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2003- 2005 AGREEMENT

This Agreenment by and between Kenosha County, hereinafter
referred to as the County, and Kenosha County Deputy Sheriff's
Uni on, hereinafter referred to as the Union

W TNESSETH
In consideration of the mnutual covenants and agreenents

herei nafter contained, the County and Union do covenant and agree
as foll ows:

ARTI CLE | - NMANAGEMENT RI GHTS

Section 1.1. Except as otherw se provided in this Agreenent,
Chapter 59.21 of the Wsconsin Statutes and existing Gvil Service
regul ations, the County retains all the normal rights and
functions of nmanagenent and those that it has by |aw W t hout
limting the generality of the foregoing, this includes the right
to hire, pronote, transfer, denote or suspend or otherw se
di scharge or discipline for just cause; the right to decide the
work to be done and location of work; to contract for work,
services or materials; to schedule overtine work; to transfer
enpl oyees; to take whatever action is necessary to carry out the
functions of the County in situations of declared energency; to
establish qualifications for the wvarious job classifications,
however, whenever a new position is created or an existing
position changed, the County shall establish the job duties and
wage level for such new or revised position in a fair and
equitable nmanner subject to the grievance and arbitration
procedure of this Agreenent. The County shall have the right to
adopt reasonabl e rules and regul ati ons.

ARTICLE Il - RECOGNI TION AND UNI' T OF REPRESENTATI ON

Section 2.1. Bargaining Unit. The County hereby recognizes
the Union as the exclusive collective bargaining representative of
all sworn deputy sheriffs and detectives of the Kenosha County
Sheriff's Departnent, but excluding the Sheriff, Chief Deputy
Sheriff, all enployees holding the rank of Sergeant and above,
Cvilian Jail Guards and all «clerical enployees, as their
representative for purposes of conferences and negotiations with
the County, or its Jlawfully authorized representatives, on
guestions of wages, hours and conditions of enploynent.

Section 2.2. Union Shop. Al enployees shall be required to
join the Union, upon conpletion of their probationary period. No




enpl oyee shall be denied Union nenbership on the basis of race,
creed, color, sex, or national origin.

Section 2.3. Checkof f. The County shall deduct from the
first paycheck of each nonth an anpunt, certified by the Treasurer
of the Union as the uniformdues required of all nmenbers, fromthe
pay of each enployee in the bargaining unit. Wth respect to
newly hired enployees, such deduction wll comence the nonth
followi ng the conpletion of sixty (60) days of enpl oynent.

The aggregate anount so deducted, along with an item zed |i st
of the enployees from whom such deductions were made, shall be
forwarded to the Treasurer of the Union within ten (10) days of
the date such deductions were nmade. Any changes in the anount to
be deducted shall be certified to the County by the Treasurer of
the Union at least thirty (30) days prior to the effective date of
such change.

ARTICLE 111 - CONDUCT OF BUSI NESS

Section 3.1. Union Business - Wen Paid. Except as
hereinafter provided in this Article, the Union Agrees that Union
business will not be conducted on County tinme by Union nenbers or
of ficers.

This shall not prevent a nenber of the Contract D spute
Conmittee or a nenber of the Board of Directors or an enployee
with a grievance from the proper conduct of such grievance in
accordance with procedures outlines in this Agreenent. The County
agrees that the time spent during regularly scheduled working
hours in the conduct of such grievance shall not be deducted from
the pay of the nenber of the Contract D spute Conmittee or the
menber of the Board of Directors or the aggrieved enpl oyee.

A representative of the Union having business with individua
of ficers or individual nmenbers of the Union may confer with such
officers or individual nenbers of the Union during working hours
for a reasonable tine.

Section 3.2. Uni on Business - Wen Not Paid. Conmittee
nmenbers or Directors and enployees shall not be paid for tine
spent outside regularly schedul ed working hours in the conduct of
gri evances.

Section 3.3. Designation of Contract Dispute Conmttee
Menbers. A witten list of Contract D spute Conmttee nenbers and
Drectors shall be furnished to the County i mediately after their
designation and the Union shall notify the County of any changes.




Section 3.4. Representation During Negotiations. The
Associ ation shall be represented in all such bargaining or
negotiations wth the County by such representatives as the
Associ ation shall designate, subject to the foll ow ng:

Three (3) nenbers of the Bargaining Unit wll be provided
necessary tinme off with pay to attend neetings for the negotia-
tions. However, no nore than two (2) nenbers of the Bargaining
Unit fromany Unit or Division may be released, in paid or unpaid
status, for the purpose of negotiations.

ARTI CLE 1V - GRI EVANCE PROCEDURE

Section 4.1. Type of Gievance Covered. The parties agree
that the pronpt and just settlenment of grievances is of nutual
i nterest and concern and that the procedure set forth herein shall
be the sole and exclusive nethod for settling grievances
her eunder, section 59. 21 of t he W sconsin St at ut es
not wi t hst andi ng. Only matters involving the interpretation,
application or enforcenment of the ternms of this Agreenment shall
constitute a grievance under the provisions as set forth bel ow
In applying this grievance procedure, any party nmay nake reference
to past practice and procedure, state law, federal |aw and | ocal
or di nances.

Section 4. 2. Pr ocedur e. Gievances shall be processed as
fol | ows:

Step 1: An enployee who has a grievance or conplaint shall
first discuss it with his supervisor, then with that supervi -
sor's supervisor, and on up the chain of command to include
the Sergeant, Lieutenant and Captain, with or wthout a
menber of the Contract Dispute Committee present, at the
enpl oyee' s opti on.

Step 2. If the grievance is not settled at Step 1, it shall
be reduced to witing on grievance forms supplied by the
County, and presented by the Union to the Sheriff within the
grieving enployee's first ten working days after the event or
occurrence which gave rise to the conplaint. The Sheriff
will neet with the Union within five (5) calendar days
(excl udi ng Saturdays, Sundays and holidays) after a neeting
is requested, and shall render a witten decision on the
grievance within four (4) cal endar days (excluding Saturdays,
Sundays and hol i days) after the neeting.

Step 3: If the grievance is not settled at Step 2, it shall
be presented by the Union to the County's Director of Labor
Rel ati ons and Personnel who shall investigate and nmeet wth
Uni on representatives within seven (7) cal endar days (excl ud-



i ng Saturdays, Sundays and holidays) of the Step 2 answer.
The witten decision of the Director of Labor Relations and
Personnel mnust be submitted to Union representatives wthin
five (5) calendar days (excluding Saturdays, Sundays and
hol i days) fromthe date of the Step 3 neeting.

Step 4: If the grievance is not settled at Step 3, the Union
may appeal the grievance to Step 4 by notifying the Personnel
Conmittee, in witing, within ten (10) cal endar days (excl ud-
ing Saturdays, Sundays and holidays) of the conpletion of

Step 3. The Personnel Conmttee and the Union shall neet
within fourteen (14) calendar days (excluding Saturdays,
Sundays and holidays) of the witten appeal. If the

Personnel Conmmittee fails to give its disposition of the
grievance in witing to the Union wthin fourteen (14)
cal endar days (excluding Saturdays, Sundays and holidays)
after the parties have nmet to discuss the grievance, it shal
be settled in favor of the grievant. The parties may
mutual ly agree, in witing, to extend the tine limt at this
st ep.

Step 5: If the enployee's grievance is not settled at Step
4, or, if any grievance filed by the County or the Union
cannot be satisfactorily resolved by conference with the
appropriate representatives of the Union, either party nmay
submt said grievance to arbitration by giving notice, in
witing, wthin fifteen (15 <calendar days (excluding
Sat ur days, Sundays and holidays), fromthe date of the Step 4
answer. Wthin five (5) cal endar days (excluding Saturdays,
Sundays and hol i days) of such notice, the parties shall neet
to select an arbitrator. |If the parties are unable to agree
on an arbitrator within ten (10) calendar days (excluding
Sat urdays, Sundays and holidays), the parties shall request
the WERC submt a list of seven (7) staff nenber arbitrators.
The party requesting arbitration shall strike the first name
from the list, and the other party shall then strike one
nane, and thereafter the parties shall strike alternately.

The person whose nane remains shall be the arbitrator
provided that either party before striking any nane shall
have the right to reject one panel of arbitrators. The

arbitrator shall be notified of this selection by a joint
letter fromthe County and the Union requesting that he set a
time and place for the hearing, subject to the availability
of the County and Union representatives. The letter shall
al so specify the issue(s) to the arbitrator

Section 4.3. Limtation on Arbitrator's Authority. The

arbitrator shall have no right to anmend, nodify, nullify, ignore
or add to the provisions of this Agreenent. He shall consider and
decide only the particular issue(s) presented to himin witing by
the County and the Union and his decision and award shall be based



solely on his interpretation of the meaning or application of the
terns of this Agreenent to the facts of the grievance presented.
If the matter sought to be arbitrated does not involve an
interpretation of the ternms or provisions of this Agreenent, the
arbitrator shall so rule in his award. The award of the
arbitrator shall be final and binding on the County, the Union,
and the enpl oyee or enpl oyees invol ved.

Section 4.4. Cost of Arbitrator. Each party shall bear the
cost of its representatives and wtnesses, and the cost of the
Arbitrator shall be shared by the parties equally.

ARTI CLE V - LEAVE OF ABSENCE

Section 5.1. Pr ocedur e- Per sonal Leave. Enpl oyees with one
or nore years of continuous service may request a | eave of absence
wi t hout pay, for personal reasons, in witing, to the Sheriff,
setting forth the reasons for the request and the length of tine

requested. The Union will be furnished a copy of the request for
personal |eave. The Sheriff may grant a | eave of absence w t hout
pay up to thirty (30) cal endar days. Leaves of absence w thout

pay for nore than thirty (30) cal endar days but |ess than six (6)
nont hs nmay be granted by the Departnment Head, with the approval of
the Director of Labor Relations and Personnel and the County Board
Conmittee responsible for the departnent. Leaves of absence
wi t hout pay which are requested for a period in excess of six (6)
nont hs nust be approved by the County Executive.

A personal |eave may not be granted for the purposes of
taking other enploynent; however, the term "other enploynent”
shall not include elective federal, state, county or nunicipal
of fices or Union duties.

Seniority wll be accunulated during a |eave of absence,
unl ess such | eave extends nore than one (1) year. After one (1)
year on |eave, an enployee wll retain, but not accunulate,

seniority for the duration of the |eave of absence, except if the
|l eave is for an enployee who is elected as Sheriff in which case
seniority will accunul ate.

An enpl oyee on personal |eave nmay request to be returned to
work prior to the expiration of the leave by witten notice to the
Sheri ff. The Union will be furnished a copy of the enployee's

request. The enployee will be allowed to return to work to the
first available vacancy in his or her classification, or if no
vacancy occurs within ninety (90) calendar days, wll be allowed

to displace the junior enployee in the classification

Section 5. 2. Union Activities. Enpl oyees selected or
el ected as delegates to Union conventions, conferences or elective




office shall be granted necessary |eave tine wthout pay unless
the County is wunable to find a qualified replacenent for a
position which nust be filled, except where the application for
such leave is nmade two (2) weeks in advance of the absence.

Section 5.3. Benefits. Al |eaves of absence are wthout
pay and benefits coverage. However, an enployee nay continue
coverage of his hospitalization insurance by prepaying the proper
premumprior to the start of the |eave.

ARTI CLE VI - WORK SCHEDULE

Section 6.1. Wr kday and Wor kweek. The standard wor kweek
shall be eight hours and fifteen mnutes, (8 hours, 15 mnutes)
per day with enpl oyees working a 5-2/5-3 wor kweek.

In addition, notw thstanding any | anguage to the contrary in
this contract, enployees working a 5-2/5-3 schedule shall not be
entitled to any holidays or kelly days. An enpl oyee who is on
sick leave or worker's conpensation shall revert to a straight
forty (40) hour workweek. This nethod of scheduling will not be
di scontinued wunless nutually agreed by the parties to this
Agr eenent .

Certain jobs nay be assigned to work an eight (8) hour, five
(5) day, Monday through Friday schedule. Exanples of assignnents
falling under this schedul e are:

Court Oficers

| nmat e Transport O ficers
Process Servers

Conmunity Relations O ficers
Wrk Crew O ficers

Certai n assigned Detectives
Support Services Oficers
School Resource Oficers

ONoOTAWNE

Section 6. 2. Shifts. There shall be three (3) shifts.
Enpl oyees on the first shift shall work from 5:45 a.m to 2:00
p.m or 6:45 am to 3:00 pm or 7:45 am to 4:00 p.m
Enpl oyees on the second shift shall work from 1:45 p.m to 10:00
p.m or 2:45 p.m to 11:00 p.m Enpl oyees on the third shift
shall work from9:45 p.m to 6:00 a.m or 10:45 p.m to 7:00 a.m
Shoul d changes in starting tines becone necessary, the parties
agree to discuss such changes, and the Union agrees it wll not
unreasonably withhold its consent to necessary changes.

Section 6.2.1. Shifts - Court Oficers, Inmate Transport
Oficers, Process Servers, Conmuni ty Rel ati ons Oficers,
Detectives and Wrk Crew Oficers. There shall be two (2) shifts.




Enpl oyees on the first shift shall start between 6:00 a.m and
8:00 a.m Enpl oyees on the second shift shall start between 2:00

p.m and 4:00 p.m Should changes in starting times becone
necessary, the parties agree to discuss such changes, and the
Union agrees it wll not unreasonably wthhold its consent to

necessary changes.

Section 6.2.2. Shift Exchanges. Upon prior request and with
approval of the Sheriff or his designee, Oficers may exchange
duty shifts or days with other qualified Oficers. Exchanges nust
of fset one another within a twenty-eight day (28) tine period.
Shift exchanges cannot create overtine.

Section 6.2.3. Power Shift.

(a) The power shift would commence at 6:45 p.m and end at
3:00 a.m, and would run on a daily basis seven days a
week.

The hours for the "power shift" may be changed
seasonally from6:45 p.m to 3:00 aam to 7:45 p.m to
4:00 a. m, depending on Departnent needs.

(b) The power shift would be staffed on a conpletely vol un-
tary basis according to the Departnental seniority of
t he candi dat es.

(c) The Departnment would maintain a nutually agreeable
m nimum staffing level on second shift prior to the
"power shift" and on third shift at the end of the
"power shift".

(d) To be eligible for the "power shift", the deputy nust
have conpl eted hi s/ her probationary period.

(e) Third shift differential shall be paid pursuant to
Section 6.3 of the contract.

Section 6.3. Shift Differential. An enployee on the second
shift shall receive an added fifteen cents (.15) per hour; third
shift twenty-five cents (.25) per hour. Every hour worked into
anot her shift shall be conpensated at that shift differential
rate.

ARTICLE VII - UN ON BULLETI N BOARD

Section 7.1. Use of Board. The Union is hereby granted
permssion to use the bulletin board at the County Sheriff's
Depart nment office.




Section 7.2. Type of Notice. The Union agrees the bulletin
board shall be used only for the follow ng notices and announce-
ments each of which shall bear the signature of at |east one |oca
of ficer:

(a) Recreational and social affairs of the Union

(b) Union neetings;

(c) Union elections;

(d) Notices of mutual interest to the Union and County; and

(e) Any other itens in good taste.

ARTI CLE VII1 - PROBATI ONARY EMPLOYEES

Section 8.1. Probationary Period. Al newy hired regul ar
full-time enployees in the bargaining unit shall be considered
probationary enployees for a period of one (1) year. Al'l such
enpl oyees shall enjoy holiday pay benefits as hereinafter provided
in this Agreenent, during the probationary period. The enpl oyee
shall receive the classification rate indicated during and on
conmpl etion of probation (see Appendi x "A" attached).

Section 8.2. Term nati on. Probati onary enployees may be
termnated at any tinme in the sole discretion of the Sheriff.

Section 8. 3. Regul ar Enpl oyee Defined. A regular enployee
is defined as an enployee hired to fill a regular full-tine
position in the job classification plan attached to this Agreenent
and nade a part hereof, marked "Appendi x A".

Section 8.4. Tenporary Enpl oyee Defined. A tenporary
enpl oyee 1s one who is hired for a specified period of tinme or to
performon a project, and who will be separated from the payroll

at the end of such period or project.

ARTICLE I X - SENNORITY

Section 9.1. Seniority Defined. The County recognizes
seniority. Seniority is defined as the period starting from the
| ast date when the enployee is hired by the County and conti nui ng
until he quits or is discharged. Seniority in job classification
prevails for shift preference and vacation preference, but not for
| engt h of vacati on. Length of vacation is determ ned by overall
seniority.




Section 9. 2. Layoff. In reducing enployee personnel in the
bargaining unit, the last person hired shall be the first person
laid off, and the last person laid off shall be the first person
recal | ed.

Section 9.3. Seniority Accumulation. Seniority shall not be
dimnished by tenporary layoffs or Ileaves of absence with or
wi t hout pay.

Section 9.4. Seniority Roster. The County agrees to keep
posted on the Union bulletin board a seniority roster which shal
be updated by the County at |east once each year. The seniority
roster shall be deened true and correct unless the Union notifies
the Sheriff of inaccuracies contained therein within thirty (30)
days of its posting.

Section 9.45. Loss of Seniority. An enployee shall |ose his
seniority rights for the foll ow ng reasons:

(a) If he quits or resigns.
(b) If he has been di scharged.

(c) If he fails to notify the County within one (1) week of
his intention upon receipt of notice of recall from
| ayof f or does not report for work within two (2) weeks
of notice of recall.

(dy If he fails to return to work on the first work day
followi ng the expiration date of a | eave of absence.

(e) If he retires on a voluntary or conpul sory basis.

(f) If helshe takes a pronotional position outside of the
bargaining unit, either tenporary or permanent (e.g.,
sergeant or above).

Section 9.5. Filling of Job Vacancies. Al vacancies on any
shift shall be filled by choice of deputies, the choice being nade
on the basis of seniority. Each deputy nmust remain on the shift
of his choice until there is a vacancy on another shift. The
duties of personnel on each shift shall be left to the discretion
of the Sheriff without regard to seniority.

Section 9.6. Shift Change. Deputies w shing to change
shifts tenporarily may do so wth the perm ssion of the Sheriff,
but nust do so according to seniority.

Section 9.7. Tours of Duty. Al seniority for choosing
tours of duty in all positions of pronotion above the rank of

10



deputy sheriff shall be based upon length of service in such
position and not on years of service as a deputy sheriff.

Section 9.8. Shift Reducti on. If there is a reduction of
shift personnel, the enployee with the least seniority shall be
the first enployee to be renoved and sent back to the respective
shift fromwhich he or she cane.

Section 9.9. Supervi sory personnel, (Sergeant, Lieutenant,
Captain, Chief Deputy) who |eave their supervisory capacity for
any reason, whether denotion, voluntary quit or during their
probationary period, shall return to the rank of deputy sheriff
after any shift vacancies are filled by current bargaining
menbers. Those returning supervisory personnel may not displace
any nmenber in any job classification. During the one (1) year
probation period follow ng such a pronotion, the supervisor shal
be permtted to return to the bargaining unit with the sane
seniority which the enployee had prior to the pronotion in
qguestion, from which the enployee is returning to the bargaining
unit.

ARTI CLE X - DI SCHARGE

Section 10.1. Right to Discharge. The County shall have the
right to discipline, denote, suspend or discharge any enpl oyee for
j ust cause.

Section 10. 2. Witten Notice of D scipline. Notice of
di sci- pline, denotion, suspension or discharge shall be given by
personal delivery of the witten conplaint, if the enployee is
avail able at the Sheriff's Departnent; if, however, the enployee

is not at once available at the Sheriff's Departnent, then such
report shall be nmailed by certified mail to the enployee's |ast
known post office address.

ARTI CLE XI - CALL-1N PROVI SI ON

Section 11.1. Call-In Provision. A mninmmof two (2) hours
conpensation at tinme and one-half (1-1/2) the enployee' s regular
rate of pay is guaranteed to any enployee in the bargaining unit
who is requested to and returns for duty, or is required to nmake a
court appearance, at a tinme when he would not otherw se be on
duty. If the "call-in" is less than two (2) hours prior to the
regular starting tinme of the enployee's shift, he shall receive
time and one-half (1-1/2) up to the shift starting tine only.

ARTI CLE Xl I - ACCI DENT AND SI CKNESS PAY NAI NTENANCE PLAN
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Section 12.1. Accident and Sickness |nsurance Pl an. The

following benefits wll be paid in a case of non-occupationa
accident or illness.
(a) Al regular full-time enployees wll receive thirty

(30) calendar days at full pay with coverage starting
on the first day of accident if authorized by a
physician, first day of hospitalization, first day of
out - pati ent sur gery and seventh (7th) day of illness.
From the 31 day to the 365" day, an enployee wil

receive two-thirds (2/3rds) of his regular take hone

pay.
(b) Benefits under this plan are not limted to one (1)
accident or one (1) illness per year, but are avail able

any tinme an enployee has an accident or becones ill;
provided that if an enployee has received benefits
hereunder and there should be a recurrence of the sane
condition or illness, no waiting period will apply if
there is a recurrence within two (2) weeks of return to
work; if there is a recurrence after two (2) weeks on
the job, another waiting period will apply.

(c) No paynents wll be nade wunder the Accident and
Si ckness Insurance Plan unless the enployee submts an
application for benefits and a doctor's statenment shall
be submitted to the Sheriff's Departnment and Personnel
Departnment who will nake the necessary arrangenents for
t he paynent of benefits.

(d) If, while an enployee is being paid under the Accident
and Sickness Insurance Program a wage increase occurs
during his absence, he will be paid benefits reflecting
such increase.

(e) Benefits will be paid under the Accident and Sickness
Pay Maintenance Plan for pregnancy or for any matter
relating to pregnancy. The benefits will start after

the enployee's physician has certified that the
enployee is no longer able to work on account of
disability resulting from pregnancy and shall continue
until such time as the enployee's doctor certifies that
the enployee is able to return to work.

Section 12.2. Casual Days. Every enployee, in addition to

t he above coverage, wlIl be entitled to six (6) casual days off
per cal endar year which nmay be used for any purpose, and mnust be
used prior to taking short tern1casua| | eave wi thout pay. An
enpl oyee hired on January 1°' of any year, but before Mirch 1%
will receive four (4) casual days. An enployee hired from March
1 through June 30th will receive three (3) casual days. An
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enpl oyee hired from July 1% through August 31st will receive two
(2) casual days. Enployees hired on or after September 1° of any
year will not be entitled to any casual days that year. Any days
not used during a year will be paid to the enployee on or before
March 1% following the end of the cal endar year.

(a) No nore than three (3) of six (6) casual days nmay be

used on contracted holidays. Contracted holidays are
as follows: New Year's Day, Good Friday, Menorial Day,
| ndependence Day, Veteran's Day, Labor Day,

Thanksgi ving Day, Decenber 24th, Christmas Day, and
Decenber 31st.

(b) Tinme off wthout pay shall not be granted if an
enpl oyee has unused casual days or vacati on days.

(c) Casual days must be used in no |less then one-half (1/2)
day (4-hour) increnents.

(d) Casual days will be granted if notice of the enployee's
intent to take such day(s) is received by his/her
departnent head at |east twenty-four (24) hours prior
to the scheduled date of such tinme off. The enpl oyee
need not give any reason for the casual day taken under
this section. In the event of sickness or unforeseen
circunstance, one-half (1/2) hour advance notice wll
be acceptable and the casual day will be granted by the
departnent head.

(e) If an enployee is unable to report to work due to
si ckness, the enployee nust notify his or her
departnent head not later than one-half (1/2) hour
before his scheduled starting tinme. The enpl oyee shall
state the reason for his absence and the expected | eave
of absence. Any days taken under this section shall be
charged to an enpl oyee's renui ni ng casual days.

Section 12. 3. Proof of Disability. The County shall have
the right to require the subm ssion of adequate nedi cal proof of
the enployee's disability due to accident or illness. Shoul d
there be an extended period of disability, the County shall have
the right to require periodic nedical proof of the enployee's
disability.

Section 12.4. Leave for Personal Illness. A period of not
nore than one (1) year shall be granted as | eave of absence due to
disability, personal illness or accident provided a physician's

certificate is furnished from tine to time to substantiate the
need for continuing the leave. Additional tine nmay be extended in
such cases by mutual consent of the Union and County.
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Section 12.5. Il ness or Injury on Job. If any enployee
appears to be injured or ilIl while on the job or there is reason
to believe that an enployee needs nedical attention, his
supervi sor shall have the right to require the enployee to furnish
a statement from a licensed physician before returning to work
that the enployee is capable of performng the work required by
his job. The County shall send such enployee to the doctor at its
expense on working time.

ARTI CLE Xl Il - FUNERAL LEAVE

Section 13.1. Nunber of Days - Imediate Famly Defined. In
the event of a death of an enployee' s father, nother, husband,
wi fe, brother, sister, son, daughter, father-in-law or nother-in-
| aw, stepfather, stepnother, foster father, foster nother, or
stepchild (a stepchild is one living with or raised by the
stepparent) such enployee will be paid for straight time lost from
scheduled work not to exceed three (3) consecutive scheduled
wor ki ng days being the day of the funeral and an additional two
days on either side of the day of the funeral, except in special
ci rcunst ances.

In the event of a death of an enployee's brother-in-Iaw,
sister-in-law, grandparent, grandchild, such enployee will be paid
for straight tinme |ost from schedul ed work not to exceed one (1)
schedul ed workday falling between the date of death and the date
of the funeral, both inclusive, except in special circunstances.

ARTI CLE XI'V - HOLI DAYS

Section 14.1. Each enpl oyee, (not on a 5/2-5/3 schedul e)
shal |l receive an extra day off at the regular rate of pay for the
followi ng holidays: New Year's Day, Good Friday, Menorial Day,
| ndependence Day, Labor Day, Thanksgiving Day, Day after
Thanksgi vi ng, Decenber 24th, Christnmas Day, and Decenber 31st,
providing the enployee shall have worked his last scheduled
wor kday prior to and the first scheduled workday follow ng the
said holiday. For the purpose of this section, time off for sick
| eave and vacations shall be considered as tinme worked. Those
extra days off are to be taken off at the discretion of the
Sheriff, however, an enployee's request for a day off under this
section shall not be unreasonably deni ed.

ARTI CLE XV - VACATI ONS

Section 15.1. Entitlenent. Al enployees who have rendered
services and received wages for six (6) nonths before June 1st
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shall receive six (6) days of wvacation with salary and all
enpl oyees who have rendered services and received wages for one
(1) year or nore, prior to June 1st, shall receive twelve (12)
days of vacation with pay at their regular rate of six (6) days
per week plus their two (2) days off. Enpl oyees who shall have
rendered services to the County and received wages continuously
for seven (7) years or nore, shall receive eighteen (18) days of

vacation plus days off at their regular salary. The seven (7)
years of service can be conpleted at any tinme within a cal endar
year to be eligible for vacation. Enpl oyees who shall have

rendered services to the County and received wages continuously
for fifteen (15) years or nore shall receive twenty-four (24) days
of vacation at their regular salary. The fifteen (15) years of
service can be conpleted at any tinme within a cal endar year to be
eligible for vacation. Effective January 1, 1997, enployees who
shall have rendered services to the County and received wages
continuously for twenty-five (25) years or nore shall receive
twenty-ni ne days of vacation at their regular salary. The twenty-
five (25) years of service can be conpleted at any tine within a
cal endar year to be eligible for vacation.

Section 15.1.2. Vacation Sel ection. Al'l  enpl oyees nust
choose and submt his/her vacation selections no later than 5:00
p.m on the second Monday in February of each year.

Section 15.2. Vacation. The vacation period shall be at any
time during the year, comencing with January 1st and ending
Decenber 31st and may be staggered to prevent hardship to the
County. Enpl oyees who have one (1) year of service or nore by
June 1 may take their vacation and receive their vacation pay at
any tinme fromJanuary 1lst to Decenber 31st. Enployees who have at
| east six (6) nonths service but |ess than one (1) year by June 1,
may take their vacation at any time from January 1st to Decenber
31st, but will not receive their vacation pay prior to June 1st.
Vacations may be taken in increnents of not |ess than two (2) days
or nore than twelve (12) days. A maxinum of five vacation days
can be taken one day at a tine in conformance with the current
(January 8, 1992) departnment policy dealing with the nunber of
deputies/detectives on vacation at a given tine. Deputies shall
not be ordered to work overtime on any off-days scheduled in
conjunction with any vacati on days.

Section 15.3. Tinme Spent in Armed Forces. Any enpl oyee who
enters the Arned Forces of the United States while enployed wth
Kenosha County shall have the period spent in the Armed Forces
considered as tinme spent working in conputing their vacation.

Enpl oyees called upon or who enlist in the Arned Forces of
the United States shall be granted |eaves of absence and their
seniority shall accumulate providing they report for work within
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ninety (90) days of discharge, unless unable to do so because of
illness or injury in which case | eave shall be extended.

Upon return from mlitary |eave, the enployee shall be
returned to a position and pay in keeping wth federa
regul ati ons.

An enpl oyee who is a nenber of a mlitary reserve and who nay
be called upon for reserve training shall receive his/her regular
pay for such training or service (not to exceed two (2) weeks for
any one (1) call wup), provided he/she shall deposit his/her
mlitary base pay with the County Treasurer and receive his/her

regular pay in turn. Reservi sts schedul ed for weekend duty may
trade workdays within a 28 day period with another enployee with
Depart nment approval . Enpl oyees who engage in an approved trade

shal | be responsible for the hours assunmed in the trade.

Section 15.4. Enmer gency Leave. U to five (5) days'
energency leave nmay be granted to each enployee provided the
enpl oyee notifies the departnent head before taking the tine off.

Such | eave shall be charged agai nst vacation tine.

Section 15.5. Cash Qut and/or Carry Over of Unused Vacation
An enpl oyee who has nore than twelve (12) days vacation nust use
at least twelve (12) days of that vacation during the vacation
year; any unused vacation tine as of 1/1 of the foll ow ng year nmay
be cashed out or up to six (6) days may be carried over into the
foll owi ng year.

ARTI CLE XVI - | NSURANCE

Section 16. 1. Hospi t al - Surgi cal . For the duration of this
Agreenent, the County shall provide a conprehensive hospital-
surgi cal -maj or nedi cal coverage policy and a $25 deducti bl e denta
plan. The County wll continue to provide a Dental Maintenance
Organi zation (currently Dental Associates) with a $10 copay and a
$1380 out - of - pocket naxi num on orthodonti a. Active enpl oyees
wi Il have the option of choosing one of two Network options, In-
Net wor k or Qut - of - Net wor k. Sai d option nust be executed during
the open enrollnment period which will last for one nonth, from
Cct ober 1 through Cctober 31 of the current year.
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In Network

Out-of-Network

A All physician visits and all
diagnostic lab, x-ray, CT scan, MRI,
etc., subject to a $25 uncapped co-

pay.

B. All in-patient and out-patient and
ER visits subject to the following:

Year 1 Year 2 Year 3
In-Pat. $ 75 $ 75 $100
Out-Pat. $ 75 $100 $100
ER $100 $100 $100

Any admission or referral to a physician to
schedule either In- or Out-Patient surgery
within five days of an ER visit will not be
subject to the In- or Out-Patient $75 or $100
deductible.

Rx — Co-Pays

Generic - $10.00

Formulary Brand - $20.00
Non-formulary Brand - $40.00

A. All claims subject to a $600 deductible
to a maximum of three (3) per family.

B. After the deductible is satisfied, co-
insurance of 75%/25% on the next
$7,000 ($1,750) single and $13,000
($3,250) family.

C. All in-patient and out-patient and ER
visits subject to a $200 deductible prior
to the 75%/25% split in “B” above.

Rx — Co-Pays

Generic - $10.00

Formulary Brand - $20.00
Non-formulary Brand - $40.00

For
only---the full

(a)

For
and hi s/ her
cover age.

(b)

(c) ring
mai nt ai n
coverage at
ef f ect,

enpl oyees enrolled for
prem um cost of the coverage.

enpl oyees enrolled for
dependents---the full

During the life of this Agreenent,
hospi t al - surgi cal - maj or
| evel s equival ent to coverages presently in
and to i nprove such coverage where possible.

coverage for

coverage for
prem um cost of

nedi cal and

the enpl oyee

the enpl oyee

the County agrees to
dent al

(d)

(e)

An enpl oyee who becones totally disabled due to work
connected injury or illness shall continue to receive
coverage paid by the County during such period of total
disability wuntil such enployee becones eligible for
coverage under any present or future federal hospital-
surgi cal -maj or nedi cal insurance plan; and

An enpl oyee who is out due to illness shall continue to

recei ve coverage paid by the County for six (6) nonths
after such enployee exhausts his Pay Mintenance Pl an
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(f)

(9)

(h)

(i)

(i)

(k)

(1)

benefits. Such enpl oyee can continue coverage for an
additional six (6) nmonth period by paying, in advance,
to the Personnel Departnment the nonthly prem um as set
by the County for his coverage.

PLAN ONE. (Standard Plan - Current Retirees Only)

This health insurance plan shall incorporate a major
nmedi cal deductible of 100/300, 80% (County)-20% (e-
npl oyee) on next $10, 000, i ncl udi ng out pat i ent
di agnostic and x-ray, suppl enent al hospi t al and

ener gency nedi cal benefits.

PLAN TWO. (Pyramid Plan - Current Retirees Only) This
health insurance plan shall incorporate an overall
policy deductible of $100.00/single, $300.00/famly
with an 80%20% split on the next $3,000, (80%
County/ 20% Enpl oyee). The  former deductible  of
$100. 00/ $300.00 with an 80% 20% split on the next
$10, 000. 00 (nrmj or medical) has been elim nated.

PLAN THREE. (Flex Plan - Current Retirees Only) This
health insurance plan shall incorporate an overall

policy deductible of $200.00/single, $600.00/famly
with an 80%20% split on the next $5,6000, (80%
County/ 20% Enployee) and a drug plan of $0/$6. This
plan requires precertification for in-patient elective
surgery, out-patient elective surgery, non-energency
use of enmergency room and energency hospital

confinement with a penalty of $100.00 for failing to
obtain precertification. NOTE: Retirees are not

eligible for flexible spending accounts.

Active enployees shall no longer be eligible for the
Standard, Pyram d or Flex Plan.

Current retirees on the Standard Plan may remain on the
Standard Plan but can switch to the Pyramd, Flex or
In/Qut Network Plans at open enroll nent. Retirees who
change plans may not switch back. Retirees currently
on the Pyramd plan may switch to the Flex or |In/Qut
Network plan at open enrollnent, but may not swtch

back. Retirees currently on the Flex Plan may swtch
to the InfQut Network plan, but may not swtch back.
New retirees are only eligible to enroll in the In/Cut

Net wor k pl an.

Qpen enrol I nent opportunity to be offered annually to
active enployees and to retirees.

If enployee is covered in the county’'s traditional
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dental plan, increase orthodontia from $800 to $1, 000.

(m Incorporate any inprovenents in active or retiree
heal th insurances when, if and to the extent that such
are granted to any other group(s) of county enpl oyees.

(n) Al enployees who choose to be in one (1) of the
current two (2) Network options shall receive a county
contribution to their Flex accounts of $350.00 single
or $700.00 fam |ly. Those enpl oyees el ecting the Qut-of-
Net wor k option at open enrollnent shall receive $250. 00
single or $500.00 famly. Network to be determ ned

from time to tinme by the County. Al'l  enpl oyees
participating in the network options after July 1 of a
given year will receive 50% of the flex account that
year. N nety day prescriptions are treated as one co-

pay but only if the health provider’'s prescription
specifies 90 days and only if the drug is identified as
a mai ntenance drug by the Plan Adm ni strator.

Section 16. 2.

(a) Retired Enployees. On and after the effective date of
this Agreenent, enployees who retire between the ages
of 53 and 65 wll have the premum for hospital,
surgical, major nedical coverage paid by the County for
thenselves and for their famlies, provided that the
enpl oyee had famly coverage at the tinme of retirenment.
The County shall be under no obligation to continue
full paynment of such coverage in case a plan of
nati onal health insurance should be established, or the
paynment for such coverage nade by the County shall be
reduced in proportion to benefits which may be provided
by the governnent under any plan, and if the plan
eventually provides for full ~coverage, the County
obligation to pay for such coverage shall cease when
t he governnent program becones effective.

(b) Retiring Enpl oyee Defined. Retiring enployee, for the
purpose of this provision, is defined as any enployee
who retires during the duration of this Agreenent.

Section 16. 3. Coverage for Wrk-Connected Disability. An
enpl oyee who becones totally di sabl ed due to work-connected injury
or illness shall continue to receive coverage paid by the County
during such period of total disability until such enpl oyee becones
eligible for coverage under any present or future federa
hospi t al - surgi cal - nedi cal insurance pl an.

Section 16.4. Coverage for Illness. An enployee who is out
due to illness shall continue to receive coverage paid by the
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County for six (6) full nonths after such enployee exhausts his
sick |l eave. Such enployee can continue coverage for an additional
six (6) nonths period by paying in advance to the Personnel Ofice
the monthly premiumfor his coverage.

Section 16.5. Fam |y Coverage on Death of Enployee. In
recognition of the fact that bargaining unit nenbers are
protective service enployees, the famly of an enployee wth
twenty (20) years or nore of departnent seniority who dies prior
to retirenent or reaching the age of sixty-five (65) years shall
continue to receive coverage consistent with policy age limts for
children at the County expense, until such tine as they are
covered under another plan or the date the enployee would have
reached sixty-five (65) years of age, whichever is sooner

ARTI CLE XVI1 | - CGENERAL PROVI SI ONS

Section 18.1. Effective on and after July 1, 1977, al
uniform itens, i1ncluding firearns, and uniform cleaning will be
furnished by the County as needed, subject to and in accordance
with a procedure developed by the Sheriff or his designated
representatives. A copy of the procedure will be furnished all
enpl oyees covered by this Agreenent.

Section 18.1.2. Cl ot hi ng Suppl enent . During the term of
this contract, the County will provide uniforned deputies $250 per
year effective January 1, 1997 as a clothing supplenent and wll
provide plain clothes personnel $500 per year as a clothing
supplenent. Plain clothes personnel will not be conpelled to turn
in their unifornms provided that plain clothes personnel shall not
wear any county-issued article of wuniform outside of norma
wor ki ng hours. The clothing supplenent shall be paid in full on

or before Decenber 1 of each year to all enployees not on
probation. The clothing supplement will be paid to probationary
enpl oyees on a prorated basis. (For exanple, if an Association

menber conpl etes probation on June 30, he shall receive one-half
(1/2) of the allotted uniform suppl enent.)

Not nore than once every four (4) years, comencing as of
January 1, 1997, upon presentation of a protective vest and a
valid sales receipt therefore dated at anytine during the term of
this contract, the county will pay up to $500 per Association
menber for the purpose of purchasing a protective vest of his or
her choosi ng.

Section 18. 2. Pay for Wbrk-Connected Injury. The County
recogni zes the work of this departnent as a hazardous occupation
In the event a nenber covered by this Agreenent is seriously
injured in the line of duty and as a direct result of the work
being performed and not due to his own negligence, the enployee
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shall receive full salary for the period he would be entitled to
receive Wirker's Conpensation benefits. The County agrees to
negotiate with the Union for consideration of further salary
coverage for such enpl oyee.

Section 18. 3. Court Action Against County Enployees.
Whenever any enployee 1s proceeded against in his officia
capacity or as an individual because of acts conmtted while
carrying out his duties as an officer or enployee, the County's
paynment of all reasonable attorney fees, costs of defending the
action, and judgnment shall be in accordance with the provisions of
Section 895.46 of the Wsconsin Statutes. (1979) Any legitimte,
specific dispute involving the reasonabl eness of such attorney
fees shall be submtted to the State Bar of Wsconsin for Binding
Arbitration. The reasonabl eness of attorney fees shall be
determ ned in accordance with Wsconsin Suprenme Court Rule 20:1.5.
Attorney fees shall be submtted to the County on a nonthly basis
and shall be paid on a nonthly basis unless disputed for a
specific reason. Any enployee involved in such litigation shall
cooperate with the County in the defense and settlenent of such
litigation, and unless otherwi se agreed upon, the defense and
settlenent of such litigation shall be controlled by the county.
It being understood that if an irreconcilable conflict of interest
exists in the defense of the enployee that is maintained by the
County and the position of the enployee that the County and the
enpl oyee shall maintain and control their own separate defenses
respectively.

Section 18.4. Jury Duty. Any enployee called for jury duty
shall receive his regular salary for such day, provided he shall
deposit any conpensation he received for jury duty with the County
Treasurer prior to the end of each pay period.

Section 18.5. Paychecks. Paychecks shall indicate the
breakdown of all extra nonies paid (i.e., overtinme, court tineg,
etc.).

Section 18.6. Safety. The County shall nake every effort to
provide and maintain safe working conditions and the Union wll
cooperate to that end and encourage enployees to work in a safe
manner. As soon as practicable after execution of this Agreenent,
the parties shall establish a joint committee on safety conposed
of two (2) enployees in the bargaining unit and tw (2)
supervi sory personnel, which commttee may neet periodically to
revi ew safety practi ces.

Section 18.7. No discrimnation. The parties to this Agree-
nment agree that they shall not discrimnate agai nst any person be-
cause of race, creed, color, sex, age, national origin or handicap
as provided by state or federal law and that such persons shall
receive the full protection of this Agreenent.
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Section 18. 8. Per sonnel Records. Enpl oyees shall have the
ri ght, upon reasonable notice, to inspect their own personnel file
and to attach a witten statenent to itens contai ned therein.

18. 9. Al cohol and Drug Testing. The County may conduct
al cohol and drug testing of current enployees where a reasonable
suspicion exists relating to the enployee's fitness for continued
enpl oynent .

Any enpl oyee having a confirmed positive drug screening nmay
have an additional test conducted utilizing the speci men obtained
by the County. Such additional test shall be conducted at the
enpl oyee's expense at a l|laboratory of the enployee's choice. The
request for an additional test shall be filed in witing with the
Sheriff within three (3) working days after the enployee was

advised his/her test was positive. At that time, the Sheriff
shall also be advised of the nanme of the l|aboratory selected by
the enployee for the retest. The sealed specinen shall be

transmtted from the County's laboratory to the |aboratory
specified by the enpl oyee at the enpl oyee's expense.

Al'l drug and al cohol test results shall be confidential wth
dissemnation limted to those with an official need to know
within the Departnent or Personnel Departnent and as requiring
(sic) for counseling and treatnent.

When an enployee who has been the subject of a drug or
al cohol test receives negative test results, the results and the
fact of the test shall be expunged from the enpl oyee's personnel
file within sixty (60) days.

ARTI CLE Xl X - OVERTI ME

Section 19.1. An enployee on a 5/2-5/3 schedule shall be
paid time and one-half (1-%) of the regular rate of pay after 8%
hours in a workday or 8 hours where an enployee works on a
normal Iy schedul ed day off.

Section 19.2. Time and one-half (1-1/2) of the regular
straight tine rate of pay shall be paid for all hours of assigned
school attendance beyond the nornmal work day or on the enployee's
day off. Meals will be paid for out-of-county classes and
traini ng.

Section 19.2. 1. Deputies who are assigned or who vol unt eer
and are approved to attend school or special training classes
during the normally scheduled work day shall be paid eight (8)
hours of straight tinme pay. Meals will be paid for out-of-county
cl asses and trai ning.
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Section 19.2.2. Travel time shall not be conpensated unl ess
approved by the Sheriff at his sole discretion.

Section 19. 3. Schedul ed overtine, (overtime known at | east
72 hours in advance) shall be posted and the nost senior enployee
posting for the overtine shall be assigned. |If no enpl oyee posts
for the overtime, the |east senior available enployee shall be
assi gned.

Section 19.4. Unantici pated overtinme shall be assigned,
where it 1Is necessary to maintain the mninmum staffing |evels
established by the county in accordance wth the follow ng
procedur e:

(a) The county shall post a quarterly overtinme sheet. The
nost senior enployee indicating a willingness to work
overtine by signing on the list shall be assigned the
overtine. If the nost senior enployee is unavail abl e,
the next senior enployee shall be contacted until the
position is filled. If none of the volunteers can be
contacted, the rotating order-in list wusing the 25
| east senior deputies wll be utilized. Sel ecting
beyond the 25 |east senior deputies would be necessary
in the event of a significant occurrence(s).

(b) An order-in would start with the |east senior deputy
available and rise to the 25'" | east senior deputy. An
order-in should always start with the |east senior
deputy available who had not received a “credit” for
t he peri od.

(c) The new period would begin at 0600 hours each Sunday.
(d) Al deputies conpleting an overtinme shift of four (4)

hours or nore, voluntary or by order-in, during the
period would receive a “credit” for the period.

(e) A deputy who is ordered in will maintain one regularly
schedul ed day off per his/her workweek.

(f) Unavail able defined: Current sheriff’s departnent
enpl oynent obligations, vacation, casual, or other

recogni zed | eave, as well as, supervisor discretion for
significant personal events.

(g) The demands of an energency situation would override
this procedure.

(h) If necessary to provide coverage while the procedure
set forth above is followed, the |east senior enployee
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on the preceding shift may be held over for up to three
(3) hours.

(i) This procedure would sunset at the end of the current
contract, (2003-2005) with the option to renew should
both parties agree. This procedure shall be eval uated
quarterly by a Labor Managenment Conmittee for effect
and efficiency, and nmay be subject to revision provided
both parties agree. This procedure shall be void at
the request of either party with the previous policy
being reinstated in the absence of sonme other
agr eenent .

Section 19.5. No enployee may be assigned, voluntarily or
involuntarily, to work longer than 16 consecutive hours or nore
than 48 hours per pay period, except under unusual circunstances
or as otherwise provided in this agreenent, or by exercise of
discretion of the imediate supervisor of the enployee in
guestion.

Section 19. 6. No enployee may be assigned, voluntarily or
involuntarily, to work overtinme, if that enployee is physically
unfit for duty.

ARTI CLE XX - RETI REMENT

Section 20.1. Wsconsin Retirenent Fund. There is presently
in effect in the County a retirenment plan known as the Wsconsin
Retirenment Fund. This fund is covered in Chapter 40 of the
W sconsin Statutes, as amended.

Section 20. 2. Conpul sory Retirenent. Any conpul sory
retirement shall be consistent wth state and federal regul ations.

Section 20. 4. County Fund Contribution. The County agrees
to pay the enployee's share to the Wsconsin Retirenent Fund
This contribution is in addition to the County's nornma
contribution. Effective January 1, 2003, the County shall not pay
a new enpl oyee’s share of the Wsconsin Retirement Fund until the
beginning of the first pay period followng the conpletion of the
enpl oyee’s first six nonth of enpl oynent.

ARTI CLE XXI - NEGOTI ATI ONS

Section 21.1. Term The Agreenent between the Union and the
County shall be for a termof three (3) years.

Section 21.2. Notice to Negotiate. Not later than the first
day of April, 2005, or on a mutually agreeable date thereafter,
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the Association shall give the Kenosha County Executive witten
notice of its requests to be negotiated by and between the
Associ ation and the County for the succeedi ng Agreenent.

Section 21.3. Start of Negotiations. Not later than the
first day of April, 2005 the County agrees to neet with the
Associ ation and discuss the Association's requests as here and
bef ore menti oned.

ARTI CLE XXI'| - SEPARABILITY

Section 22.1. Separability. The provisions of this
Agreenent are deened to be separable to the extent that if and
when a court or governnental agency of conpetent jurisdiction
adj udges any provision of this Agreenent to be in conflict wth
any law, rule or regulation issued thereunder, such decision shal
not affect the wvalidity of the remaining portion of this
Agreenent, but such remaining provisions shall continue in full
force and effect.

Section 22.2. Negotiating Invalid Provision. It is further
provided that in the event any provision or provisions are so
declared to be conflicting with such law, rule or regulations,
both parties shall nmeet within thirty (30) days for the purpose of
renegotiating the provision or provisions so invalidated.

ARTI CLE XXI'lI - NO STRI KE CLAUSE

Section 23.1. No Strike. The parties agree that it is
inmportant to seek am cable resolution of their differences, and

have established a grievance procedure for this purpose. The
Union, on its part, agrees it wll not authorize a strike, nor
shal | any enpl oyee engage in a strike or slowdown during the term
of this Agreenent. 1In the event of a work stoppage not authorized

by the Union, the County shall not hold the Union liable if it has
ordered, through its officers, the enployee to return to work
within a reasonable period of time after notification by the

Enpl oyer.

Section 23.2. No Lock-Qut. The Enployer agrees it wll not
prevent enployees from carrying out their duties by conducting a
| ock- out .

ARTI CLE XXI'V - EDUCATI ONAL | NCENTI VE PLAN

Section 24.1. Discontinuance of Plan. Effective January 1,
1976, the plan was abolished except for enployees currently in the
plan to the extent provided for in Sections 24.2 and 24. 3.
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Section 24.2. Enpl oyees Recei ving Paynents. Any enpl oyee
who, as of January 1, 1976, was eligible to receive any nonthly
paynments under the now abolished plan, will continue to receive
such paynments as long as he or she remains in continuous
enpl oynent with the Sheriff's Departnent.

Section 24.3. Enployees Currently Enrolled in an Educati onal
Program Any enpl oyee who was enrolled in an educational program
as of January 1, 1976, which qualified under the now abolished
Educational Incentive Plan, will, upon conpletion of such uninter-
rupted educational program be eligible for the follow ng nonthly
i ncentive paynents: Associ ate Degree $20.00, Bachelor Degree
$50. 00 and Master Degree $100.00. These additional nonthly
paynments shall only be made upon an enpl oyee submtting proof of
havi ng attained a particular degree by Cctober 1 of each year and
paynment shall comence on the follow ng January |st. Enpl oyees
will continue to receive such paynents as long as he or she
remai ns in continuous enploynent with the Sheriff's Departnent.

ARTI CLE XXVI - JOB CLASSI FI CATI QN, COVPENSATI ON,
PROVI SI ONS FOR CHANGES AND EFFECTI VE DATES

Section 26.1. Job dassifications and Conpensation. The job
classification and conpensation plan is attached hereto as
Appendi x "A" and nade a part thereof.

Section 26. 2. Entire Agreenment and No Verbal Agreenents.
The foregoing constitutes the Agreenent between the parties hereto
and no verbal statenent shall supersede any of its provisions.

Section 26. 3. Ef fective Dates. This Agreenment shall be
effective as of January 1, 2003, and shall remain in full force
and effect for the termJanuary 1, 2003 through Decenber 31, 2005,
i nclusive, and shall bind both parties hereto.

IN WTNESS WHEREOF, the parties hereto have executed this

Agreenent on the day of , 2003, Kenosha,
W sconsin
KENOSHA COUNTY KENOSHA COUNTY DEPUTY

SHERI FF' S UNI ON

County Executive

Br ooke Koons, Personnel D rector
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Cor por ati on Counsel

D ane Yule, Asst. Personnel Director
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START

6 MONTHS

12
24
36
48
60
72
84

60
72
84

MONTHS
MONTHS
MONTHS
MONTHS
MONTHS
MONTHS
MONTHS

MONTHS
MONTHS
MONTHS

The above

2003 :
2004
2005 :

1/1/03

32, 196.
35, 826.
37, 318.
38, 811.
40, 304.
46, 830.
47, 533.
48, 246.
48, 969.

51, 095.
51, 862.
52, 640.
53, 429.

refl ect the foll ow ng wage increases:

4%
4%
4%

74
04
80
53
28
64
10
10
79

83
26
20
80

APPENDI X " A"

VWACGES

Deput y

1/1/ 04

33, 484,
37, 2509.
38, 811.
40, 363.
41, 916.
48, 703.
49, 434,
50, 175.
50, 928.

Det ecti ve

28

53, 139.
53, 936.
54, 745.
55, 566.

61
08
55
99
45
87
42
94
58

66
75
81
99

1/1/05

34, 823.
38, 749.
40, 364.
41, 978.
43, 593.
50, 652.
51, 411.
52, 182.
52, 965.

55, 265.
56, 094.
56, 935.
57, 789.

99
44
01
55
11
02
80
98
72

25
22
64
67



Side Letter Agreenent
bet ween
County of Kenosha, Wsconsin
and
Kenosha County Deputy Sheriff's Union
During 2003, 2004 and 2005, all enployees in this bargaining
unit will receive three extra vacation days in each of those years

above and beyond that called for in the contract.

This side letter agreement will sunset on Decenber 31, 2005.

IN WTNESS WHEREOF, the parties hereto have executed this

Agreenent on the day of , 2003, Kenosha,
W sconsin
KENOSHA COUNTY KENOSHA COUNTY DEPUTY

SHERI FF' S UNI ON

County Executive

D rector, Labor Rel ations
and Per sonnel

Cor por ati on Counse

D ane Yule, Asst. Personnel Director
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