs incuned and is limited to applicable state rates
and timeframes. DMA Grants staffare available to answer questions before costs are incurred,

6. All income generated as a direct result of a grant-funded project shall be deemed program income, Program income must be used for
the purpose and under lhe condilions applicable to the award. Program inoome should be used as eamed and must be expended
within the grant performance period. All program income nrust be repcrted to DMA in the Fiscal Report submitted in Egrants with
supporting documentation attached.

7. The reoipient agtees that all pubtications created with trnding under this grant shall prominently contain the following statement:
"This document was prepared under a grant from the U.S. Deparfment of Homeland Secruity."

8. The recipient agrees thal when practicable, any equipment purchased with grant funding shall be prominently marked as follows:
"Purchased with funds provided by the U.S. Department of Homeland Security."

9. To be eligible to receive Federal preparedness frrnding assistance, applicants must meet NIMS compliance requirements. Information
on achieving compliance is available through Wisconsin Emergency Management at !rltls:1/tlrrrl.rvi.irqyll)MA4ycnr

10. The recipient agrees that all allocations and use of funds under this grant will be in accordance rvith the Federal Fiscal Year (FY)
2020 Ilomeland Security Crant Program (HSGP) Notice of Funding Opportunity.

1 l. The recipient and any sub-recipients must comply with the Grant Announcement used to announce the funding opportunity.
i2, The recipient and any sub-recipients must comply with the Grant Awnrd Documents
13, The recipient and any sub-recipients must cooperate with the Homcland Security compliance Monitors. ru- INII'IAL IIERE



DEPARTMENT OF MILITARY AFFAIRS
ATTACHMENT B

Award Special Conditions

l. Reimbursement for Travel and Training expenses must represent actual costs and contingent
upon submission of an agenda and receipts to support each expense including fuel, meals,
registration and hotels. Hotel receiptsifolios must include the name of the person(s) occupying
that room. Travel costs are reimbursed within current state rates and uniform travel guidelines
as listed in the Notice of Funding Opportunity. The Grants Specialist is available to answer
questions before costs are incurred.

2. Grant modification must be approved by Wisconsin Emergency Management (WEM) in order
to be considered, The applicant must be current with WEM Fiscal and Program Reports in
Egrants for modification to be consideration, Grant modifications will not be granted unless
applicant provides a compelling reason.

3. Verification Required Reimbursement of costs will be contingent on submission of a certificate,
email or other document demonstrating completion of the coruse. Upload the correct roster into
Egrants in the program report. Each roster must only contain one course.

4. Agencies are required to register all personnel fiom their agency attending the course.

5. SAM.gov Requirement - Pursuant to 2 CFR P^rt25.200, the applicant must be registered in the
System for Award Management (SAM.gov) prior to applying for federal funds and they must
certify that they will maintain an active SAM registration at all times during which it has an
active federal award.

UINITIAL IIERE



WISCONSIN DEPARTMENT OF MILITARY AFFAIRS
ATTACHMENT C

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting bruden for this collection ofinformation is estimated to average l5 mirrutes per response, including tirne for reviewing
instructions, searching existing data sourc€s, gathering and maintaining lhe data needed, and conrpleting and reviewing the collection of
inlormation. Scndcommcntsrcgardingthcburdenestinrateoranyotheraspectof,thiscolleclionofinformation,includingsuggcstions
for reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT
AND BUDGET. SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

Note: Certain of these assurances may not be applicable to your p(oject or program. If you have questions, please contact the awarding
agency. Further, certain Federal awarding agencies nray require applicants to certify to addilional assurances. Ifsuch is the case,
you will be notified,

As the duly authorized representative ofthe applicant I certifu that thc applicant:

l. I{as thc lcgal authority to appty for Federal assistancc and thc
instilulional, managerial md financial capability (including fi.nds
sufficisnt lo pay thc non-Federal share ofproject cost) to ensure proper
plalnirrg, rralagcmcnt and completion of the projecf described in lhis
appl ication.

2, Will givc thc awarding agency, the Comptroller General of the United
Slates and, if appropriale, the Statc, through any aulhorized
representative, access to and the right to cxaminc all rccords, books,
papcrs, or documents related to the award; and lvill establish a proper 7.
accountilg system in accordance with generally acccpted accounting
standards or agency direclives.

3, Wilt esfablish salegrnrds to prohibit employccs irom using theirpositions
for a purpose lhat constitutes or presents the appearance of pcrsonal or
organizational cor:fl ict of interesf , or personal gain.

4. Will initiate and complete the work rvithin the applicable limo liame after
receipt olappmval ofthe awarding agency.

5. Will conrply rvith the Intergovemmental Personnel Act oi 1970 (42 U.S.C.
$54728-4763) rclaling to prescribcd standards for merit systems for
programs funded uuder one ol fhe 19 stahrtes or regulnlions speciiied in
Appendix A of OPM's Standards for n Merit System ol Persontel
Administration (5 C.F.R. 900, Subpart F)

6. Will comply rvith all Federal statutes relating to nondiscrimination. These
includc br* are not limited to: (a) Title VI of the Civil Righrs Act of 1964
(P.L" 88-352) rvhich prohibits discrirnination on thc basis oiracc, color or
national origin; (b) Title IX of the Education Amendmcnts of 1972, as

amended (20 U.S.C. $$1681- 1681, and 1685-1686), rvhich prohibits
discrirnination ou the trasis ofsex; (c) Scclion 504 ofthe Rclrabililation Act
of 1971, as amended (29 U.S.C. $794), which prohibils discriminatjon on
thc basis ofhandicaps: (d) the Agc Discrlnilation Ac!of I 9?5, as amcndcd
(42 U.S.C. $$6101-6107), which prohibits discrimination on the basis ol
agc; {c) thc Drug Abusc Olficc aud Treatncnt Act of 1972 (?.L. 92 255),
as anrended, relating to nondiscrinrination on the basis ofdrug abuse; (I)
the Comprohensiv€ Alcohol Abuse and Aicoholism Prevention, Trcatntent
and Rehabilitation Act of 1970 (P,L. 9l-616), as amended, relafing to
nondiscrimination on lhc basis of alcohol abusc or alcoholism; (g) $$523
and 527 ofthe Pnblic Health Service Act of 19t2 (42 U.S.C. $$290 dd-3
and 290

ee- 3), as amendcd, relating to contidentiality of alcohol and drug
abuse patient records; (h) Title VIII ofthe Civil Rights Act of 1968
(42 U.S.C. $$3601 et seq.), as amended, relating to nondiscrimhation
in the sale, rental or financing of housing; (i) any olher
nondiscrjruination provisions in the spccific statute(s) undcr which
application for Federal assistance is being made; and, (i) the
requircments of any olher nondiscrimination statule(s) which may
apply to the application;

Will compiy, or has already complied, with the requirements ofTiales
iI and III of the Unifom Rclocation Assistancc and Real Propcrty
Acquisition Policies Acr of I 970 (P.L. 91 -646) which provide lor fair
and cquitable trcatmcnt of pcrsous displaccd or whosc property is
acquired as a result of Federal or federally-assisted programs. These
requirements apply to all .intcrests in rcal properly acquircd lbr
prcject purposes regardloss ofFedcral parlicipatior in purchases.

8, Will comply, as applicable, with provisions of the Hatch Act (5
U.S.C. $$1501-15A8 zil 7324-7328) which lindt the political
activiligs of employces whose principal employment activities are
lhnded in whole or in part with ltedeml funds.

Will comply, as applicable, with lhe provisions of the Davis- Bacol
Act (40 U.S.C. $$276a to 276a-7), the Copeland Ae1(40 U.S.C.

:S276c and 18 U.S.C. $874). and the Conkact Work Hours and
Salety Slandards Act (40 LI.S.C. $$327- 333), regarding labor
standards for ledetally-assisted construclion subagregments

10. Will comply, if applicable, with flood insurance pwchase
requirements of Section I 02(a) ofthe Flood Disaster Protcction Act
of 1973 (P.L. 93-234) which requires recipients in a special llood
hazard ar€a 10 participate in the program and to puchase {Iood
insurance iflhe total cost ofinsurable construction and ar'quisition is

$10,000 or more,

1 l, Will comply with environmental standards which may be prescribed
pursuant to the following: (a) ilstirution ofenvironmental quality
control measures under the National Environmental Policy Act of
1969 (P.L. 9 l-190) and Executive Order (EO) I l5 la; 6)
notifioation ofviolaling lacilities pursuant to EO 1 1738; (c)
protection ofwellands pursuant to EO 1 1990; (d) evalLration offlood
hzzards in

9



floodplains in accordancc with EO 11988; (e) assmuce of projcct
consistency with the approved State maragement prognm developed
under lhe Coastal Zone Management Act of 1972 (16 U,S.C. S$1451 ei
seq.); (0 conformity of Federal acaions to Stale (Clean Air)
Implemeilation Plans under Section 176(c) ofthe Clean Air Act of 1955,

as amended (42 U.S.C. $$7401 el seq); (g) protection ofnnderground
sources of drinking water under the Safe Drinking Water Act of I 974, as

amended (P.L. 93-523); and, (h) proteetion of endangered species llnder
the Endmgered Species Acl of 1973, as amended (P.L. 93- 205).

12. Win conply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C.

$$1271 et seq.) rclated to prol€cling components or potential components
ofthe national wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance with Section 106
of the National Historic Preseruation Act of 1966, as amended (16 II.S.C.
$470), EO I 1593 (identification and protection ofhistoric properties), and
the Arclracological and llisloric Prcsc|atioD Act of 1974 (16 U.S.C.

$$469a-l et scq.).

14. Will comply with P.L. 93-348 regarding the protection of human subjec{s
involved in research, development, and related activities supported by this
sward ofassistance

OMB Approval No, 4040-0007 Standard Form 4248

15. Will comply with the Laboratory Arinral Welf'are Act of 1966 (P.L.
89-544, as amended, 7 U,S.C, $$2 I 3 I et seq.) pertaining lo the care,
handling, and trsalment ofwarm blooded anrmals lrold for reseorch,
leaching, or other activities snpported by this award ofassistance.

16. Will comply with the Lead-Based Paint Poisoning Prevention Acl
(42 U.S,C. $$4801 et seq.) which prohibils the use of lead-based
paint in conslruction or rehabilitation of residence stnlchtres

17. Will cause to be performed lhe required financial and compliance
audits in accordance with the Single Audit Act Amcndments of 1996
and OMB Circular No. A-133, "Audits of States, Locsl Govemments.
and Non-Profi t Organizalions. "

18. Will comply with all applicable requirements of all olher Federal
laws, executive orders, regulations, and policies governing this
program.

19. Wilt comply with the requirements of Section 106(9) of the Trafficking
Victims Protection Act (TVPA) of 2000, as amended (22 U.S.C,
7104) which prohibits grmt award recipients or a sub-recipicnt Aom
(l) Engaging in severe forms of trafficking in persons during the
pcriod oftime that the award is in effect (2) Procuring a comrnercial
sexactduring lhe periodoftime that the award is in effect or (3) Ushrg
forced labor in the performance ofthe awarrd or subawards under the
award

Authorized for Local Reproduction

SIGNATURE CERTIFYING OFFICIAL TITLE

Sheriff

APPLICANT ORGANIZATION

Kenosha County

DATE SUBMITTED
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Recipieni:

Project Title:

Kenosha Countv Grant No 202I-HSW-028-12797

Homeland Security - WEIWHS ALERT Bomb Explosive Breachins Trainins

The following regulations and obligations (referenced below) apply to your grant award.

PROGRESS REPORTS must be submitted on a scheduled basis into the Egrants system. Narrative reports
on the status ofyour project are due on;

Quarterly Quarterly lr'inal
7nu2a22 M/12/2022 t1t30t2022

ACKNOWLEDGEMENT NOTICE

Date: March2022

Quarterly Reports due A4lQ include January, Febnrary and March program activity.
Quarterly Reports due A7/12 include April, May and June program activity.
Quarterly Reports due 10/12 include July, August and Septenberprogram activity,
Quarterly Reports due 0l/12 include October, November and December program activity

Reimbursements and grant modificstions will be held if there are late program reports.

PROGRESS
REPORTS NOTE:

HNANCIAL REPORTS must be submitted on a scheduled basis into the Egrants system. The Egrants job aid
"Submitting a Fiscal Report" may be found at https;#dnra.rvi.ggrv/DM&ru'cd$a$t$lgghrilLtg0.l$ Financial reports
on the status of you.r project are due in Egrants on:

tr'inal

lU30/2022

INVENTORY REPORT should reflect final inventory in your records. All equipment purchases must be
received, paid for, installed, and deployed before submitting report. Report is due in Egrants on or before:

Cornplote and retum aW-9 Taxpayer ldentiJication Number f/erification Fonn (enclosed).

OTHER:

ACKNOWLEDGEMENT

The materials referenced above were received and reviewed by the appropriate members of this
organlzatian I also acknowledge receipt of the Grant Award and any attached Special Conditions,
I understand that this grant is awarded subject to our compliance with all Conditions, Regulations,
and Obligations described in the materials.

\ /lt lt^z^ LT
Date Steven

, Project Director



Agreement Articles for Federal Fiscal Year 2022 Homeland Security Awards

Article I - Summnry Description of Award
Thc purposc of tbc FY 2021 HSGP is to support state and local eflbrts to prevent terRrrism and other catastrophic events and to prepare the Nation
for the threats and hazards that pose the greatest risk to the security of the United Stales. The HSGP provides fuirding to implement investments that
build, sustain, and deliver the 32 core capabilities essential to achieving the National Preparedness Goal of a secure and resilient Nation. Among the
five basic homeland security missions noted in the DHS Quadrelnial Homeland Security Review, HSGP supports the goal to Strengthen National
Preparedness and Resilience. The building, sustainment, and delivery ofthese core capabilities are not exclusive 1o any single level ofgovemment,
organization, or communify, but rather, requke the combined effort of the whole community. This HSCP award consists of State llorneland Security
Program (SI{SP) lltnding in the amount of$4,602,500. This grant program fiurds a range of activities, including planning, organization, equipment
purchase, training, exercises, and management and administration across all corc capabilitics and mission areas.

Article II - Limited English Proliciency (Civil Rights Acr of 1964, Title VI)
Recipients must conrply with Title VI of the Civil Rights Act of 1964, (42 U.S,C. section 2000d et seq.) prohibiti<rn against discriminarion on the
basis ofnational origin, which requires tlrat recipients of federal financial assistance take reasonable steps to provide meaningful access to persons
rvith limited English proficiency (LEP) to thsir programs and services. For additional assistancc and information regarding language access
obligations, please refer to the DHS Recipient Guidance: https://www.dhs.govlguidance- publishcd-hclp-dcpartmcnt supportcd-organizations-
provide-meaningfu!access-peoplelimited and additional resources on hllp:llrvrvry.lcn.$cr..

Article III - Universal Identifier and System of Award Management
Recipients are required to comply with the requirements set forth in the govemment-wide furancial assistance award term regarding the System for
Award Management and Universal Identifier Requirements located at 2 C.F.R. Part 25, Appendix A, the full text of which is incorporated here by
reference.

Article IV - Americans with Disabilities Act of 1990
Recipients rnusl comply with the requirements of Titles I, II, and III of the Americans with Disabilities Act, Pub. L. No. 101-336 (1990) (codihed as

amended at 42 U.S.C. sections l2l0l- 12213), which prohibits recipienls from discriminating on the basis ofdisabilify irr the operation ofpublic
cntitics, public and privatc transportation systems, places ofpublic accommodation, and certain testing entities.

Article V - SAFECOM
Recipients receiving fEderal financial assistauce awards made under programs that provide emergency communication equipment and its related
activities must comply with the SAFECOM Guidance for Enrergency Comnrunication Grants, including provisions on technical standards that ensure
and cnhance interoperable communications,

Article VI - Rehabilitafion Act of 1973
Recipients must comply with the requirements of Section 504 of the Rehabilitation Act of 1973, Pub. L. 93-1 l2 ( 1973), (codified as amended at 29
U.S.C. section 794,) which provides that no otherwise qualified handicapped individuals in the United States will, soiely by reason ofthe handicap,
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving federal
financial assistance.

Articlc VII - National f,nvironmcntal Policy Act
Recipients must comply with the requircmcnts of the National Environmental Policy Act oi 1969 (NEPA), Pub. L. 91-190 (1970) (codified as

amended at 42 U.S.C. section 4321 et seq.) and the Council on Environmental Quality (CEQ) Regulations for Implementing the Procedural
Provisions ofNEPA, which require recipients to use all practicable means within their authority, and consistent with other esseutial considerations of
national policy, to create and maintain conditions under which people and nature can exist in productive harmony and fulfill the social, economic,
and othcrnccds ofprcscnt and futurc gcneratiols ofAmcricans.

Article VIII - Acknowledgement of Federnl Funding from DHS
Recipients must acknowledge their use of federal funding when issuing statements, press releases, requests for proposal, bid invitations, and other
documents describing projects or programs funded in whole or in pa.t tvith federal funds.

Article IX - USA PATRIOT Act of 2001
Recipients must comply with requirements of Section 817 of the Uniting and Strenglhening America by Providing Appropriate Tools Required to
Intercept and Obstruct Terrorism Act of 2001 (USA PATRIOT Act), Pub. L. No. 107-56, which amends l8 U.S.C. sections 175-175c.

Article X - Age Discrinination Act of 1975
Recipients rnust compiy wittr the requirements of the Age Discrimination Act of 1975, Pub. L. No. 94-135 (1975) (codified as arnended at Title 42,
U.S. Code, section 6101 et seq.), which prohibits discriminalion on the basis ofage in any program or activity receiving federal financial assistarrce.

Article Xf - Civil Rights Act of 1964 - Title VI
Recipients must comply with the requirements of Title VI of the Civil Rights Act of 1964 (codified as ameuded at 42 U,S,C, section 2000d et seq.).
which provides that no person in the United States will, on the grounds ofrace, color, otnational origin, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any program or activity receiving federal financial assistance. DIIS implemeuting regulations
tbr the Act are tbund at 6 C.F.R, Part 21 ard 44 C.F.R, Part 7.



Article XII - Applicability of DHS Standard Terms and Conditions to Tribes
The DHS Standard Terms and Conditions are a restatenrent of general requirements imposed upon recipients and flow down lo subrecipients as a
matter of law, regulation, or executive order. Ifthe requirement does not apply to lndian tribes or there is a federal law or regulalion exernpting its
application to Indian tribes, then the acceptance by Tribes of, or acquiescence to, DHS Standard Terms and Conditions does not change or alter its
inapplicability to an Indian tribe. The execution of grant documents is not intcndcd to change, alter, amcnd, or impose additional liability or
responsibility upon the Tribe where it does not already exist. '

Article XIil - Notice of Funding Opportunity Requirements
All the instructions, guidance, limitations, and other conditions set tbrth in thc Notice of Funding Opportwity (IIOFO) lbr this program are
incorporatcd hcrc by rcfcrcncc in thc award tcrms and conditions. All recipients must comply with any sueh requirements set forth in the program
NOFO.

Article XtV - Trafficking Victims Protection Act of 2000 (TVPA)
Recipients must cornply with the requirenrents of the government-wide financial assistarrce award term which irnplements Section I 06(9) of the
Traflicking Victims Protection Act of 2000 (TVPA), codified as arnended at 22 U.S.C. seclion 7104. The award term is located at 2 C.F.R. section
I 75. I 5, the ftrll text of which is incorporated here by reference.

Article XV - Acceptance of Post Award Changes
In the event FEMA determines that changes are necessary lo the award document after an award has been made, including changes to period of
performance or temls and conditions, recipients will be notified of the changes in writing. Once notification has been made, any subsequent request
for fi.uids will indicate recipient acceptance of the changes to the award. Please call lhe FEMA"IGMD Call Center at (866) 927 -5646 or via e-mail to
ASK-GMD@fcma.dhs,gov if you havc any qucstions.

Article XVI - Non-Supplanting Requirement
Recipients receiving ibderal financial assistancg awards made under programs that prohibit supplanting by law must ensure that federal fiurds do not
replace (supplant) funds that have been budgeted for the same purpose through non-federal sources.

Article XVII - Drug-tr'ree Workplace Regulations
Recipients ntust comply with drug-free workplace requirements in Subpart B (or Subpart C, if the recipient is an individual) of 2 C.F.R. Part 3001,
which adopts the Govemment-wide implementation (2 C.F.R. Part 182) of Sec. 5152-5 158 of the Drug-Free Workplace Act of 1988 (41 U.S.C.
sections 8101-8106).

Article XVIII - Federal Leadership on Reducing Text Me$saging whilc Driving
Rccipients arc cncouragcd to adopt and cnforce policics that bar tcxt mcssaging whilc driving as dcscritrcd il E.O. 135 13, including conducting
initiatives described in Seotion 3(a) of the Order when on official govemmenl business or when performing any work lbr or on behalf of the federal
govcmment,

Article XIX - Environmenfal Planning and Historic Preservatiotr (EHP) Revicw
DI{S/FEMA funded activities that may require an EFIP review are subject to the FEMA Environmental Planning and Historic Preservation (EFIP)
review process. This review does nol address all federal, state, aud local requirernenls. Acceptance offederal funding requires recipicnt to comply
withallfederal,state,andlocallaws. DHS/FEMAisrequiredtoconsiderthepotentialimpactstonaturalandculfuralrcsourcesofallprojects
funded by DHS/ FEMA grant funds, through its EHP Review process, as mandaled by the National Environnental Policy Act; National Historic
Preserva{ion Acl of 1966, as anlended; Nalional Flood Insurance Program regulations; and, any other applicable laws and Execulive Orders. To
access the FEMA EHP screening form and instructions, go to the DHS/FEMA website at:
httpsl/www.fema.gov/media-librarylassets/documents/90195. In order to initiate EHP review of your project(s), you must complete all relevant
scctions of this lorm and submit it to the Crant Programs Directorate (GPD) along with all other pertincnt projcct informalion. Thc E]IP rcvicw
process must be completed before funds are releascd lo carry out the proposed project; otherwiss, DHS/}EMA may not be able to fund thc project
due to nonoompliance with EHP laws, executive order, regulations, and policies. If ground disturbing activities ocorr during construction, applicant
will monitor ground disturbauce, ald if any potential archeological resources are discovered, applicant will immediately cease work in that area and
notiry the pass-through entity, if applicable, and DHSIFEMA,

Arficlc XX - DHS Specific Acknowledgements and Assurances
All recipients, subrecipicnts, succcssors, transferees, and assignccs must acknowlcdgc and agree to comply with applicable provisions governing
DHS access to records, accounts, documenls, information, facilities, and staff.
L Recipients must cooperats with any compliance reviews or compliance invcstigations conducted by DHS.
2. Recipients must give DHS access to, and the right to examine and copy, records, accounts, and other documents and sources of jnformation related
to the federal financial assistance arvard and pernrit access to facilities, personnel, and other individuals and infonnation as may be necessary, as

required by DHS legulations and other applicable laws or program guidance.
3- Recipients must submit timely, complete, and accurate rcports to the appropriate DHS officials and maintain apprcpriate baclcrp documenlation to
support the roports.
4. Recipients must comply with all other special reporting, data collection, and evaluation reqnirements, as prescribed by law or detailed in program
guidance.
5. Rccipients of federal linancial assistance frorn DHS must complete the DIIS Civil Rights Evaluation Tool within thirfy (30) days of receipt of the
Notice of Award or, for State Administrative Agencies, thirty (30) days from receipt of the DHS Civil Rights Evaluation Tool *om DHS or its
awarding component agency. After the initial submission for thc first award undcr which this tcrm applics, rccipicnts arc rcquired to provide this
informalion once every two (2) years if they have an active award, not every time an award is made. Recipients should submit the completed tool,
including supporting malerials, to CivilRighlsEvaluation@hq.dhs.gov. This tool clarilies the civil rights obligations and related reporting
requirements contained in the DHS Standard Terrns and Conditions. Subrccipients are not required to complete and subrnit lhis tool to DHS. The
evaluation tool can be found at lrfips://www.dhs.govlpublication/dhs-civil-rights-evaluation-tool.



The DHS Ofl{ice for Civil fughts and Civil Liberties will consider, in its discretion, granting an extension if the recipient identifies steps and a
timeline for completing the tool. Recipients should request extensions by enrailing the request to CivilRightsEvaluation@hq.dhs,gov prior to
cxpiration of the 3O-day deadline.

Article XXI - Bcst Practices for Collection and Use of Personally Identifiable Information
Recipients who collect personally identifiable information (PII) are required to have a publicly available privacy policy that describes standards on
the usage and rnaintenance ofthe PII they collect. DFIS defines PII as any information that permits the identity of an individual to be directly or
indirectly inferred, including any inlbrmation that is linked or linkable to that individual. Recipients may also find the DHS Privacy Impact
Assessments:

Privacy Guidance at http://www.dhs.gov/xlibrary/assets/privacy/privacy3ia_guidance_june2010.pdf and Privacy Template at
https://www.dhs.gov/sites/defaulVfiles/publications/privacylia_template 2017.pdf as uselul resources respectively.

Article XXIII - Debarment and Suspension
Recipients are subject to the non-procurement debarment and suspension regulations implementing Executive Orders (E.O.) 12549 and 12689, which
are at 2 C.F.R. Part 180 as adopted by DHS at 2 C.F.R. Part 3000. These regulations restricl federal {inancial assistance awards, subawards, and
contracts with certain parties that are debared, suspended, or otherwise excluded from or ineligible for participation in federal assistance programs or
activilies.

Article XXIV - Activities Conducted A.broad
Recipients must ensure that project activities carried on outside the United States are coordinated as necessary with appropriate govemment
authorities and that appropriate licenses, permits, or approvals are obtained.

Article XXV - Energy Policy aud Conservation Act
Recipienk must comply with the requirements of the Energy Policy and Conservation Act, Pub. L.94- 163 (19?5) (codified as amended at 42 U.S.C.
seclion 620 1 et seq.), which corriain policies relating to energy efficiency that are defined in the state energy consewation plan issued in compliance
with this Acl.

Article XXVI - Procurement of Recoyered Materirls
States, political subdivisions olstales, and lheir contractors must cornply with Section 6002 olthe Solid Wastc Disposal Act, Pub. L. 89-272 (.1965),

(codified as amcnded by the Resorrce Conservation and Recovery Act, 42 U.S.C. section 6962.) The requiremcrrts ofSection 6002 include procwing
only items desig-nated in guidelines of the Environmental Protection Agency (EPA) at 40 C.F.R. Part247 that contain the highest percentage of
recovered materials practicable, consistcnt with maintaining a satisfactory level of competition.

Arlicle XXVII - Homeland Security Grant Program Performance Goal
ln addition to the Biarurual Strategy Implementation Report (BSIR) submission requirements outlined in the Preparedness Grants Manual, recipients
must demonstrate how the grantfunded project addressed the core capability gap associated with this project and identified ia the Tfueat and l{azard
Identification and Risk Anatysis (flIIRA) or Stakeholder Preparedness Review (SPR) or sustains existing capabilities as applicable. 'fhe capability
gap reducfion must be addressed in the Project Description of the BSIR fbr each project.

Article XXIX - Prior Approval for Modilication of Approved Budget
Bclore rnaking any change to fhe FEMA approved budget for this award, you must request prior writlen approval from FEMA where required by 2
C-F.R. section 200.308. FEMA is also utilizing its discretion to inrpose an additional restriction under 2 C,F.R. scction 200.308(f) regarding the
transfer of funds among direct cost categories, programs, functions, or activities. Therefore, for awards with an approved budget wherc the federal
share is greater than the simplified acquisition threshold (cunently $250,000), you may not transfer funds among direct cost categoriss, progranls,
functions, or activities without prior r,vritten approval from FEMA where the cumulativc amount of such hansfers exceeds or is expectcd to cxceed
ten percent (10%) ofthe total budget FEMA last approved. You must report any deviations ftom your FEMA approved budget in the first Federal
Financial Repof (SF-425) you submit follorvirig any budget deviation, regardless ofwhether the budget deviation requires prior written approval.

Article XXX - Hotel and Motel Fire Safety Act of 1990
In accordancc with Scction 6 ofthe Hotcl and Motcl Firc Safety Act of 1990, l5 U.S.C. seclian2225a, rccipicnts must cnsurc that all conlbrcncc,
rneeting, convention, or training space frurded in whole or in part with federal funds complies with the fre prevention and control guidelines of the
Federal Fire Prevenlion and Control Act ol1974, (codified as amended at l5 U.S.C. section2225.)

Article XXXI - Duplication of Benelits
Any cost allocable to a particular f'ederal financial assistance award provided for in 2 C.F.R. Part 200, Subpart E may not be charged to other federal
financial assistance awards to overcome fund deficiencies; to avoid restrictions imposed by federal statutes, regulalions, or federal financial
assistancc award terms and conditions; or for othcr rcasons. I:Iowevcr, thcse prohibitions would not preclude recipients from shilling costs that are

allowable under two or more awards in accordance with existing f'ederal statutes, regulations, or the federal financial assistance award terms and
conditions.

Article XXXII - Fly America Act of l9?4Recipients must comply with Prefereuce for U.S. Flag Air Carriers (air carriers holding certificates under
49 U.S.C. section 41 102) for international air transportation ofpeople and property to the extent that such servicc is availablc, in accordancc with thc
Intemational Air Transportation Fair Competitive Practices Act of 1974, 49 U,S.C. section 40118, and the interpreadve guidelines issued by the
Comptroller General of the United States in the March 31, 1981, amendment to Comptroller Gencral Decision 8-138942.

Article XXXIII - Reporting of Matters Related to Recipient Integrity and Performancc
Ifthe total value ofany currently active grants, cooperalive agreements, and procurement contracts from all federal awarding agencies exceeds

$ I0,000,000 for any period oltime during tho period of performance of this federal award, then the recipients must comply with the requiremcnts sc1



forth in the governnrent-wide Award Temr and Condition for Recipient Integrity and Performance Matters localed at 2 C.F.R. Part 200, Appendix
XIl, the frrll text ofwhich is incorporated here by reference in the award terms and conditions.

Article XXXIV - Lobbying Prohibitions
Recipients must conply with 3l U.S.C. section 13J2, which provides that none of the funds provided under a federal financial assistance award may
be expended by the recipient to pay any person to influence, or attempt to influence an officer or employee ofany agency, a Member ofCongress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with any lbderal action related to a ibderal award or
contract, includirrg any extension, continuation, renerval, amendment, or modification.

Article XXXV - False Claims Act and Program Fraud Civil Remedies
Recipients must comply with the requirements of the False Claims Act, 3 1 U.S.C. sections 3 729- 3 73 3, which prohibit the submission of false or
fraudulent claims tbr payment to the federal government. (See 3l U.S.C. sections 3801-3812, which details the adminisirative remedies for false
cla'ims and staten)ents tnade.)

Articlc XXXVI - tr'cderal Debt Status
All recipients are required to be non-delinquent in their repaynrent of any federal debt. Examplcs olrelevant dcbt include delinquent payroll and
other taxes, audit disallowances, and benefit overpayments. (See OIVIB Circular A-129.)

Article XXXVII - Nondiscrimination in M!tters Pertaining to Faith-Bssed Organizafions
It is DHS policy to ensure the equal treatment olfaith-based organizations in social service programs administered or supported by DIIS or its
component agencies, enabling those organizations to participate in providing important social services to benefrciarics. Recipients must comply with
the equal treatment policies and requirements contained in 6 C.F.R. Part 19 and other applicable statues, regulations, and guidance governing the
participations of faith-based organizations in individual DIIS programs.

Articlc X)O(VIII - Disposition of Equipmetrt Acquired Under the Federal Award
When original or replacement equipment acquired under this award by the recipient or its subrecipients is no longer needed for the original project or
program or for other activities currcntly or previously supported by a federal awarding agency, you must request instructions lrom FEMA to make
proper disposition of tho equipment pursuant to 2 C.F.R. section 200,313

Articlc XXXIX - Educatlon Amendments of 1972 (Equal Opportunity in Education Act) - Title IX
Recipients must comply with the requirements of Title IX of the Education Amendments of 1972, Pub- L. 92-318 (1972) (codif ied as amended at 20
U.S.C. seclion l68l ct seq.), which providc that no pcrson in thc United Statcs will, on thc basis ofscx, hc cxcludcd from participation in, be denied
the benehts of, or be subjected to discrimination under any educational program or activity receiving federal finanoial assistance. DHS implementing
regulations are codified at C.F.R. Part 17 and 44 C.F,R. Part 19.

Article XL - Copyright
Recipients must affix the applicable copyright notices of l7 U.S.C. sections 401 or 402 and an acknowledgement of U.S. Govemment sponsorship
(including thc award numbcr) to any work frst produccd undcr fcderal financial assistance awards. Article XLI - Reportrng Subawards and
Executive Compensation Recipients are required to comply with the requirements set forth in the govomment-wide award term on Reporting
Subawards and Executive Compensalion located at 2 C.F.R. Part 170, Appendix A, the full text of which is incorporated here by reference in the
award lerms and c<rnditions.

Article XLII - Use of DHS Seal, Logo and f,'lags
Recipients rrrust obtain permission from their DHS FAO prior to using the DLIS seal(s), logos, crests or reproductions of flags or likenesses of DHS
agency officials, including use ofthe United States Coast Guard sea1, logo, cresls or reproductions of flags or likenesses of Coast Guard officials.

Article XLIII - Whistleblower Protection Act
Recipients must cornply with the statutory requirenrents for whistleblower protections (if applicabie) at l0 U.S.C section 2409,41 U.S.C. section
4'7 !2, and l0 U.S.C. section2324,41 U.S.C. sections 4304 and 4310. Article XLIV - Assurances, Administrative Requirements, Cost Principles,
Representations and Ceftifications DHS financial assistance recipients must complete either the Office of Managcmcnt and Budgct (OMB) Standard
Form 4248 Assurances - Non-Construction Programs, or OMB Standard Form 424D Assurances - Construction Prcgrams, as applicable. Certain
assurances in these documents may not be applicable to your program, and the DHS frnancial assistance olfice (DHS FAO) may require applicarts to
certify additional assurances. Applicants are requled to fill out the assurances applicable to their program as instructed by the awarding agency.
Please contact the DHS FAO ilyou have any questions.

DHS financial assistance recipients are required to follow the applicable provisions of the Unifonn Administrativc Rcquircmcnts, Cost Principlcs,
and Audit Requirements for Federal Awards located atTille 2, Code of Federal Regulations (C.F.R,) Part 200, and adopted by DHS at 2 C.F.R. Part
3402.

By accepting this agreement, the recipieni and its executives, as defirred in 2 C.F,R. section 170.3 i5, certify that the recipient's policies are in
accordance with OMB's guidance located at 2 C.F.R. Part 200, all applicable federal laws, and relevant Executive guidance.

Article XLV - Patents and Intellectual Properfy Rights
Recipients are subject to the Bayh-Dole Act, 35 U.S.C. section 200 et seq, unless otherwise provided by law, Recipients are subject to the specific
requirements goveming the development, reporting, and disposition ofrights to iaventions and patents resulting from federal financial assistance

awards located at 37 C.Ir.R. Part401 and the standard patent rights clause located at 37 C.F.R. section 401.14.



As the duly authorized representative, I hareby certify that the recipient will comply with the above certifications snd conditioos.

Recipient Name and Address : Kenosha County. I 0 I 0 56th Street. Kenosha. Wl 53 I 40-3?07

HS ALERT Bomb Exolosive Breachina Trainina
Application Number and Project Name

David Beth. Sheriff
TypedName of Representative

/.
\*'?-1 -?"r'rl

DateSignature

NOTE: The original signature of the chief executiveig requlred.
Subsiltute rigning or stamplng k nof accepted.




